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Tomorrow’s
people
In my early years as an actuary, my manager used to say “Pensions.
What’s the big deal? It’s really simple: you pay your money in and a
‘few’ years later you receive an income. Money in, money out.” While he
was making light of what a pension represents, the very word ‘pension’
seems to cast fear into the minds of most lay people and is often classed
as a boring topic, particularly among the young – I’ll leave you to deﬁne
what young means.
The issues surrounding pensions are, however, some of the most
challenging in the developed world and the full eﬀect of these will not
be felt for some time. So why is it that so few people do little to plan for
their future? The answer can be very simple. Today is more important
than tomorrow. The reality is, of course, vastly more complex.
A solution being launched in the UK on 1 October will see companies
auto-enrolling their employees into the National Employment Savings
Trust (NEST), which is designed to be a simple, low-cost option. In part,
the success of this model relies on inertia – once enrolled, it is hoped
that employees will continue with their savings and not
take action to opt out. The increasing longevity that we
are experiencing is positive but could be devastating
if it is combined with insuﬃcient ﬁnancial support in
later life. Planning for such changes at a macro level is
fundamental in protecting developed societies and in
helping new and emerging economies to grow.
Actuaries must work with key stakeholders to execute
solutions to these issues. In this issue of The Actuary, Cass Business
School’s professor of pension economics, David Blake, describes how
actuaries have overcome their formerly territorial approach to pensions.
While I don’t envisage that pensions will ever become an enjoyable topic
for discussion over dinner, we must work towards raising awareness
within our society and try to educate people into seeing that tomorrow
is just as important as today.

‘Increasing longevity
could be devastating
if combined with
insuﬃcient ﬁnancial
support in later life’

Deepak Jobanputra
editor@theactuary.com
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Model conundrum
Andreas Tsanakas’ feature ‘The elephant in the room’,
(September) is a timely reminder of both positive and
negative aspects of models. It reminds me of Lord Turner’s
review of the global ﬁnancial crisis (2009) when he referred to
“misplaced reliance on sophisticated maths”, with the
question “Fixable deﬁciencies or inherent limitations?”.
Understanding what it is sensible to do in modelling
insurance companies is a challenge to the actuarial
profession. Solvency II and the ability of insurers to use
internal models in a way that reduces capital requirements is
naturally an incentive to more modelling, and supervisors
may be keen to see attention to ﬁx perceived deﬁciencies.
But complexities may themselves be a problem. Andrew
Haldane’s recent speech, entitled ‘The dog and the Frisbee’, to
the Jackson Hole conference (www.bankofengland.co.uk/
publications/Pages/speeches/default.aspx) demonstrated that
there were some advantages in using simple as opposed to
complex rules in measuring banks’ ability to meet their
obligations. He concluded that because complexity generates
uncertainty, it requires a regulatory response grounded in
simplicity, not complexity.
Managing an insurance company is diﬀerent from
regulating companies, and may produce diﬀerent
answers: but it is right to consider how sophisticated we
want our maths to be.
Chris O’Brien 19 September

Muddling one’s means?
Roy Colbran drew attention to the geometrical mean
component of the consumer prices index model (Letters,
August). One property of a geometrical mean is that if one
element tends to zero, the whole thing tends to zero.
That property is not replicated by price movements of
consumer goods. I, too, would welcome an explanation of the
justiﬁcation of the use of geometric means in the CPI.
Trevor Sibbett 1 September

Alert to black swan soapbox
The article ‘Alert to black swan-song?’ (‘Soapbox’, September) is based on a curious
“traditional view of black swan risk”. Prior to Nassim Nicholas Taleb’s use of the
phrase, references to black swans were most commonly found in the philosophy of
induction. Taleb uses “black swans” to mean events that have a major impact but
could not realistically have been predicted or modelled. He contrasts them – quite
emphatically – with the kind of risks reﬂected in the VaR models that the authors
seem to have in mind when they write about 1-in-200-year events. (Examples of
Taleb’s variety of black swans might be the outbreak of World War II or, on the
upside, the invention of the internet.)
While the authors discuss natural disasters, these are not really black swans in
Taleb’s sense and indeed the authors go on to tell us that natural disasters are not
really what they have in mind. But what kind of risk are they referring to? I reached
the end of the article without feeling I had found out. Perhaps that reﬂects a healthy
recognition on the part of the authors that black swans are “unknown unknowns”.
Nevertheless, I was reminded that Taleb uses an actuary as his archetype of a
naive ﬁnancial modeller. I do not think that this is a fair reﬂection of our profession,
but I do believe it contains more than a grain of truth.
Many of the processes that actuaries consider submit to nice models over a
relatively short term, but shocks – black swans – can occur and will. I was pleased to
see, later in the same issue, Dr Tsanakas’ thoughtful feature (The elephant in the
room) discussing model risk and the dangers of failing to communicate the
limitations of our models. It is tempting, as actuaries, to try to extend our success
with models from the generally uniform randomness of, say, mortality rates to the
unstructured randomness that applies elsewhere. We should not do so because our
models simply do not apply.
Risk transfer more generally may better mitigate black swans, but must certainly
have limits. I would have been interested to know, for example, what kind of risk
transfer could have protected HMV from obsolescence in the face of the internet.
Unfortunately, the authors
of ‘Alert to black swan-song?’
did not explain what kind of
product they are proposing. I hope, for
the reputation of our profession,
that it is not simply insurance.
Anonymous 17 September

Bottom of the barrel: oil overload

MORE LETTERS ONLINE
More letters are available online at
www.theactuary.com/opinion

6

How many actuaries does it take to ...
My wife Elizabeth Treherne and I were both working as
volunteers at the Olympics and discovered that Rebecca
Porter, an actuarial student, was in the same team as us –
printing and distributing results for the handball
competitions in the Copper Box. We wondered what the
odds of there being three actuaries in the same team (of
about eight people) and also how many other members of
the profession have been volunteers at the Olympics and/or
the Paralympics.
Simon St Leger-Harris 20 August

SHUTTERSTOCK

I’m sure no one doubts that oil prices are an important
factor in the world economy – but Gail Tverborg’s
broad predications of economic change being shaped
by changing oil supplies (Features, September) seem
one-dimensional in the actuarial context, to say the
least. For example: Rising oil prices = declining GPD
in oil importing countries = rises in unemployment =
increasing property damage. Really? There are quite a lot
of other things that aﬀect employment, and GDP growth.
Peter Baker 7 September

The editorial team welcomes readers’ letters but reserves
the right to edit them for publication. Please email
letters@theactuary.com. The deadline for receiving letters for
the November issue is 15 October.
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Philip Scott is the
president of the
Institute and
Faculty of Actuaries
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Opinion
President’s comment

PHILIP SCOTT

PECs appeal
in a rapidly
changing world

During the past few months I have had to
absorb a vast quantity of material as part of my
presidency and, worryingly, I have started to
think in acronyms. The Profession has a raft of
them – PREC, POB, MB, ARC, PACC... the list
goes on and on.
One in particular has been much on my
mind. PEC stands for practice executive
committee and each actuarial practice area
has one. So there are PECs for pensions,
enterprise risk management, ﬁnance and
investment, general insurance, health and care
as well as life insurance.
They support and oversee the aims
and development of their specialism and
champion the interests of practice area
members. PECs are leaders for their practice
area, upholding their reputation and
developing the actuarial brand.
In particular, they have responsibility
for supporting public interest, promoting
awareness of, and conﬁdence in, their work.
This involves identifying and addressing
emerging issues and relevant ‘hot topics’.
A recent example is the work being carried out
by the pensions PEC to help develop robust
long-term private pension provision.
This work often includes developing new
ﬁnancial products to meet the changing
needs of consumers, looking forward to 2020
and beyond. In doing this they, and all of
us who have inﬂuence in that area, need to
consider what changes are likely in investment
conditions and the proﬁle of the individuals
who are buying such products. More
important, they must ensure that any new
products meet the tighter regulatory standards
of the future. We have had enough ﬁnancial
mis-selling scandals and we are all aware that
it is far easier to get something right ﬁrst time
than to have to revisit and correct.
All PECs aim to foster a sense of community
within their own practice constituency
but they also have a key role in providing
encouragement and development of actuarial
careers within their practice area.

Philip Scott looks at the sterling work
being done by the practice executive
committees to develop their specialisms

In relation to this, PECs and their subcommittees work with colleagues in education
to provide input into each exam syllabus and
core reading programme. The provision of
opportunities for continuing professional
development (CPD) is a key responsibility for
all PECs, together with planning the content
for annual residential conferences, research
papers and hot topic events.
Increasingly, because of their technical
expertise, PECs are sought for input into a
wide range of consultation responses, and
there is a real shift in their outlook as the
Profession moves
further into the
international arena.
The PECs are now
undertaking a review
that will update and
streamline existing
terms of reference
to ensure they align
with our strategy,
take account of any
shift in responsibility
associated with changes to the structure of the
organisation and reﬂect the current practices
of the committees.
As part of this review, I shall be supporting
the work already undertaken by the PECs
and will be joining meetings to facilitate a

discussion on how best to continue to promote
their work.
The PECs are all run by volunteers, currently
over 270 of them, who give generously of their
time and eﬀort to support the Profession.
Some excellent work is being done within the
PECs, particularly in the sub-committees.
I want to ﬁnd out how I and the Executive can
support these valuable volunteers and the
PECs in achieving their goals. We need to do all
we can to help them to help the Profession.
I also applaud the work done by the panels
of experts who assist the PECs in their work.
These volunteers who
sit on our practice
area and topicspeciﬁc panels form a
professional support
service for members
who require assistance
on the interpretation
of professional or
technical guidance.
We live in a rapidly
changing world and the
actuarial profession is far better placed than
most to adapt and respond to such changes.
The Profession, through the good work of the
PECs, can aim to act in the public interest to
ensure that future ﬁnancial products are ﬁt for
their ultimate purpose. a

“I want to ﬁnd out how
we can support these
valuable volunteers.
We need to do all we
can to help the PECS to
help the Profession”
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Soapbox

CHRIS DAYKIN

Can autoenrolment
succeed?
The UK pension system is in a mess. Having
been the envy of the world little more than
a decade ago, we now have a private-sector
deﬁned beneﬁt system in terminal decline,
replacement of deﬁned beneﬁts (DB) by
deﬁned contributions (DC), with generally
much lower contributions, public-sector
DB facing signiﬁcant cutbacks because of
perceived inequity compared with the private
sector – and a less than generous social
security underpin.
Part of the reason for this state of aﬀairs is
the eﬀect of increased life expectancy. In order
to maintain life expectancy at retirement more
or less constant, it is likely that retirement
age will have to increase by over 1.3 years
per decade for males and almost 1.2 years
for females. The need for this is not well
appreciated.
However, there have been many other
contributory factors, including tax changes,
the increasing burden of pension legislation,
accounting standards, poor investment
returns during the ﬁnancial crisis, lower
expectations of future returns, low interest
rates and increasingly risk-averse employers.
There is no point in looking backwards.
The next big project is auto-enrolment and
we need to make sure it succeeds. It is not
perfect, since the required contribution level
from employers is very low at 3%, and a total
contribution of 8% of earnings is only about
half what it should be to build up a reasonable
pension. Moreover, employees can opt out.
Even though they will be opted back in from
time to time, there will still be signiﬁcant
numbers who remain opted out.
There is a chance, however, that autoenrolment of most employees, and inertia, will
result in many more people contributing to a
pension plan than in the past.
For most, auto-enrolment means DC,
with the individual carrying most of the risk.
Attention should be paid in particular to
three main issues – the need for low charges;
a default investment option that performs
strongly; and structures to minimise interest

8

Yes, says Chris Daykin, but only with
lower charges, strong default investment
options and structures to minimise
interest-rate risk
rate risk at the time of conversion to pension.
For there to be an adequate focus on members,
trustees should have a ﬁduciary responsibility
for members’ interests.
A full solution also needs to focus on
the interests of employers, as there will
be thousands of small to medium-sized
employers who are being dragged unwillingly
into making pension
provision for their
staﬀ. Auto-enrolment
will inevitably have a
cost for them, but the
key issue is whether it
can be implemented
painlessly, ensuring
that the complex
requirements of the
legislation are met and
that contributions can
start ﬂowing with minimum hassle.
Some employers will be keen to provide
employees with investment choice, but the
reality is that very few will want to exercise
choice, so the most important issue is whether
the default fund oﬀers good returns without
too much volatility. There also needs to be
a well-organised strategy for eﬀecting the
transition from a suitable return-seeking
portfolio during the main part of a member’s
career in order to minimise annuitisation risk
as retirement age approaches.
The UK has one of the most favourable
demographic proﬁles in Europe. Strong

inwards migration is alleviating the eﬀect of
the ageing population, and our social security
beneﬁts are lower than they are in most
European countries.
However, non-means-tested beneﬁts are
low and for auto-enrolment to work well –
without reducing entitlement to means-tested
beneﬁts for lower-paid workers – the basic
pension needs to be set
at a signiﬁcantly higher
level than envisaged.
With a higher basic
pension and market
competition forcing
auto-enrolment
providers to oﬀer
pensions with lower
charges, there is a good
chance of creating a
new environment for
pensions that will begin to turn things around.
Ultimately, we need stronger incentives
for much higher minimum contributions,
lower, more competitive charges, more
intelligent default fund options and stronger
protection around funds as retirement age
approaches, so that members will no longer
be so exposed to market and interest rate risk
when they exchange their retirement pot for
a pension. a

“With competition and
lower charges, there is a
good chance of creating
a new environment for
pensions that will begin
to turn things around”

Chris Daykin is a trustee director of NOW:
Pensions. He was government actuary from
1989 to 2007
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Upfront
Opinion
CEO’s comment
The summer has seen a range of positive media
coverage for the Profession. Derek Cribb reports

Racing start for
public aﬀairs
Derek Cribb is the
chief executive of
the Institute and
Faculty of Actuaries

Paul Reynolds as director of public
aﬀairs. Aiming to raise the proﬁle
of the Profession and increase our
inﬂuence on public policy matters,
Paul and his team, working alongside
key volunteers, have achieved some excellent early results.
Pensions dominated activity in June. As well as obtaining good tradepress coverage of our Pensions Conference, we used the opportunity to
cement the Profession’s relationship with Gregg McClymont, Labour’s
pensions spokesperson, who was one of our key speakers.
The Profession was heavily involved in developing the government’s
voluntary code on enhanced transfer values (ETVs), also published in
June. As a result of a proactive media brieﬁng campaign, the Profession
obtained positive coverage in the nationals, particularly the Daily
Telegraph, which previously had been quite negative about the role of
actuaries in ETVs.
Oﬀ the back of our work on the ETV guidance, the presidential team
met pensions minister Steve Webb to discuss his ideas for reinvigorating
occupational pensions. He was particularly interested in the Profession’s
work on deﬁned contribution (DC) guarantees. As a result, he has
invited representatives of the Profession to sit not only on the industry
working party that he had set up but also on the steering committee.
July saw the publication of the Profession’s Third Party (Motor)
Working Group’s report on bodily injury claims. This generated a
phenomenal amount of media coverage, with David Brown, chair of the
working party, featuring on BBC Radio 4’s Today programme as well as a
number of regional radio stations.
As I write, ﬁnal preparations are being made for September’s Presidential
visit to China and South East Asia. This is going to be a busy trip for the
team, who will meet members, employers, educators and
regulators, including the Monetary Authority of Singapore,
which is keen to learn from our Solvency II experience.
So, as you can see, good progress is being made in
raising the proﬁle of the Profession – progress that we
will look to build on in coming months. a

DEREK CRIBB
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In May I announced the arrival of

ACCESS THE PROFESSION’S ANNUAL REPORT

BoE defends
quantitative
easing plan
The Bank of England (BoE) has published a
paper defending quantitative easing (QE) and
its impact on the value of pensions and the
wider economy.
This report comes against a backdrop of
disquiet among groups representing pension
schemes, their members and the employers
who fund them regarding the perceived eﬀect
that QE has had in driving down yields on
long-term gilts. These are used to both price
annuities and assess the value of certain
deﬁned beneﬁt (DB) scheme liabilities.
The BoE has countered these claims,
arguing that without its intervention “most
people in the UK would have been worse oﬀ.
Economic growth would have been lower.
Unemployment would have been higher.
Many more companies would have gone out
of business. This would have had a signiﬁcant
detrimental impact on savers and pensioners”.
It is impossible to accurately assess claims
about the hypothetical state of the economy
without QE, but it is clear that the cost of
providing some pensions has increased since
QE came into eﬀect. The BoE argues that this
has been caused not by its policy but as a
further eﬀect of the banking crisis.
QE, it is claimed, has prevented further
detriment and boosted certain savings pots as
a result of helping to restore asset prices.
The BoE recognises that DB schemes
already in deﬁcit prior to intervention have
suﬀered through falling gilt yields increasing
the value of fund liabilities and hence deﬁcits.
However, it claims QE has beneﬁted those
holding more ﬁnancial assets. This means the
beneﬁts have not been equally shared as the
top 5% of households hold 40% of those assets
(ﬁnancial assets held outside pension funds).
From a deﬁned contribution (DC)
perspective, it is unlikely to placate many of
the individuals retiring in today’s economic
climate to know that without QE their pension
pots would have been substantially smaller.
Actuaries advising DB schemes are likely to
face continued questions on how QE has
aﬀected the value of both assets and liabilities.
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Actuaries should be calculating life-time
value, not just the marketing department
By Sammy Krikler, chief technical oﬃcer,
Earnix
Life-time value (LTV) represents the present
value of the entire expected future earnings
attributed to a customer relationship, taking
into account not only the existing policies
in a customer’s portfolio but also future
purchases. Hence a customer’s LTV value
should be an important parameter in a
company’s pricing decision-making process
as well as ensuring more eﬀective customer
interactions; calculating a customer’s LTV
correctly has the potential to increase overall
business performance.
Insurance companies, for example, use
LTV in marketing and pricing decisions.
Pricing decisions take into account the future
value of a policy to determine oﬀered prices.
Marketing budgets consider LTV to optimise
the targeting and investment of customer
acquisition and determine marketing
actions, such as the appropriate service level,
discounts oﬀered, etc. Naturally, customers
with higher LTVs are more attractive and will
justify higher expenditure.
Because of the varied uses of LTV,
calculation is done separately, in many
cases by diﬀerent departments, across
the organisation. As a result, diﬀerent
departments use diﬀerent values for the same
factor, thus arriving at diﬀerent business
decisions, which naturally causes sub-optimal
decisions and unaligned strategies.
An actuary’s expertise in modelling and
deep knowledge of the company’s data puts
them in an ideal position to calculate LTV and
distribute it across the company.
The elements described above that
enter the calculation of the LTV assume
that a pricing scheme is a given and will
be continued to be applied in the future.
However, it would be of interest to determine
optimal prices that maximise the LTV. One
approach, and the one that Earnix adopts,
suggests avoiding optimising the prices of

all policies in the portfolio simultaneously.
We recommend concentrating on optimising
the prices of one policy and ﬁxing the price
schemes for the other policies, such that their
contribution to the LTV is taken into account
without optimising their prices.
In summary, LTV is an instrumental tool in
attracting and retaining the best customers
and enabling the calculation of optimised
prices. Bringing together the loss-cost model,

demand-based pricing and LTV into a single
decision point is an essential exercise providing
great rewards when done correctly and one that
actuaries should be involved in calculating.
Earnix’s Integrated Pricing and Customer
Analytics™ software combines predictive
analytics and patented optimisation technology
to predict customer behaviour and analyse its
impact on business performance.

Best practices in LTV modelling to consider
● The level of complexity must be increased

gradually. It’s tempting to pursue a complex
model, accounting for all elements and
dynamics. However, ﬁrst approximations
must be delivered quickly. For example, it’s
possible to include only policies belonging
to one customer and later link all policies
belonging to the same household.
● For each policy in a customer’s portfolio,
future earnings are calculated considering
renewal and mid-term cancellation
probabilities. These are estimated by ﬁtting
logistic regressions to recent data reﬂecting
market conditions. For each point in time,
these models must use previous prices and
current oﬀered prices as inputs as well.
Customers attach signiﬁcant weight to the
last price they paid for their policies; upward
deviation may cause churn. Therefore, one
should explore customers’ ‘pricing memory’
(previous price v potential new price). Its
weight in the customer selection criteria
will determine the complexity of price
optimisation in an LTV framework.
● The future values of the inputs must be
aged respectively to their current values.
For stochastic factors such as claims,
car change, etc, several scenarios can be
simulated in parallel. Assuming the current

pricing plan as a given, it is possible to
calculate the LTV for each simulated path
and then take the average over all instances.
● Cross-selling opportunities should be
taken into account. This requires historical
data with all the purchasing behaviour for
each customer over a relatively long period.
For each potential policy not existing in the
customer’s portfolio, a logistic regression
predicts the probability of purchase given
the customer’s proﬁle and the number of
policies already in his portfolio. Customer
cross-sell potential will aﬀect the LTV
calculation. In the past, the eﬀect of word
of mouth was used to add additional value
to a customer’s relationship. With the
spread of social networks its importance has
increased dramatically. Members of social
networks can score higher or lower in LTV,
depending on how active they are.
● A main source of variation in LTV
estimation is the uncertainty of the
prediction of future renewal and purchasing
rates. In order to consider this uncertainty,
it is possible to simulate demand function
by inducing variability in the slope and
level. Monte Carlo simulation can be
used to estimate the distribution
of LTV for each customer.

Institute and Faculty of Actuaries responds to FSA/FRC CP12/10
The Institute and Faculty of Actuaries
recently responded to a joint consultation by
the Financial Services Authority (FSA) and the
Financial Reporting Council (FRC) on
projection rates and statutory money
purchase illustrations (SMPI).
One of the key proposals from the FSA was
to reduce the maximum intermediate
projection rate from 7% to 5%, reﬂecting the

lower returns illustrated in a PwC report of
10 April for a fund composed of 67% equities
and 33% bond investments.
Mike Kipling, chair of the working party
formed to respond to CP12/10, said:
“Consistency between the SMPIs and the FSA
illustrations provides considerable value to
customers. The FSA could have given more
consideration to the suitability of projections

issued to existing policyholders. A 5%
maximum intermediate growth rate is not the
most appropriate way of addressing concern
that the current maximum rates are too readily
applied. The maximum rate (for a 100% equity
fund) could be set higher than 5%, and within
the range recommended by PwC, namely 6.5%
to 8%. This would be consistent with the FSA’s
intention to adopt PwC’s recommendations.”
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FORT HCOM IN G E V E N TS

Professional Support Service: here to help!

Sessional Research Meeting:
Long-Term Care – A Review of
Global Funding Models
(a discussion paper)

We have all been in situations where we
are struggling to ﬁnd ‘the right answer’ to
a problem. The obvious people to ask will
be colleagues, who may well have faced the
same dilemma. However, there may be times
when, for various reasons, you may not feel
comfortable doing so, or perhaps you simply
want a second opinion. In such cases, you
may want to consider using the Professional
Support Service (PSS), which has been set up
by the Institute and Faculty of Actuaries to
provide a useful expert sounding board and
assist with queries of this sort.
The PSS is a free guidance service that aims
to provide members with an opportunity to
gain the beneﬁt of our experienced panel
members’ views on professional and technical
actuarial matters. Members are able to send
an email asking questions on the application
of standards, such as the Actuaries’ Code,
Actuarial Professional Standards and
Technical Actuarial Standards issued by the
Financial Reporting Council (FRC).
Queries are considered and anonymised by
staﬀ of the Institute and Faculty of Actuaries,

22 October, Staple Inn Hall, High Holborn,
London WC1V 7QJ
17.00 – 20.00
For further information, visit bit.ly/PARMu9

Open Forum on Asset-Backed
Pension Scheme Funding
25 October, 09.00 – 10.30, Royal College of
Physicians of Edinburgh, 9 Queen Street,
Edinburgh EH2 1JQ
Registration: 08.30 – 09.00
For more information, visit bit.ly/Pgcz4H

Life Conference and Exhibition
2012
4-6 November, SQUARE Conference Centre,
Brussels
Spaces are still available for this conference. Please
book now to avoid disappointment.
For further conference information and to download
the brochure, visit bit.ly/QfXm5X

Momentum Conference 2012: for
actuaries of today and tomorrow
2-4 December, Fairmont, St Andrews, Scotland
For more information and to book your place visit
bit.ly/QENOym

NEWS IN BRIEF
‘Meet the authors’ opportunity
Those of you who attended the September sessional
research events will have noticed that the authors
were on hand a little earlier than usual so that you
could chat informally and put your questions to them
on an individual basis.
This initiative has been introduced by the
programme committee, which has overall
responsibility for organising these events, and is
being rolled out across the whole programme for this
session.
In particular it is hoped that this will encourage
newly qualiﬁed members and those who might not
be experts in the subject area to come along to these
events and contribute to the main discussion.
Further details are available from the website page
for each event bit.ly/OGPE5G

Last call for medal nominations
The closing date for nominations for a Gold or
Finlaison medal award is 8 October. All members are
eligible to put forward a nomination.
For further details and to download a nomination
form, visit bit.ly/S7ZLuV

12

before being allocated to one of the following
topic-speciﬁc panels of experts:
● Professionalism
● Pensions
● Life insurance
● General insurance
● Finance and investment
● Health and care
● Enterprise risk management
● Overseas issues
The PSS can also assist with general queries
of an ethical nature that may arise during the
course of your actuarial work.
By drawing on the combined expertise of
the volunteers who sit on our practice area
and topic-speciﬁc panels, the PSS aims to
oﬀer members the beneﬁt of a balanced view
of the issues in question from an experienced
practitioner.
Please do take advantage of this service –
we are here to help, no matter how small or
obscure the query!
To use the service or for further information,
visit bit.ly/TSYYUU or email

regulation@actuaries.org.uk

The Actuarial Profession mortality seminar series:
exploring the future, deﬁning the questions
Following the success of the ‘Emerging trends in mortality and longevity’ symposium 2011, and
analysis of the feedback received, the mortality research steering committee is planning a series
of small events/workshops around key mortality themes to be held over the next two years,
culminating in a major conference in September/October 2014.
A series of keynote speakers will address each event and discussions will be captured so that
key questions identiﬁed are fed into our thinking on future research.
The seminar series will cover topics such as dementia, socio-demographics, frailty and
resource limitation and will include presentations on the ﬁndings of the three mortality/
morbidity/longevity research projects sponsored by the Profession.
The ﬁrst event, to be held at Staple Inn Hall, London, in November, will focus on dementia
and will be chaired by Professor Carol Brayne of the University of Cambridge.
For further information, visit bit.ly/NFqYsQ

Retail Distribution Review: professional standing
For those of our members aﬀected by the
Retail Distribution Review, you will be aware
that the Financial Services Authority (FSA)
has introduced new regulatory requirements
for retail investment advisers. This includes
the requirement to hold an appropriate
qualiﬁcation and to hold a statement of
professional standing (SPS) issued by a body
accredited by the FSA. Fellows and Associates
of the Institute and Faculty of Actuaries
already hold an appropriate qualiﬁcation and
are therefore not required to complete any
additional qualiﬁcations.
To date, the FSA has approved eight
accredited bodies. The Institute and Faculty

of Actuaries has not applied to become one,
however we have been in dialogue with the
following bodies and are conﬁdent that they
will be able to provide a high level of service to
our members:
● The Institute of Chartered Accountants in
England and Wales
● The Pensions Management Institute
● The Institute of Financial Services
We have published a Retail Distribution
Review Factsheet, which provides more
information about the FSA’s professionalism
requirements, accredited bodies and the SPS
application process. Please see the Hot Topics
section of our website for details.
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How The ARC will contribute to the
future of the actuarial profession
In September, the Institute and Faculty of
Actuaries in partnership with the Scottish
Financial Risk Academy (SFRA) launched The
Actuarial Research Centre (ARC). Professor
Andrew Cairns of Heriot Watt University,
the ﬁrst director of The ARC, talks to The
Actuary about how it will contribute to the
international development of actuarial science.

What is The ARC?
The ARC (www.actuaries.org.uk/arc) has
been established to create a bridge between
actuarial research and business and will
become an international centre for the
furthering of actuarial science.
This will be achieved by supporting PhD
students, increasing the number of studentship
opportunities and helping create the next
generation of researchers for the profession.
Using funding from the Faculty Endowment
Fund that was set up at the time of the merger
between the Institute and Faculty of Actuaries,
The ARC has been established by the Institute
and Faculty of Actuaries in partnership with
the SFRA. Scotland has a long established
history of actuarial research and excellence.
The ARC will leverage this to create a centre of
international excellence for the profession and
the ﬁnancial services industry.
What does The ARC aim to achieve?
The principal aim of The ARC is to be an
international centre for the furthering of
actuarial science, with students producing
boundary-pushing research with practical
applications for business, the public,
governments and policy makers worldwide.
This will be achieved by supporting
students from academia and the actuarial
profession from around the world. The
ARC will contribute valuable research and
generate a stream of technically highly skilled
researchers into the profession and the wider
ﬁnancial services industry. Research will focus
on a range of topics that are of importance

Professor Andrew Cairns, Heriot Watt University
to the actuarial profession and the ﬁnancial
services industry and will be undertaken in
partnership with business sponsors. Research
will be published, making it widely accessible.

What is your role at The ARC?
As director, my role is to eﬀectively coordinate
day-to-day activities. This includes running
the PhD recruitment process by ensuring that
we have the best possible candidates applying
for sponsorship and that we select the best
candidates from that pool. I also choose the
academic and commercial supervisors for
students, ensuring that the right people are
overseeing their research. I monitor what is
going on within the PhD, ensuring that it is on
track and help to identify the best places to
publish the results of research.
I also work with private companies, which
sponsor and co-sponsor research projects and
ensure that projects are run eﬀectively.
So how does The ARC work?
The Institute and Faculty of Actuaries has
provided a substantial contribution to
the establishment of The ARC, and from
September two PhD students will begin
research projects, with a third joining next
year. The expectation is that by 2014 we will

be sponsoring six PhD students. The ARC
will seek to partner with businesses looking
to access research that may otherwise be
impractical for internal research teams to
undertake because of the timescales required
to produce relevant data or the cost. We
already have two co-sponsors for our ﬁrst two
PhD students; Hymans Robertson and the
insurer, Partnership.
Research will be published in a variety of
sources, making it accessible to everyone
within the profession and to other academics.
Business sponsors will beneﬁt from having
early access to the research results. PhD
students will also participate in knowledge
exchange events, including those run by the
Scottish Financial Risk Academy (SFRA) .

So why is 2012 the right time to launch The ARC?
There have been a lot of changes in the
actuarial and ﬁnancial world in the past
10 years – in terms of regulation, risk and
markets. Cutbacks in the academic world
have reduced the number of opportunities
for aspiring researchers to obtain funding for
a PhD. The ARC addresses this issue and will
produce a steady stream of highly trained
actuarial experts around the globe.
How can actuaries get involved in The ARC?
There are three ways to get involved.
1) You might be interested in taking three to
four years out of your career to undertake a
PhD research project and therefore consider
applying for a scholarship. One of The ARC’s
ﬁrst PhD students has done this.
2) You can volunteer as a supervisor of an
individual project. We want experts from
relevant ﬁelds who will join the academic
supervisors to monitor and mentor students.
3) Your company may be interested in
sponsoring or co-sponsoring research.
If you are interested in any of the above,
please email A.J.G.Cairns@hw.ac.uk for
more information.

Solvency II vote delayed until November
Solvency II implementation appears no closer to conclusion as the
European Parliament’s vote on Omnibus II is pushed back to November.
Whilst the oﬃcial line from regulators is that the intended
implementation date for Solvency II of 1 January 2014 is attainable,
continuing delays are squeezing this timetable to the limits. There have
been calls from some member states to defer implementation until
1 January 2015 to allow ﬁrms to adequately prepare for the regulations.

Insurance companies continue to be frustrated in trying to meet
the demands of implementing Solvency II. This is owing to a lack of
clarity, as diﬀerences over some of the rules in Omnibus II still remain
unresolved. There is also a concern that if Solvency II is to be delayed for
12 months, clear guidance will soon be needed as to how the regulatory
authorities intend to manage solvency in 2014 to give ﬁrms suﬃcient
time to prepare.
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Public Service Pensions Bill ‘good deal
for taxpayers and for workers’
New legislation will save £65bn on public-sector pensions
over next 50 years and is ‘a settlement for a generation’.
The Public Service Pensions Bill 2013 published last month includes
measures to move workers from ﬁnal-salary pension schemes to careeraverage schemes. It also requires public-sector workers, except for the
armed forces, police oﬃcers and ﬁreﬁghters, to work longer to receive a
full pension by linking normal pension age to state pension age.
A cap on the costs to employers will be introduced so that publicsector pensions remain “aﬀordable and sustainable”. Meanwhile,
putting a “high barrier” on any changes to speciﬁc elements of the
reforms will ensure a “settlement for a generation”, the Treasury said.
The chief secretary to the Treasury, Danny Alexander, said: “This Bill
is the ﬁnal stage in delivering sustainable public service pensions. It
will cut the cost to taxpayers by nearly half, while ensuring that publicsector workers, rightly, continue to receive pensions among the very
best available. This is a good deal for taxpayers and for workers.”
For more on this story, visit bit.ly/Pvys1w

Pension fund assets of ‘global 300’ reach
record high, but growth sees downturn
The total value of the assets held by the world’s 300 largest
pension funds increased by 1.9% last year to reach a record
high of $12.7trn, according to ﬁgures from Towers Watson.
However, this represents the lowest annual rate of asset growth since
2003, except for the 13% drop in the value of the assets held by the ‘global
300’ in 2008, the consultancy said. It is also a signiﬁcant downturn from
2010, when the value of the funds’ assets grew by 11%. Together, the 300
funds account for an estimated 46.3% of total pension assets worldwide.
Deﬁned beneﬁt funds were responsible for 70% of the total assets
under management, growing in value by 1% over the course of 2011.
Deﬁned contribution assets saw their value increase by just below 4%,
while reserve fund assets grew by over 1%.
Carl Hess, global head of investment at Towers Watson, said: ‘Asset
allocation for the world’s largest pension funds has changed markedly
in the past six or seven years to be much more defensive in view of
ongoing economic uncertainty.’
For more on this story, visit bit.ly/QYIHxi

MORE BREAKING NEWS ONLINE
Visit www.theactuary.com for breaking news
and to register for weekly news alerts
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Reinsurers reap
capital rise
The combined capital
of reinsurers worldwide
reached a record $480bn
in the ﬁrst six months of
this year, according to
ﬁgures from Aon Benﬁeld.
This represents an
increase of 5%, or $25bn.
The calculation is based
on a measurement of
the capital available for
insurers to trade risk.
bit.ly/Q8AjoR

Auto-enrol to
build for future
Builders, waiters and farm
workers are likely to beneﬁt
most when pensions
auto-enrolment starts next
month, according to the
Department for Work and
Pensions. Minister Steve
Webb said: “With the dawn
of automatic enrolment,
millions of workers will start
saving to secure a more
prosperous retirement.”
bit.ly/OpbZjx

Pension pot
ignorance
More than three-quarters
of people have no idea
of the total value of the
company pension pots
they have built up through
their career, according to
the Prudential.
It also found 16% had lost
track of pension funds after
changing jobs. Four in ﬁve
(81%) had failed to transfer
funds to new employers.
bit.ly/RThdnm

Contact

UK pension funds sign up
to infrastructure scheme
At least seven UK pension funds will begin
to invest in new infrastructure at the start of
next year, the chief secretary to the Treasury,
Danny Alexander, has conﬁrmed.
The pension infrastructure investment
platform is being set up by the Treasury in
conjunction with the National Association of
Pension Funds and the Pension Protection
Fund. The three signed a memorandum of
understanding to work on the project last year.
The platform will “allow UK pension funds
to invest directly in UK infrastructure assets
and projects in a new, more eﬃcient way”,
Alexander said. “We have obtained written
commitments from seven UK pension funds
to fund start-up costs, and soft commitments
for initial capital allocations. We expect the
platform to raise its expected £2bn by January
to start investing in UK infrastructure.”
For more on this story, visit bit.ly/OnaxT3

Search for earnings could
be risky, warns Fitch
Reinsurers could ﬁnd themselves exposed to
increased investment risk that damages their
balance sheets as they bid to increase their
earnings, Fitch Ratings has warned.
A cautious approach to investment risk
was a key factor in the reinsurance sector
maintaining its credit ratings in the face of
unprecedented catastrophe losses last year, the
agency said in a note. In particular, the sector
has actively reduced its investment exposure
to troubled countries on the periphery of
the eurozone. It has also sought to lower its
solvency volatility by matching assets and
liabilities, as well ensuring strong liquidity.
This, however, has resulted in low-singledigit levels of investment return and Fitch
said it expects earnings pressure to ‘distract’
reinsurers into potentially higher-yielding but
riskier investment strategies.
For more on this story, visit bit.ly/Q9aU2o
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NEWS ROUND-UP

Solvency II technical assessment
to be ﬁnalised at trialogue
Towards the end of August, the European Commission conﬁrmed that a
technical assessment of the eﬀect of the long-term guarantees package
– the issue that is threatening the implementation date for Solvency
II – will be carried out during the autumn. Details of the assessment
were expected to be ﬁnalised at the next political trialogue, which took
place on 18 September. A spokesman indicated that, at this time, the
trialogue parties continue to work on the basis of 1 January 2014 being
the ﬁrst date of application of Solvency II. A number of other political
issues, including third country equivalence, was also on the agenda at
the trialogue.

European regulators have forced RBS to sell Direct Line by the end of
2014, in order meet the European rules for state aid. When RBS ﬁrst
put Direct Line up for sale in 2008, it was hoping to achieve a price of
around £7bn, but it is suggested that in today’s climate the ﬁgure is
likely to be closer to £3bn. Ahead of its planned ﬂotation, Direct Line
has announced plans for 900 redundancies, setting itself a target of
delivering £100m of savings by the end of 2014.

LARGE LOSSES
Floods and landslides in China
– during July

Lloyd’s secures A+ rating
despite record losses
On 28 August, Standard & Poor’s (S&P) aﬃrmed its A+ rating for Lloyd’s
and revised its outlook from stable to positive on the basis that the
group’s competitive position has improved relative to its peers. The
decision results from Lloyd’s meeting expected operating performance
in 2011 (despite record losses), an improved competitive position and
progress toward implementing an internal model to address Solvency II.
S&P added that the continual ﬂow of new entrants and capital
providers to the market in recent years is clear evidence that Lloyd’s
continues to remain highly attractive as an operating platform. S&P’s
base-case projection for the insurer’s operating results is a combined
ratio in the 93%-95% range for full years 2012 and 2013, with pre-tax
proﬁts of at least £1.5bn and return on revenues of 8%-10%, assuming
that catastrophe losses are in line with the historical average.

US$8.3bn
Total combined economic
losses from China’s ﬂoods
and landslides in July

Hurricane Isaac, Dominican
Republic, Haiti and southern US
– 24-30 August

Telematics needs more detail to
identify safe drivers, says RoSPA
In August, the Royal Society for the Prevention of Accidents (RoSPA)
issued a report commenting on the use of telematics in premium rating
for motor insurance and the theory that better understanding of driver
behaviour should reduce risk, drive down premiums for safer drivers
and even improve the overall quality of driving. It maintains that driver
behaviour is about far more than excessive braking, over-enthusiastic
acceleration and speeding. The best drivers, it says, will adapt to
circumstances and make decisions that are right for the conditions,
rather than simply obeying ﬁxed rules. This is reﬂected in the space
between cars, consistency of driving and adopting speeds that reﬂect
the immediate conditions.
RoSPA expresses concern that current telematics-based insurance
systems are simply not equipped to measure these critical factors.
Leading UK insurers are running telematics trials to identify good and
bad drivers and set appropriate premiums that reﬂect the risk presented
by the individual. Although the Society applauds the principle of this
approach, it believes the subtleties of driving need to be incorporated to
improve the accuracy of the model.
RoSPA is embarking on an inhouse telematics project to capture the
driving behaviour of its own advanced drivers, using second-by-second
driver analysis to create a credible and objective benchmark against
which other drivers can be measured.

PA /GETTY

Direct Line ﬂotation imminent
In the next few weeks, Royal Bank of Scotland (RBS) is expected to ﬁle
a formal intention to ﬂoat Direct Line, whose brands include Churchill,
Privilege and Green Flag, although a ﬁnal decision had not been taken
at the time of writing. Following its bailout by the UK government,

These ﬂoods and landslides, which included the
major incident in the Beijing area from 21 July,
were caused by an active weather pattern across
China, as extended periods of heavy rainfall
spawned ﬂooding and landslides in nearly two
dozen provinces. In total, 324 people died and,
according to the Ministry of Civil Aﬀairs, the
ﬂoods and landslides damaged or destroyed at
least 475,000 homes and aﬀected more than
1.66m hectares of cropland. Total combined
economic losses were listed at US$8.3bn
(£5.2bn). The China Insurance Regulatory
Commission noted that 47,000 claims were ﬁled
with payouts in excess of US$176m (£109m),
suggesting that only a very small part of the
damage was covered by insurance.

US$3bn
Early estimate of total
economic losses from
Hurricane Isaac

As a tropical storm, Isaac hit Hispaniola, causing
at least 34 deaths (ﬁve in the Dominican Republic
and 29 in Haiti) and resulting in the evacuation
from their homes of at least 35,000 people.
The storm reached hurricane strength over the
Gulf of Mexico shortly before making landfall
on 28 August near the mouth of the Mississippi.
It then moved along the coast to make a second
US landfall near Port Fourchon in Louisiana on
29 August, before moderating back to a tropical
storm. Seven deaths resulted in the US (ﬁve in
Louisiana, two in Mississippi) and power cuts
were experienced by 900,000 customers
over ﬁve states. Signiﬁcant rainfall and some
ﬂooding occurred in Florida. In Louisiana, high
winds gusting to 85mph brought storm surges
of up to 11 feet, and New Orleans suﬀered badly
from power cuts and some ﬂooding (although
nothing like as severe as Hurricane Katrina in
2005). At least 13,000 homes in the state were
damaged. An early estimate put total economic
losses from the storm at around US$3bn (£1.9bn),
and insured losses at around half of this.

MORE GI NEWS ONLINE
For further GI news,
visit www.theactuary.com/news/
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email social@theactuary.com

News
People & Society

Society launch as
Malta’s actuaries
join forces

New Master Bill Smith (centre) and Wardens Charles Cowling (left) and Martin Miles (right)

Worshipful Company
appoints new Master
The Worshipful Company of Actuaries
held its annual installation dinner to
appoint its new Master on 10 July at
Haberdashers Hall. In addition, it made
the ﬁrst award of the Phiatus prize, which
is designed to recognise a member of the
profession who has made a signiﬁcant
eﬀort for charity.
The new Master is Bill Smith and his
Wardens are Charles Cowling and
Martin Miles. In his speech, the new
Master noted the record amount of
charitable contributions distributed in
the past year – this amounted to over
£150,000. He also drew attention to the
continued progress of the major project
with The Royal Society that the Company
supported. It is aimed at improving the
teaching of mathematics in schools.
The Phiatus Award, funded by a legacy
from the former dining club, went to Ella
Spencer. Ella has been heavily involved in

two major projects. She is a regular visitor
to Gambia and is raising funds for The
Gambia Upcountry Development Charity
to help develop a village nursery school
and local business initiatives.
In London, Ella has set up a programme
oﬀering free tutoring in maths and
English for people from a low-income
estate in South London. The Company
felt these were outstanding eﬀorts that
deserved every recognition.
The principal guest at the dinner was
Bob Jenkins, an external member of the
ﬁnancial policy committee of the Bank of
England. His speech was a clear outline
of the issues facing the banking industry
and it received signiﬁcant coverage in
many national newspapers.
To make a donation to The Gambia
Upcountry Development Charity, visit

www.gambiaupcountry.com/data/
donate/donate.html

Golﬁng hat trick for ACA chairmen
Eﬃngham Golf Club in Surrey has three past chairmen
of the Association of Consulting Actuaries (ACA)
among its members, shown here standing in front of
the clubhouse. In the centre is Ian Farr, the current
captain of the club, wearing his captain’s green jacket.
On his left is Peter Felton, a past chairman of the club,
and on his right is Stuart Southall, the immediate past
chairman of the ACA. The members of Eﬃngham
are blissfully unaware of this phenomenon and would
probably regard it as a boring actuarial statistic.
Readers of The Actuary know better.
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On 31 July 2012, a public launch event was
held at the Hilton Hotel in Portamaso for
the Malta Actuarial Society.
Approximately 70 actuarial
professionals and senior insurance
industry executives gathered to celebrate
this event, including Gábor Hanák, the
chairman of the Groupe Consultatif
Actuariel Européen, professor Joe
Bannister, the chairman of the Malta
Financial Services Authority, and James
Hewitson, the ﬁrst president of the Malta
Actuarial Society.
In recent years, the insurance industry
in Malta has grown rapidly in size and
sophistication. Alongside this rise
has been an increase in the number
of practising actuaries on the island.
The Malta Actuarial Society is the ﬁrst
organisation to speciﬁcally represent
actuarial professionals based in Malta.
Membership of the society is open to all
actuarial professionals working in Malta.
Anyone considering an actuarial career
or whose daily role involves working on
actuarial matters is also welcome to join.
Full details of the society and an
application form can be found at

www.maltaactuarialsociety.org

Left to right: Gábor Hanák, James Hewitson
and Professor Joe Bannister

New project for features editor
Tracey Pritchard (LCP) and Ross
Pritchard (Schroders) are delighted to
announce the birth of Elliot Berkeley
Pritchard on Thursday 6 September
at 18.23 weighing 8lbs 5oz.
Tracey was The Actuary’s senior
features editor for many years, before
departing earlier this year to take up
the role of full-time mother.
The editorial team wish Tracey, Ross
and Elliot all the very best for the future.
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Come on in and make a splash for Ocean Stars
Paul Grant has started a ‘YOU-nami’ of people
in the water to raise £10,000 for the Ocean Stars
Trust, a UK based charity working in Sri Lanka. The
money will help provide support and education
for orphaned or deprived children in Sri Lanka
whose potential could otherwise be limited by the
challenges all around them, arising from 26 years of
civil war and the devastating impact of the tsunami
in 2004.
Paul has invited family, friends, colleagues and
clients to set themselves a personal swimming

challenge and raise some sponsorship in the
process. So far, these challenges range from getting
sponsored to learn to swim, through swimming
with a disability that makes it impossible to get
into a pool unaided, to taking part in a triathlon.
Paul has swum the distance of the English Channel
(21 miles) in chunks of no less than one mile.
To support the YOU-nami, go to www.justgiving.
com/YOU-nami and make your donation.
For more information about the Ocean Stars Trust,
go to http://oceanstars.org.uk/home

Glasgow student scoops Deloitte
prize for topic on Black-Scholes
Sinead Morris from Glasgow University
has been awarded the 2012 Deloitte
Financial Mathematics prize for
outstanding academic achievement after
fending oﬀ competition from two other
ﬁnalists from Scottish universities.
The competition is open to ﬁnancial
mathematics students – chosen in
recognition of their commitment to
their studies – representing Glasgow,
Strathclyde, Edinburgh, Herriot Watt and
St Andrews universities.
The students taking part gave 10minute presentations on topics relating
to their ﬁnancial mathematical studies
in front of a panel of specialists from
Deloitte, all of whom work in the actuarial
and insurance solutions team. As well as
technical knowledge, presentation style
and originality, students were also judged
on their ability to answer questions on
their chosen topic.
Sinead, who is from Glasgow, was

selected as the overall winner after
impressing partner Andrew Smith
and manager Julie Davidson with her
presentation on the Black-Scholes formula.
The prize includes a £400 cheque
for Sinead and a trophy for the winning
university. Two previous participants
have secured employment with Deloitte.

Actuary Zoe sets record with Channel swim
On 23 July, Zoe Sadler from KPMG in Reading completed a solo swim of the English
Channel. It is believed she is the ﬁrst UK actuary and the ﬁrst female actuary to do so.
The swim was due to take place on the neap tide between 26 and 31 July, when the tidal
range would be lower, with less water movement. However, on 19 July, Zoe’s pilot said
the conditions were favourable and she should be prepared to swim earlier. This would
be challenging as it meant swimming in the middle of a spring tide, when the tidal range
and movement is biggest, making it really diﬃcult to ﬁght the tide when closing in on
France. However, the weather conditions were excellent so Zoe went ahead.
Along the way there were a few dramas: violent sickness half-way – common on a
Channel swim; encounters with jellyﬁsh; and a microclimate mid-Channel, making it
dangerously choppy. Then the tide turned 3 miles oﬀ the French coast, and Zoe found
herself heading towards Norway! Despite this, 16 hours after setting oﬀ, Zoe stood up
on a beautiful sandy beach in the sun at Cap Blanc Nez. A perfect place to ﬁnish.
So far, Zoe has raised £4,800, which will go directly to St Michael’s Hospice in
Hampshire. If you would like to donate, please visit www.justgiving.com/Zoe-Sadler1

Obituary
Colin Berman
Died 2 July 2012 after a
long illness
Colin Berman was an
actuarial role model for son
Andrew Berman and nephew
Roger Simler. Dedicating 33 years to Legal
& General from age 15, Colin then consulted
for a further 17 years. He contributed
hugely to the profession via the Continuous
Mortality Investigation Board (CMIB), expert
work and SIAS papers, as well as being a
Times Listener Crossword fanatic, winning
even though in poor health.
Colin was an actuary in the purest
sense – quiet, unassuming, with absolute
integrity and a dry, but brilliant, wit. He
was immensely proud of his actuarial
roots, relating to other fellows through
these common values. Actuaries are so
often stereotyped – on occasion even
misunderstood. Ironically, our unique ways
are maybe those that should be most
celebrated. Colin was a man of few words,
but never at a loss for words, and everything
he said was of relevance. Shakespeare
wrote that “men of few words are the best
men”. Statistically, he may have been right.
Written by:
Andrew Berman and Roger Simler
Other deaths
Alf GULDBERG died on 8 August 2012,
aged 68. He became an Honorary Fellow of
the Faculty in 1997.
Leonard Thomas HINDE died recently, aged
87. He became a Fellow of the Institute in
1956.
Paul STARK died in February 2012, aged 23.
He became a Student in 2010.

We would be delighted to hear from
you if you have any newsworthy
items for these pages. Please contact
Yvonne Wan at social@theactuary.com
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SIAS
Events

TUESDAY 13 NOVEMBER

SIAS JUBILEE LECTURE AND AGM

SIAS AGM followed by
Jubilee lecture
Staple Inn,
High Holborn,
London WC1V 7QJ
5.30pm refreshments
6pm lecture

SIAS is delighted to announce that Colin McLean (pictured) will be guest speaker for the Jubilee
Lecture. Colin is a Fellow of the Institute and Faculty of Actuaries and a Chartered Fellow of
the Chartered Institute for Securities & Investment (CISI). He is also a Fellow of CFA UK, a past
chairman and a former board member. He is a member of the CFA Institute and was elected to the
board of governors in 2012.
Colin is a regular contributor to ﬁnancial publications and has been a guest on Bloomberg
TV and radio, CNBC, and BBC TV and radio. He has spoken at many conference events on
investment, hedge funds and behavioural ﬁnance. His recent presentations have focused on new
developments in behavioural ﬁnance and the implications for the investment industry.
This is sure to be a thought-provoking talk and we hope you can join us following our AGM.
For further information, visit our website: www.sias.org.uk

WEDNESDAY 10 OCTOBER

SOCIAL EVENT

Welcome drinks

SIAS welcomes new members of the Actuarial Profession to evening drinks. This is an ideal
opportunity to meet fellow new joiners and to learn about SIAS and the Profession. There will be
talks from the Profession about becoming an actuary and what life is like as a student actuary. This
will be followed by a wine and cheese tasting event, allowing you to chat to other new members.

Staple Inn,
High Holborn,
London WC1V 7QJ
5.30pm

For those of you not so new to the Profession, please encourage the new joiners in your company to
attend. This is an excellent opportunity for them to learn about the road to becoming an actuary, as
well as gaining a bit of knowledge about wine and cheese.

MONDAY 15 OCTOBER

PROGRAMME EVENT

The developing buy-out market
– inspiring a generation

Managing the transition from closed DB schemes to buy-out will be a generation-long task for the
profession. It requires the full skillset of our young and talented actuaries. This talk looks at recent
innovations in buy-outs, client motivations and the wide-ranging toolkit necessary for success.
The presenters will use real-life examples and case studies, and give their views on managing the
process. Refreshments will be served at 5.30pm, with the talk starting at 6pm. The speakers are:

Staple Inn,
High Holborn,
London WC1V 7QJ

●
●

THURSDAY 18 OCTOBER

SOCIAL EVENT

SIAS pool tournament

Time to take your cue and show us your skills. Could you be a SIAS pool champion? This year’s
competition looks set to be better than ever.

Riley’s Sports Bar
16 Semley Place
Victoria
London SW1W 9QJ

● A team of two members is £10
● A team of one member and one non-member is £15

To enter, please email Jack at social@sias.org.uk with your team name and members. We will then
provide details for payment. Places are limited, so reserve your team early to avoid
disappointment. Refreshments will be provided.

6pm

MORE EVENTS ONLINE
For details of events, visit
www.sias.org.uk
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Jay Shah, co-head of origination at Pension Insurance Corporation
Clive Wellsteed, partner at Lane Clark & Peacock, head of buy-out practice

5.30pm

SIAS IS ON TWITTER!
Follow us on @SIAScommittee for latest
news on meetings, socials and more!

SIAS IS ON FACEBOOK!
Check out the SIAS Facebook page for
photos from the latest social events
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Cass Consulting
Research for business

Dealing with challenging times means making informed decisions.
Our academic consultants in the ﬁnance, insurance and business
management sectors have extensive hands-on experience in their
ﬁelds because we believe that the value of research lies in its
real-world application.
Situated in the City of London, we can call on an unrivalled range
of insights and provide you with credible, independent and bespoke
advice to build your business.
Find out how Cass Consulting can help you.
E: christina.makris.1@city.ac.uk
T: +44 (0)20 7040 3273
www.cassknowledge.com/consulting
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On my agenda
features@theactuary.com

Tell us about your background and how you
got to where you are now.
I was a student at the London School of
Economics in the 1970s and 1980s. When I
ﬁnished my degree, I was oﬀered a job as a
research oﬃcer in the economics department
under the direction of professor (now Lord)
Meghnad Desai. I did a part-time MSc and
then thought about a PhD. I was interested in
institutional investment behaviour and
decided – under Meghnad’s supervision – to
focus on modelling pension fund investments.
I have never looked back. When I mention
my area of interest to people, their eyes soon
glaze over. However, I ﬁnd it a fascinating
mixture of economics, ﬁnance, actuarial
science, behavioural science, accounting, law
and demography.
After my PhD, I was fortunate enough to get
a research job at London Business School and
then a lectureship at Cass Business School,
before being promoted to a professorship.

What is your current role?
I am the director of the Pensions Institute at
Cass Business School. When I established the
institute in 1996, it was the ﬁrst academic
research centre in the UK to be devoted
entirely to pensions research and the ﬁrst to
be set up outside the US.
I was one of the ﬁrst people to recognise the
multi-disciplinary nature of pensions. Prior to
that, the various groups of pension
professionals – actuaries, accountants, lawyers
– had worked in silos, used their own
language, and barely communicated with each
other. Actuaries were the worst oﬀenders here.
When I ﬁrst came across actuaries in the early
1980s, I found them to be very territorial. Some
were actually quite hostile. Their attitude was:
‘Pensions is our area, what are you doing here?’
Things are much better now.

What are your main day-to-day activities at
work and current research interests?
My day is dominated by emails – oh, the
tyranny of email! The ﬁrst thing I do is read all
the pension newswires. Then there are
requests from journalists and others seeking
pension information. In term time, there are
lectures to give and students to mentor.
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Finally, there is email correspondence with my
research collaborators, most of whom are
based outside Cass in locations ranging from
San Diego to Melbourne.
My current research interests include
multi-population stochastic mortality
modelling, longevity risk hedging, basis risk
modelling, the securitisation and tranching of
longevity risk exposures, the design of default
funds in DC schemes, applying the lessons of
behavioural economics to improve retirement
expenditure decisions, and pension fund
investment performance.

What longevity-related challenges do annuity
and pensions providers face, and how well
placed are UK providers to deal with these?
The main challenge lies in getting a good ﬁx
on the trend improvement in longevity, that is,

the systematic component to longevity risk.
The extent of exposure to systematic longevity
risk faced by annuity and pension providers
has compelled them to take on investment risk
in what should not really be an investment
risk business.
The provision of an annuity or pension after
retirement is really a cash-ﬂow matching
exercise. But without longevity bonds to hedge
systematic longevity risk, annuity and pension
providers have needed to assume some
investment risk. We have yet to see the
long-term consequences of this.
The UK is no better placed than anywhere
else to deal with the problem of longevity risk.
However, we do have one advantage in that we
have started to recognise the existence of the
problem. Other countries – particularly the US
and its actuaries – are currently in denial.
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DAVID
BLAKE
John Kingdom talks to the
professor of pension economics
at Cass Business School about
the state of longevity research

AKIN FALOPE

Is there enough collaboration on longevityrelated research between academia and
industry, and what areas of research would
you like to see developed?
A team from the Pensions Institute – Andrew
Cairns, Kevin Dowd and myself – began a
programme of research with investment bank
J P Morgan in 2007. We developed the
LifeMetrics indices and wrote some very well
received academic papers, which were given
free to the rest of the industry.
Other industry players used our work, but
sadly they oﬀered nothing in return: we were
oﬀering cooperation to help establish the life
and longevity market, but it seemed virtually
everyone else merely looked to their own
competitive advantage.
Following the credit crunch and the
Dodd–Frank Wall Street Reform and

Consumer Protection Act of July 2010, it had
become too capital intensive for the
investment banks to remain in the industry
and the research collaboration came to an end.
But the fundamental problems we were trying
to solve still remain. There is insuﬃcient
capacity in the insurance and reinsurance
industry globally to shift $25trn of longevity
risk exposure out of corporate pension plans.
Capital market solutions are needed. That
requires us to continue working on index
hedge eﬀectiveness and basis risk modelling.
It also requires much more transparency in the
pricing of deals. More work needs to be done
on the design of longevity-linked capital
market instruments to better suit the needs of
end investors: this involves ﬁnding the best
way of securitising and tranching longevity
risk exposures.

How can the government best deal with the
increasing challenge of providing an income
in retirement for future generations?
We have auto-enrolment just starting, so
the ﬁrst thing the government needs to do
is to insist that the default investment
funds into which 90% of members will
invest are well designed and oﬀer good
value for money.
A key indicator of good design would be
reliable and predictable outcomes in terms
of the pension received in retirement: two
people making the same contributions for the
same period should not end up with wildly
diﬀerent pensions. Success will also depend
on having low and fully transparent costs
and charges.
The second thing the government needs to
do is to get people to save more towards their
pension to avoid poverty in old age. There are
useful lessons from behavioural economics,
which we are looking at applying to both the
accumulation and decumulation stages.
Otherwise, the only alternative is that in the
future people will have to work much, much
longer than the current generation.
The third thing is for the government to
recognise that it has a very important role to
play in facilitating inter-generational risk
sharing. It can do this by issuing longevity
bonds, which would help with the pricing
transparency issue mentioned earlier and help
to reduce the investment risk that providers
are now taking to compensate for the
systematic longevity risk they carry.

How long do you think it will be until
living to 100 will become the norm, and
what do you think the main drivers
behind this might be?
Demographers are predicting that a large
proportion of people being born today will live
to be 100. The main driver will be medical
science – who knows what breakthroughs we
will witness in the next 50 years? There are still
concerns about obesity, food, water and energy
shortages, environmental degradation,
pandemics and wars, but none of these seem
capable of slowing down the inexorable and
amazingly rapid increase in life expectancy
that we are currently witnessing. a
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Longevity
Risk transfer markets
features@theactuary.com

John Kiﬀ of the International Monetary Fund discusses longevity risk
transfers and what the seemingly never-ending increase in the human
lifespan means for market development
All the recent activity in longevity risk
transfers has been of the over-the-counter
variety, from pension schemes to insurers
and reinsurers, and sometimes via
investment banks.
Broadly speaking, the way longevity risks
are transferred can be broken down into two
types. There are buy-outs that transfer all of
the scheme’s assets and liabilities to an
insurer (or reinsurer) in return for an upfront
premium. Then there are buy-ins and
insurance-style contracts, such as longevity
swaps, in which the sponsor retains the
scheme’s assets and liabilities on its balance
sheet, plus full responsibility for making
beneﬁt payments to its employees.
In a buy-in, for an upfront premium the
(re)insurer makes periodic payments to the
pension scheme sponsor equal to those made
by the sponsor to its members. In a longevity
swap, there is no upfront payment. Instead
the premium is spread over the life of the
contract and the (re)insurer and scheme
sponsor exchange periodic payments based
on the diﬀerence between the actual and
expected beneﬁt payments.
For pension schemes whose actuarial
liabilities exceed the value of their assets,
buy-ins and swaps may be preferable to
buy-outs because the former do not involve
any requirement for the asset-liability gap to
be recognised immediately as a loss.
Another advantage of buy-ins and swaps is
that they can be used to hedge the longevity
risk associated with speciﬁc subsets of the
underlying population. Longevity swaps are
particularly ‘surgical’ in that they can transfer
just longevity risk, whereas buy-in and
buy-out transactions typically also transfer
the investment risk of the assets. Longevity
swaps can also be combined with other types
of derivative contracts, such as inﬂation,
interest rate and total return swaps, to create
so-called ‘synthetic’ buy-ins that do transfer
all of the risks.
In terms of the volume of transactions, the
United Kingdom is by far the leader, but
activity is picking up in the Netherlands and
the United States.

Healthy demand
Ultimately, these markets are driven by the
private sector’s exposure to longevity risk.
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John Kiﬀ is a senior
ﬁnancial sector expert at
the International Monetary
Fund, which produces the
Global Financial Stability
Report on risk management

JOHN KIFF

So we are unlikely to see many of these
transactions taking place in countries such
as France, where the private-sector role in
pension provision is minimal. The United
Kingdom, on the other hand, has all the
ingredients for a healthy demand for
pension scheme longevity de-risking,
as does the Netherlands.
In both countries, there are still many
deﬁned beneﬁt pension schemes, and
accounting rules and prudential regulations
compel scheme sponsors to accurately
measure and report their pension
obligations. In addition, the actuarial
communities are actively seeking to
disseminate more frequent and up-to-date
longevity data and forward-looking models.
Although US pension schemes are now
predominantly based on deﬁned
contributions, ﬁrms such as General Motors
are recognising and acting on the risk
reduction beneﬁts of working to mitigate
longevity risk.
So far, life (re)insurers have dominated the
risk-taking sides of these transactions,
although investment banks have been
playing active intermediation roles. For life
(re)insurers, longevity risk can provide a
partial hedge for their insurance exposures,
because the two risks largely oﬀset each
other – life annuity liabilities increase when
annuitants live longer, whereas life insurance
liabilities decrease. Partial is the key word
here, because the underlying annuitant
populations are likely to be older than those
of life insurance policyholders.

SCIENCE PHOTOLIBRARY

Appetite for risk
(Re)insurer appetite for longevity risk clearly
has its limits. Some market participants
estimate that life (re)insurers can take on
about $15bn (£9.3bn) of new longevity risk
per year. However, even if they could handle
double that amount, and the recent
transactions by Aegon (€12bn) (£9.6bn) and
General Motors ($26bn) (£16.1bn) suggests
that it is possible, they are still dwarfed by
the potential demand for longevity risk
mitigation.
Global longevity risk exposure as
measured by total assets backing future
pension and annuity guarantees has been
estimated to be over €15trn (£12trn). In order

“Some
commentators
have speculated
that the ﬁrst
person who
will live for
more than 150
years has been
born already”
to tap into this demand, new market players
are needed, and there are developments that
bode well for this possibility.
A relatively untapped pool of potential
longevity risk-takers may consist of asset
managers, sovereign wealth funds and hedge
funds. Several projects are under way to
bring much-needed pricing transparency
and liquidity to these markets. The Life &
Longevity Markets Association (LLMA) is
working on the development of standardised
index-based longevity swap curves and
pricing models risk. Also promising are the
Deutsche Börse’s exchange-traded longevity
swaps based on their Xpect® family of
longevity indices.
Concerns about products designed to
transfer longevity risk revolve around
regulatory arbitrage and concentration and
basis risk. Cross-border regulatory arbitrage
is particularly worth looking out for given
divergences in European and US insurance
regulations. Also, concentration risk is a real
possibility, with a handful of (re)insurers
dominating longevity risk transfer markets.
Basis risk is a potential downside of
standardising transactions for enhanced
liquidity, for example by basing them on
generic (sub)population mortality data.

The downside to standardised indices and
products is that the mortality experiences
may not match that of the pension scheme
being hedged. It is important that this basis
risk be properly accounted and reserved for.
Prudent longevity risk transfer should
provide beneﬁts all around. Firms that hedge
their longevity risk will reduce a source of
potential proﬁt and loss volatility. They will
also ﬁnd that they are free to focus their
eﬀorts on core business activities. Employees
of such ﬁrms can beneﬁt from reduced
‘counter-party’ risk on their future pensions.
Better managed longevity risk also beneﬁts
taxpayers, because aside from their own
considerable longevity risk, governments are
likely to be liable for the ‘tail’ of longevity
risk, whether it be their own or the private
sector’s (for example, via pension fund
guarantee schemes).
The potential numbers are not trivial.
Each year of life extension adds between
3% and 5% to the discounted present value
of future pension liabilities. A year of
unexpected life extension every 10 years
has been the norm for decades.

Biological limit
Some commentators have speculated that
the ﬁrst person who will live for more than
150 years has been born already, and there is
no question that the human lifespan is on an
upward trajectory. But the question of
whether there is a biological limit to our
lifespan remains unanswered.
Keep in mind that most longevity
advances to date have been driven largely by
life expectancy improvements at younger
ages. Although important advances are being
made in the prevention and treatment of
cancer and cardiovascular disease, there has
been less progress in eliminating the chronic
degenerative diseases usually associated
with ageing.
Nevertheless, there is always the
possibility of a major development in
bio-medical technology that breaks what
seems to be a natural limit to life expectancy
– currently it stands somewhere between
110 and 120 years. a
With thanks to Marty Bonus for providing the
interview with John Kiﬀ
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Longevity
Modelling
features@theactuary.com

Lifestyle changes and healthcare advances mean that deaths owing to heart
disease continue to fall. Yet inequalities have widened. Dr Madhavi Bajekal
investigates what growing old means for diﬀerent social groups

SIGNS
OF
MATURITY
biggest killer, resulting in two in ﬁve of all
deaths, or 74,000 deaths in England in 2007.
A third of these deaths occur between the ages
of 75 and 84, with the remainder distributed
fairly equally on either side of this peak.
Age-adjusted CHD death rates have fallen by
about 66% since 1981, which is estimated to
have contributed about half of the increase in
adult life expectancy in England over the latter
half of the 20th century.
Previous research by Unal B, Critchley J,
Capewell S, 2004 (circ.ahajournals.org/
content/109/9/1101.full) examined the fall in
CHD mortality between 1981-2000 and
concluded that half of the fall was
attributable to the net eﬀect of lifestyle
changes, with the uptake of new medical
therapies for CHD (like statins and coronary
artery-bypass graft) explaining another 40%.
The remaining 10% was unexplained.
These ﬁndings were replicated across a
range of countries, including the US, New
Zealand, Canada and Scandinavia, indicating
that healthier behaviours played a more
prominent role than better treatment.
A decline in smoking was the single largest
contributory factor (approximately 36%) to
the overall fall in England and Wales.
But in the mid-1990s, after falling
continuously from the 1970s, the prevalence
of smoking began to level oﬀ. At the same
time, adverse risk factors such as diabetes

24

and high body mass index (BMI) increased
relentlessly, especially in deprived areas.
Emerging evidence suggested that CHD
mortality rates in young people under 45
were ﬂattening or even reversing. And there
were few new therapeutic breakthroughs.
Surprisingly, though, CHD mortality rates
features@theactuary.com
continued to fall. In fact, the pace of decline
accelerated from 2000 onwards. More than
half of mortality improvement came between
2000 and 2007, with age-standardised death
rates falling at 6% per annum, as opposed to
3% per annum in the previous two decades.
During these seven years, CHD mortality
improved across all ages and across all
sub-populations, ranked by residential
deprivation into quintiles, with quintile 1
being least deprived (see Figure 1). However,
the pace of fall was faster in more aﬄuent
than deprived areas. The resulting widening
in inequalities in the ﬁrst decade of the 21st
century has been observed not only for CHD
but for total mortality in the UK and other
European countries.

Lifestyles or healthcare?
So why was CHD mortality declining so
rapidly, and were residents in deprived areas
falling behind because of slower adoption of
healthy lifestyles or poorer access to modern
treatments – or both?
To answer this question, a collaboration of
clinical and social epidemiologists modelled
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the impact of change in seven of the major
risk factors for CHD: smoking, systolic blood
pressure, total cholesterol, body mass index
(BMI), diabetes, physical inactivity, and fruit
and vegetable consumption between 2000
and 2007, plus all 45 medical and surgical
treatments currently in use in nine patient
groups. Our model included the total
population of England aged 25 and over in
2000 and 2007, segmented by sex, seven age
bands and deprivation quintiles.
We found that after 2000, the relative
contribution of medical therapies versus risk
factors had swapped over: modern treatments
contributed 52% of the mortality
improvement, while the net change in risk
factors contributed 33% (see Figure 2).
Although smoking rates started to drop again
from 2001 onwards, the pace of decline was
not as dramatic as in previous decades.
Compared with the signiﬁcant falls seen in
population blood pressure, stopping smoking
made a relatively small contribution.
Interestingly, the falls in blood pressure were
particularly large in people not taking
medication to lower their blood pressure.
However, the beneﬁts of improvements in
health behaviours across all social groups
were partially negated by sharp rises in body
mass index and diabetes, particularly in the
most deprived groups. Opposing trends in

“Widening
inequalities have
been observed
not only for
coronary heart
disease but for
total mortality”

Figure 1: Annual rates of CHD mortality improvement by age, sex and deprivation quintiles
2000 to 2007, England
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Figure 2: Risk factor and treatment contributions to coronary heart disease deaths prevented
2007, England
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“Risk factors related to diet, including
diabetes and BMI, rose fastest in the
most disadvantaged groups”
major risk factors, which varied substantially
according to deprivation, meant that their net
contribution accounted for just a third of
deaths averted overall. In deprived areas,
both the positive and the negative changes in
risk factors were larger than in the aﬄuent
group and together explained about half of
the fall. By contrast, risk factors explained
only 30% of the fall in aﬄuent areas, with
about 20% unexplained by the model.
The contribution of improved treatments
was very similar across all socioeconomic
groups (about 50%). This ﬁnding is consistent
with equitable service delivery across the
NHS, most likely resulting from the
implementation of treatment protocols in
hospitals and primary care and from giving
GPs an incentive to prevent and manage CHD
in the community. The increased
contribution of treatments to improvements
in CHD mortality resulted largely from the
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doubling of the uptake of eﬀective drugs
prescribed by GPs, such as statins, betablockers and ace inhibitors, rather than the
introduction of new hospital treatments.

Socially patterned
Overall, the model was unable to explain
about 15% of the fall in CHD mortality rates.
This too was socially patterned: ranging from
3% in the most deprived quintile to 20% in
the least deprived quintile.
Our ﬁndings suggest that while UK policies
for salt reduction and tobacco control have
been relatively eﬀective, adverse trends in
risk factors related to diet, including diabetes
and BMI, continued unabated and rose fastest
in the most disadvantaged groups.
In conclusion, the research threw up two
ﬁndings that were unexpected.
First was the markedly equitable uptake of
treatment both in hospital and in the

community, and its substantial contribution
to falls in CHD mortality across all groups.
England in the early 2000s saw a raft of
government measures to both reduce social
inequalities in health outcomes and to
improve the quality and delivery of
healthcare – through clinical guidelines,
pay-for-performance schemes and the
doubling of public expenditure growth. That
these measures appear to have been eﬀective,
at least in reducing deaths from CHD,
underscores the potential for health gain
through proper implementation of what we
know works, especially so in a country with a
universal health service.
The second surprise was that, despite
including all the known risk factors and
treatments in the model, we were unable to
explain a ﬁfth of the improvement in CHD
mortality in the most advantaged group. Why
did mortality rates improve fastest in the
most advantaged quintile, given that levels of
risk factor and mortality were already low,
limiting the potential for gains compared
with other quintiles?
There are several possible reasons (see
footnote), but perhaps the most plausible is
that the adoption of a range of healthy
behaviours across the life course has a
synergistic eﬀect in accelerating the fall in
mortality rates in the most advantaged group
that statistical models cannot capture.
Actuaries involved in pricing and reserving
for annuities and pensions will no doubt have
an interest in the future progress of mortality
diﬀerentials, particularly as portfolios are
quite often skewed, with a few very large
cases in the top social groups having a
signiﬁcant impact on the overall trend.
Where does this knowledge of the causes of
improvements in mortality leave us in terms
of projecting the future? This is an area of
research that the actuarial profession, among
others, is already engaged in. Any ﬁndings
will be of great interest to actuaries, health
professionals, scientists and policymakers. a
More information on the research ﬁndings can
be found in: Analysing Recent Socioeconomic
Trends in Coronary Heart Disease Mortality in
England, 2000–2007: A Population Modelling
Study, Bajekal M, Scholes S, Love H, Hawkins
N, O’Flaherty M, Raine R, Capewell S. (2012) .
PLoS Med 9(6): e1001237. doi:10.1371/journal.
pmed.1001237
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Andrew Haldane and Benjamin
Nelson argue the need for a fundamental
rethink of risk management tools and
regulatory capital requirements

STARING INTO
For almost a century, the world of economics
and ﬁnance has been dominated by
randomness. But as professional trader and
mathematics professor Nassim Taleb
reminded us in his book, it is possible to be
Fooled by Randomness. For Taleb, the origin
of this mistake was the ubiquity in economics
and ﬁnance of a particular way of describing
the distribution of possible outcomes.
The normal distribution provides a
beguilingly simple description of the world.
Outcomes lie symmetrically around the
mean, with a probability that rapidly decays.
The distribution itself can be fully described
by mean and variance. It is well-known that
repeated games of chance deliver random
outcomes in line with this distribution.
Yet in most systems – natural, social,
economic, ﬁnancial – normality is far from
normal. Instead, risks are fat-tailed, with a
much greater chance of catastrophic
outcomes than implied by normal
distribution. The reason for this fat-tailedness
is simple – where there is interaction between
agents or objects in the system, there is
fat-tailed non-normality.
Fat-tailed risks in real-world systems have
profound implications for public policy – and
risk management. They can wreak havoc,
from earthquakes and power outages, to
depressions and ﬁnancial crises.
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The risk management tools used by many
ﬁnancial institutions rely on an assumption
of thin-tailed normality. Consider the
value-at-risk (VaR) techniques widely used by
banks to capture and manage portfolio risk.
VaR is a statistical measure of risk
developed by J P Morgan in the 1990s. It
measures the maximum loss from a given
portfolio position at a certain conﬁdence level
over a certain period of time. For example, if a
bank’s 10-day 99% VaR is $3m, there is
considered to be only a 1% chance that losses
will exceed $3m over 10 days. In this role, VaR
can be used to help set risk limits for traders’
portfolios. It can also be used to set regulatory
capital standards for these.

Fatal ﬂaw
The simplicity of VaR has led to its ubiquitous
use. But VaR has a fatal ﬂaw: it is essentially
silent about risks in the tail beyond the
conﬁdence interval. Even if a trader’s 99%
VaR-based limit is $10m, there is nothing to
stop them constructing a portfolio that
delivers a 1% chance of a $1bn loss. VaR would
be blind to that risk.
Worse still, the fatter the tail of the risk
distribution, the more misleading the
VaR-based risk measures. Consider holding a
portfolio of world equities. Based on data
from 1693 to 2011, we can calculate risk

measures assuming a normal distribution of
data and also using the actual data (see
Table 1). The 99% VaR, assuming the data are
normal, gives a loss of $6trn at today’s prices.
Using the actual data raises the estimated
VaR by one third to $7.8trn. Calculating the
risk conditional on being in the 1% tail of the
distribution gives a loss of $18.4trn using
actual data, compared with $7.3trn assuming
normal distributions. Simple VaR
underestimates these two risk metrics by a
factor of 1.3 and 3 respectively.
This example is far from hypothetical. The
inadequacies of VaR were amply illustrated
during the recent ﬁnancial crisis. It could be
argued that these crisis lessons have been
learned, yet when in May this year Risk
magazine asked risk managers whether VaR
should be scrapped, a majority said no. And
as a measure of tail risk, VaR continues to
surprise on the downside.
On 10 May, J P Morgan announced losses
totalling $2bn on a portfolio of corporate
credit exposures. This took the world, and the
management of J P Morgan, by surprise. After
all, the 95% VaR on this portfolio in the ﬁrst
quarter of 2012 had been a mere $67m. This
VaR measure was revised upwards to $129m
on the day of the announcement. So far, the
accumulated losses on this portfolio are said
to exceed $5bn.

THE ACTUARY • October 2012
www.theactuary.com

p28_29_Haldane_risk_3•CT.indd 28

24/9/12 09:11:11

Andrew Haldane is a
member of the ﬁnancial
policy committee at the
Bank of England

Benjamin Nelson is an
economist at the Bank
of England

›

›
ANDREW HALDANE

BENJAMIN NELSON

“Even post-crisis, too many
models remain at risk of being
misled by normality”

A BLACK HOLE
SCIENCE PHOTOLIBRARY

Options and tails
These problems do not begin and end with
VaR. Many ﬁnancial instruments have
option-like payoﬀ schedules. Since the early
1970s, these risks have typically been priced
using the Black-Scholes options-pricing
formula. But that also assumes log-normality
of returns and can lead to mispricing of risk if
ﬁnancial returns are instead fat-tailed.
One example is that well-known puzzle in
ﬁnance, the ‘volatility smile’. The volatilities
implied by Black-Scholes typically exhibit a
‘smile’ pattern. Implied volatilities are greater
at the extremities – for example, for deeply
out-of-the-money options. One explanation is
that the underlying distribution of returns is
fat-tailed. That would tend to boost the value
of deeply out-of-the-money options relative
to the Black-Scholes formula and thus raise
Black-Scholes-implied volatilities.
Imagine pricing a call option on rice prices
using data over the past 1,000 years. Assume
the price today is $100 and the option expiring
in a year’s time is at a deeply out-of-the money
strike price three standard deviations above the
mean. Assuming a normal distribution for
price changes, the fair-value of this option
would be one cent. Yet if the actual distribution
of rice prices were used, its fair-value price
would be 37 cents. The normality in BlackScholes would generate enormous mispricing.

Table 1
99% value at risk (VaR) and 99% conditional value
at risk (CVaR) on a hypothetical portfolio of world
equities, 1693-2011*
Normal
Data
VaR
$6trn
$7.8trn
CVaR
$7.3trn
$18.4trn
*Given global market capitalisation of $47trn as at December 2011

Credit risk
Turning from market to credit risk, the
Vasicek model is at the core of many large
banks’ risk management frameworks. It
allows the correlation of each asset in a
portfolio with a common risk factor to be
estimated. It is typically used to determine
capital requirements under the internal
ratings-based (IRB) Basel framework. But
standard applications of the Vasicek model
assume that the underlying risk factors – and
portfolio losses, are normally distributed.
Suppose the common factor in the Vasicek
model is GDP growth and this is assumed to
be normally distributed. Under a baseline
calibration using the foundation IRB
approach of Basel II, and assuming a tail
outcome for the common factor that occurs
with probability 0.1%, the baseline capital
buﬀer held to cover unexpected losses would
be around 3%.

But if the actual, fat-tailed distribution of
GDP over the past three centuries is used, the
required capital buﬀer raises four-fold to
around 12%. Tarashev and Zhu (2008) found
that assuming fat-tailed distributions increased
capital requirements by between 20% and 85%.
Another favoured empirical approach to
modelling credit risk, in particular
correlations across assets in structured credit
products, is the so-called copula approach.
The copula describes the co-dependence
between asset values. It, too, is typically
assumed to be normal. If the joint
distribution between asset values is instead
fat-tailed, the copula will systematically
misprice risk in structured credit
instruments. So it was during the crisis, as
small diﬀerences in correlation made for
dramatic adjustments in the price of
structured credit products.

Next steps
Taken together, non-normality suggests the
need for a fundamental rethink of the core risk
management tools used by many ﬁnancial
ﬁrms. That includes models used to set
regulatory capital requirements. Even
post-crisis, too many of these models remain at
risk of being misled by normality. Failing to
recognise those tail events – being fooled by
randomness – risks catastrophic policy error. a
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CRASH
COURSE
Neil Cantle and
David Ingram highlight
the perils of modelling
outcomes and show
how to avert danger
with systems thinking
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Crash tests for cars have been carried out
for some time. Typically, they involve
propelling the vehicle into a solid mass to test
whether the car deforms in a way that would
intrude into the cabin and injure its
occupants. This is good risk management —
testing the system and optimising it to
achieve the best outcome.
Then someone asked “What would happen
if the collision wasn’t head on?”. It turned out
that crashing the same car at a diﬀerent angle
caused fatal intrusion into the cabin. Cars are
now designed to withstand collisions at a
range of angles, making passengers safer.
You can imagine what they had to go
through to challenge the current crash test
model. First, someone had to have the
‘outside-the-box’ idea. Then they would have
studied accident information and built a
model to simulate a large number of impacts
at various angles. Lastly, they would have
used that research to change their testing
process. This concept of planning for
resilience rather than optimisation is often
appropriate for complex systems and the best
actuarial work goes through a similar pattern.
At the same time, however, researchers
have been studying decision-making
processes with valuable insights. Actuaries
can and should learn from this, particularly
as they move into new areas such as risk
management, where spotting and
interpreting new trends is important.
Statistics in general and actuarial
techniques in particular have proven to be
immensely powerful to ﬁnd and exploit
situations where either combining or

separating risks can be advantageous.
Statistics is all about data: collecting it,
organising it, analysing it and interpreting it.
In the hands of actuaries, studies of mortality,
health, natural disasters, motor accidents and
so on have all yielded to statistical analyses,
permitting individual risks to be seen as
suﬃciently predictable for companies to
accept them for a suitable premium. Much of
the world is highly complex, so statistical
approaches have helped understanding, even
where detailed knowledge of mechanics of
the problem is absent.

All about the outcome
Statistics form a major part of the scientiﬁc
revolution that has transformed human
existence over the past several hundred years.
They are commonly used as a part of a rational
decision-making (RDM) process. Optimising is
accomplished by selecting the course of action
that has the best expected value.
The apparent success of statistical
approaches has arguably focused a
generation of practitioners on modelling
outcomes, but often forgetting the
assumptions that are made at the start of the
statistical process. While studying the trend
in outcomes is a powerful way to understand
a process, it does not provide insight into
what causes the outcomes.
This can reduce credibility and also causes
modellers to miss when the real world has
diverted from the modelled world. This can
be particularly dangerous when making
predictions about rare events where you
cannot directly observe conﬂicting evidence.
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“Systems thinking
allows actuaries to
look around the corner
of the situation they
are modelling”
Other sciences have found that complex
behaviours and outcomes are not necessarily
the result of complex rules and that
interactions between factors are crucially
important to the understanding of such
systems. Applying a systems approach to
understanding a problem requires the
modeller ﬁrst to appreciate the whole, before
applying reductionist methods to replicate it.
This discipline of remaining open-minded
about the driving processes and then
updating beliefs is a good way to prevent a
model from being seen as the unassailable
truth. An unhealthy belief in models arguably
contributed to the recent ﬁnancial crisis.
For a long time, psychologists have been
studying how people make decisions. The
work of Gerd Gigerenzer explains that fast
and frugal heuristics (FFH) is the best
representation of how the bulk of humanity
thinks. With FFH, people will naturally form
decision rules by automatically evaluating
thousands of possible clues and quickly
isolating the few that are needed to ﬁnd a
reasonable solution.
By contrast, in the RDM approach
frequently taught in schools, a decisionmaker will identify potential solutions to a
problem and then evaluate the characteristics
of the outcomes under those solutions to ﬁnd
the optimal choice. Herbert Simon (1957)
identiﬁed a major ﬂaw in this RDM approach:
there is no natural limit to the analysis
needed to reach the optimal conclusion.
Simon suggested that RDM required
‘unbounded rationality’ – in other words,
potentially inﬁnite data and inﬁnite analysis.

Simon went on to develop the idea of
‘satisﬁcing’ as a decision criterion. Instead of
seeking an optimal outcome, satisﬁcing
concludes the decision process when a
satisfactory outcome has been found.

Systems thinking
‘Outside-the-box’ thinking is usually based
on systems thinking. This is a world view that
problems cannot be addressed by reduction
of the system and that system behaviour is
about interactions and relationships and the
emergent behaviours they produce. It is also a
process, or methodology, for understanding
complex system behaviour to help you see
both the forest and the trees. In most
situations, people just assume that
tomorrow’s weather will be the same as today.
It is more eﬃcient for a brain to spot patterns
than to think too deeply about the underlying
causes, so it is not surprising that most people
default to assessing problems that way too.
Statistical models are by themselves
insuﬃcient to capture the range of
possibilities of a complex adaptive system.
Systems thinking can provide the insights
that allow actuaries and other quantitative
analysts to look around the corner of the
situation they are modelling.
Experts tend not to follow RDM in practice
as they ﬁnd it more eﬀective to spend most of
their time considering the problem with one
solution in mind at a time rather than
considering all the possible solutions – this is
known as natural decision-making (NDM).
Most business decisions are based upon a set
of both heuristic and NDM processes.

In the areas where actuaries often work,
statistical analysis can work better than simple
heuristic methods. This is usually because the
number of potentially important variables is
much larger than can be dealt with by
heuristics. So the heuristic approach may well
call on an actuary for statistical analysis.
However, when even with additional
statistical analysis the heuristic approach is
not living up to expectations, the actuary can
think of their work as part of a cycle to update
both the statistical analysis and the heuristic
approach using systems thinking.

Getting heard
While the areas of heuristic processes, NDM
and systems thinking may be reﬂected in
some actuarial processes, it is likely to be in
an underdeveloped way. Bringing together
these diﬀerent approaches can therefore be
used to improve actuarial processes.
Actuaries usually identify when model
results no longer ring true. Systems thinking
can provide the tools for more consistently
ﬁnding the right route through problems and
identifying the gaps in existing approaches.
NDM and heuristic methods can provide
ways for actuaries to better communicate
their ﬁndings to others. As actuaries move
into ﬁelds with complex phenomena like
wider risk, it is important that they use tools
to help others listen to their conclusions. a
Gerd Gigerenzer, Rationality for Mortals: How
People Cope with Uncertainty (2008)
Herbert Simon, A Behavioral Model of Rational
Choice (1957)
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Are you ﬁnalising your studies and considering a career as an actuary?
Have you got what it takes and is it the right choice for you? Read on for
more advice from actuarial recruiter Dr Geraldine Kaye

To be or not
to be… an
actuary

I have never once regretted entering the actuarial
profession. It has done me proud and I still believe in the
original motto ‘I hold every man a debtor to his
profession’. Having enjoyed my time as a traditional
actuary, I could never have established GAAPS without
the skills acquired as an actuary. However, there is always
a big BUT, and in this case it’s that it is always important
to ask fresh graduates wishing to enter the profession
whether that’s really what they want, or whether they are
possibly being pressured into it.
Perhaps they have an idealised view and are not fully
aware of the amount of work involved in the exam
process. While an actuarial career is perfect for some, it
might not be ideal for everyone. I always wanted to be a
singer, but certain skills were somewhat lacking, as I’m
sure you’d agree if you ever heard me sing…
It is perfectly possible to qualify as an actuary with a 2.2
degree or a 3rd (see panel, ‘Degrees of diﬃculty’), but it will
be much harder to persuade an employer to take you on
rather than a candidate with a higher grade of degree.
Such candidates must become introspective for a while
(not diﬃcult for prospective actuaries) and ask
themselves truly why they want to become actuaries and
also why they missed out on a 2.1. There may be many
good reasons for this – such as a hectic social lifestyle, or
playing too much sport – but ﬁnding the exams too
diﬃcult is not one of them.
There are many other professions that can use the skills
obtained on an actuarial or maths degree. Knowledge
should never be wasted. Remember that for the actuarial
profession, you need to be able to distinguish between the
essential and the non-essential and, once qualiﬁed, have
a long-term perspective.
Tenacity is essential, as the actuarial exams are
demanding. Being accepted as an actuarial student
usually demonstrates that you have the ability to qualify.
The two reasons for not qualifying are that the student
‘learns well how to fail’ and gives up, or that they give up,
albeit for wholly justiﬁable reasons – such people are
often referred to as ‘unqualiﬁed successes’.
Actuaries need good communication skills. It used to
be said that you could tell an extrovert actuary because
they would look at your shoes rather than their own when
they spoke. This is no longer true. As an actuary you will
often need to explain complex, technical information to
non-technical audiences. I often describe the actuarial
qualiﬁcation as a certiﬁcate in ‘applied common sense’.

“Your CV is probably one of
the most important advertising
documents you will ever write”
32
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The milk round – the recruitment drive carried out by
large companies at universities and colleges – is the most
likely means of ﬁnding that ﬁrst job. Recruiters such as
GAAPS are, dare I say, a poor second best. Large
companies will usually contact recruiters only if they
cannot ﬁnd candidates by direct sourcing. Nevertheless,
that does not mean they do not use recruiters and we
make many successful graduate placements each year.

REX

How do you get that ﬁrst job?

Dr Geraldine Kaye is
founder and managing
director of recruitment
consultancy GAAPS

›
DR GERALDINE KAYE

We do tell fresh graduates without prior work
experience not to hold their breath waiting for us to come
up with their dream job. But we also tell them that if they
do not buy a ticket, they cannot win the lottery –
registering with us makes it easier to ﬁnd suitable
vacancies. So what else can you do? Start early and make
friends with people you already know who have become
actuaries, as they will be able to recommend you.

A game of application
Your CV is probably one of the most important
advertising documents you will ever write. It is this
document that secures the interview, if not the job itself.
With that in mind, follow some basic rules.
● Keep it simple. For example, list dates in a margin on
the lefthand side of the page so it is easy to see
chronology. Make it easy for the recruiter or actuary
scanning your CV to ﬁnd what they are looking for.
● Make sure your CV is topical and in tone with current
skill sets as required or marketed by the industry.
● Never lie on your CV. It may come back and haunt you
at a later stage in your career and, in extreme cases, can
result in dismissal.
● You will receive all sorts of advice from all sorts of

people on layout and design. But beauty is in the eye of
the beholder – it is your CV, so you must be happy with it.
If there was a perfect CV, someone would by now be a
millionaire advising people on it.

All you have to do is ask
Born with an inquisitive and acquisitive mind, I have
never been slow in asking questions and I certainly asked
plenty during my days as an actuarial trainee. If I have
one message for today’s graduate entrants to our
profession, it would be ‘never be afraid to ask questions’.
It is a superb way of building up knowledge and shows
that you are engaged and interested.
It is important to remember that diﬀerent employers
are looking for diﬀerent things; actuaries are a diverse
bunch and one size does not ﬁt all. Before you apply,
research diﬀerent companies, look at their websites and
speak to their representatives at careers fairs. Get a feel
for the companies so you can apply to the employer that
is right for you. a
Prior to her extensive work in the actuarial recruitment
market, Dr Geraldine Kaye studied and worked in the
actuarial science department of City University for 10 years

Degrees of
difficulty
In the UK university
system degrees are
graded, in order of best to
worst, as 1st, 2:1, 2:2, 3rd,
pass, fail. It is common for
large employers to require
a 2:1 as a criterion for
admission.

Empower ResultsTM

Don’t let the numbers
puzzle you. Fill in the
gaps with ReMetrica.
Aon Benﬁeld’s new Solvency II-focused
version 6 of ReMetrica is the dynamic
ﬁnancial analysis tool of choice for the world’s
leading actuaries.
ReMetrica continues to evolve to help reduce
model size by up to 95% when tools are becoming
increasingly complex in a Solvency II world.
In addition, the latest version helps insurers
more accurately model credit risk in today’s
uncertain economic environment.
For a demo, visit:
www.aonbenﬁeld.com/remetrica_demo

aonbenﬁeld.com/empower
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THE MIDAS TOUCH

SIAS Annual Dinner
Friday 23 November 2012
The SIAS dinner will be held at the luxurious
Honourable Artillery Garden. The theme of
the night is The Midas Touch, giving
everybody a golden opportunity to dig out
their most glamorous attire, and celebrate
with style and panache.
The evening will include:
• Sparkling wine and cocktail reception
• Three-course seated dinner and coﬀee
• All-inclusive house wine, beer and
soft drinks
• DJ and disco
• Jazz band throughout the reception
and dinner
• Casino tables and a photo booth

Dress code
This is a black tie event and as the theme
of the evening is The Midas Touch, any
special eﬀort or ﬂair made in this regard
will be appreciated!
Tickets
There are an unprecedented 900 tickets
available for this year’s event, priced
as follows.

completed application form. The remaining
tickets are available to all at the standard
price, subject to availability.
Tickets are only available in groups of ﬁve
in order to arrange seating plans
accordingly. If there are fewer than ﬁve in
your party, please complete your
application through the same process and
you will be grouped together to make up a
ﬁve at the ﬁrst opportunity.

Early bird members-only price £55
Standard price £70
There are 650 tickets available to members
at the early-bird price on a ﬁrst-come
ﬁrst-served basis, upon receipt of a

Venue
The Artillery Garden,
Chiswell Street,
London,
EC1Y 4TW

ALL ENQUIRES AND BOOKING SHOULD BE MADE THROUGH
annualdinner@sias.org.uk USING THE BOOKING FORM
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Lauren Brady participates
in the enduring genius of
William Shakespeare

Arts

While celebrating the arrival of 2012 at a New Year’s Eve party,
conversation turned, as it usually does at these events, to resolutions.
As a result, my friends and I resolved to take up an activity we had
frequently discussed but never acted upon. My friends pointed out that I
should try acting as I had often alluded to it, and I agreed this was a great
idea and that I would pursue this with relish... at some point... in the not
too distant future... probably… If I am honest, I never really expected this
to come to fruition, so nobody was more surprised than me when three
weeks later, I found myself somehow acquiring a role in a play. A leading
role, in fact, and not just in any play, but in Shakespeare’s Twelfth Night.
Suddenly, I had not so much stuck to my resolution as been thrown head
ﬁrst into it.
A rather intimidating ﬂurry of emails followed; detailing rehearsal
schedules, costume levies and cake rotas (apparently as essential a part of
any amdram group as Friday food is in our oﬃce). The thespian lingo was
also a challenge and initially I met talk of ‘blocking’ and performing ‘in
the round’ with as much comprehension as a non-actuary amid talk of
changing bases and rolling forward numbers. However, I soon learnt to

bring a pencil to all rehearsals to write in stage directions and to meet my
cake rota debut with brownies. I even began to look forward to rehearsal
evenings as they proved a welcome break from revision and helped to
overcome my secret fear of stage fright. Rushing to rehearsals from work
meant I simply did not have time to work myself into a ball of nerves.
I began spending my train journeys alternating between actuarial books
and Twelfth Night, in both cases gazing into the distance trying to
remember what was on the page – formulae or lines. Either way, it meant
paying scant attention to the page in front of me, so my fellow commuters
were probably highly bemused at this strange traveller before them!
Performance week was hurtling towards me. As the drama group I’d
joined was an outdoor theatre group, discussions about the weather
swiftly changed from pleasantries to something of a taboo subject. I was
told that, no matter what, ‘the show would go on’ and it soon became
obvious there were no wet weather plans in place.
Having been blessed with grey and rainy skies thus far, my attention
kept being diverted from learning my lines to scanning the weather
forecast for the week of our performance. However, our fervent prayers
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ACTUARY OF
THE FUTURE

JOHN EVERETT MILLAIS, ISABELLA 1848-NATIONAL MUSEUMS OF LIVERPOOL , WALKER ART GALLERY

“There’s a reason why school
teachers can teach the same
Shakespeare play, year in, year out”

36

for good weather were ﬁnally answered, as that week saw the ﬁrst warm
and rainless nights of the year. Thankfully, somehow I remembered my
lines every night too.
The experience was deﬁnitely one I would recommend. I had
discovered in each rehearsal a new meaning behind the words – a lot of
innuendo admittedly, but occasionally deeper truths. Twelfth Night’s
theme of reunited twins stemmed from the sorrow Shakespeare felt
when his son, one of boy-girl twins much like Viola and Sebastian in
Twelfth Night, died during childhood.
Reading Shakespeare again, which I hadn’t picked up since school,
was without doubt worthwhile. There’s a reason why school teachers
can teach the same Shakespeare play, year in, year out, without running
out screaming. I’ve just discovered it. Shakespeare allows you the
possibility of reinterpreting his work yourself as most lines or pauses
can convey something diﬀerent, depending on how they are read.
Despite sitting through the same scenes again and again in rehearsals
(to the point where I almost knew the other actors’ parts better than my
own), I still found moments where a new understanding was unlocked.
More surprisingly, the comic moments still made me laugh, while the
moving scenes remained as poignant.
I will certainly make an eﬀort to watch more Shakespeare plays,
particularly outdoor productions. Watching Shakespeare in the open air
creates a magical ambience – one review of our play commented on how
much more intimate and vibrant the garden setting made it. Seeing his
plays in modern theatres is still a wonderful experience but an outdoor
performance, in the round, is how Shakespeare would have watched – or
even been seen in – his own plays. Although I can’t guarantee
Shakespeare himself at an outdoor performance, I can guarantee a far
more thrilling watch.

MUST SEE...

JOHN M C REYNOLDS
Employer and area of work KPMG
Pensions.

How would your best friend describe
you? A Northern Irish version of
Lee Evans, crossed with Victor
Meldrew and a Casio FX85 GT
Plus.

stuntman.

What motivates you? Engaging

Tell us something unusual about
yourself I actually made it across

people, making them smile. Also
treating work as an opportunity
to solve challenging puzzles.

What would be your personal motto?
Never ever drink and derive.

Who do you most admire and why?
Chris Evans. Endlessly
innovating and entertaining,
with a colourful past from which
he always emerges smelling of
roses. He is a scamp, a born
children’s entertainer, a
Casanova, a legend.

What’s your most ‘actuarial’ habit? I

Pre-Raphaelites: Victorian Avant-Garde

must keep my highlighters in
colourogical order.

Tate Britain: Exhibition, 12 September 2012 – 13 January 2013

Favourite Excel function? Index and

If travelling to or around
London take some time out to
visit this glorious exhibition of
over 150 works that embrace
painting, sculpture,
photography and the applied
arts, by artists perceived by
many as Britain’s ﬁrst modern
art movement.

without a destination,
occasionally on a track, often too
quickly, sometimes while
thinking about hard sums.

Match are the thinking man’s
VLookUp.

How do you relax away from the
oﬃce? I love to drive, frequently

Alternative career choice? A

the Big Red Balls
in an episode of Richard
Hammond’s Total Wipeout.

Greatest risk you have ever taken? I
once overtook on a bend that was
near the crest of a hill.
What’s your most treasured
possession? My car’s airbag (see
above).

What are your top three things to
achieve in your lifetime?
1. Get a mention in The Actuary
magazine.
2. Get a mention in The Actuary
magazine.
3. Get a mention in The Actuary
magazine.

If you ruled the world, what would
you change ﬁrst? I’d abolish bus
lanes, closely followed by
eco-ﬂush loos.

Do you know an actuary destined
for greatness?
You can nominate an Actuary of the Future by emailing

aotf@theactuary.com
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HAVE YOU GOT WHAT IT TAKES?
Membership of Mensa is open to anyone who can
demonstrate an IQ in the top 2% of the population.
For information on IQ testing in your area, visit
www.mensa.org.uk or call 01902 772771, option 1

puzzles@theactuary.com

Puzzles
—

ER
BUMP E
PRIZ E
PUZZL

Pick a number…
Mensa puzzle 521

—

Best foot ﬁrst
Mensa puzzle 523
Rearrange the letters of

2 8
4 6
3 6
2 5

5 5
1 6

‘THE LOUSY
CHIROPODIST’

3 9
3 ?

A way with words
Mensa puzzle 524

What number should replace the question mark?
Solve the problem in puzzle 521 to win the prize
TERMS AND CONDITIONS The prize will be awarded for the ﬁrst correct entry drawn at random from those
received before the closing date. The winner’s name will be announced in the next edition. Please note, the
puzzle editor’s decision is ﬁnal and no correspondence will be entered into. We reserve the right to feature the
winner’s name in The Actuary. Your details will not be passed to any third party in connection with this draw.

Mind over matter
Mensa puzzle 522

ISTOCK

What do the following words
have in common?

CLAIRVOYANT
SHIVERY
AMNESTIES
CRUSTY
ACCIDENTAL
SCOOPFUL

to give the title of a
well-known novel.
What is it?

S P O O N
P
O
O
N
Use the letters given to complete the square so that four other words can
be read downwards and across.
What are the words?

A A C C E E E E S S S S T T T T
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For a chance to win a £50 Amazon voucher,
please email your solution to puzzle 521 to:
puzzles@theactuary.com by Monday 15 October

puzzles@theactuary.com

SOLUTIONS FOR
SEPTEMBER 2012
Crack the code
Mensa puzzle 525

Car conundrum
Prize puzzle 517

Island hopping
Puzzle 520

Five associated words are written in code.
Decipher the code to work out what they are

At a motor dealership, the cars are numbered.
Car number 3 is a red Chrysler, car 10 is a green
Jaguar, car number 13 is a turquoise Mitsubishi
and car 20 is a yellow Toyota.

On each row place a three-letter word that
can be attached to the end of the word to the
left and to the beginning of the word to the
right to give a longer word in each case. When
completed, the initial letters of the added
words will give the name of a Caribbean island
reading downwards. What is it? ANSWER:

What number is the Nissan and is it black
or silver? ANSWER: 14 and silver. The
alphabetic value of the manufacturer’s
initial gives the number and the third letter
of the manufacturer is the initial colour

HSVT
MZSB
QBWP

the odd one out?
ANSWER: 524.
In all the other
numbers the
ﬁrst digit divided
by the second
digit gives the
third digit

What do you lead? ANSWER:

632
331
524

842

933
919

422

Plan the play
♠KQ7
♥J3
♦A9876
♣543

Clockwatching
Puzzle 519
Bidding

N
W

E
S

SOUTH
1♠
2♠
4♠

NORTH
2♦
3♠

♠AJ10963
♥4
♦K43
♣K72

Bridge puzzle provided by David Lampert

38

ANT
CLASS
TIME
LESS
UP
END

As usual, you are South.
West leads Q♣. Looking at it from the South
hand, there are 4 possible losers – 3 hearts
and the Q♠.

Triplet teaser
Danger from the Far East Puzzle 518
Bridge puzzle 27
Which number is
You open 1♠ playing teams. Partner bids 2♦.
You repeat your spades. With good spades,
North bids 3♠ and you raise to game. (Note that
playing Pairs it would be advisable for you to
pass, but playing teams you should go for ‘thin’
games.) West leads A♥ followed by K♥

TEN
OUT
BED
AGE
GET
OFF

Delays, delays
Bridge puzzle 26

Congratulations to this month’s winner –
Wesley Tiﬃn of MiWay Insurance Ltd

WFMB

KIT
FALL
PLUM
BAND
BUD
TAKE

Clock A was correct at midnight. From that
moment it began to lose three-and-a-half
minutes per hour. The clock stopped one hour
and 15 minutes ago, showing clock B.

Clock A: 00.00
Clock B: 16.57
What is the correct time now? The clock
runs for less than 24 hours.
ANSWER: 19.15

The answer is to lead a spade and just cover East’s 4♠.
This loses to West’s 8♠. Win the club return in Dummy.
Now play a delayed spade to the A♠. When West
shows out, return to Dummy by playing Q♦ and
overtaking it with the K♦. Now take the marked ﬁnesse
through East. Draw the last trump and now cash
diamonds, starting with the J♦, discarding one of your
losing hearts on the 4th diamond.

♠642
♥953
♦AK104
♣AK8
♠8
♥AQ74
W
♦9763
♣QJ102

N
E
S

Bidding
South
North
2♦
1♠
2♠
4♠
♠Q1094
♥J108
♦85
♣9764

♠AKJ73
♥K62
♦QJ2
♣53

Bridge puzzle provided by David Lampert

ISTOCK

DSVY
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Student
We actuarial students are wonderful,
right? But does your partner agree?
Matthew Welsh ﬁnds out what’s
really in it for the ‘other half’

ANYTHING FOR LOVE?
Sitting opposite me is the partner of an
actuarial student. Jacqueline Holms* takes a
sip of tea from the mug that has been slowly
cooling beside her and we begin to explore
what ‘love actuary’ means.
MW: Thanks for agreeing to meet me today.
Was Simon* ok with us talking about him in
this manner?
JH: Yes, it’s ﬁne. He’s studying today
anyway.
MW: So, I suppose the ﬁrst thing
to ask is whether you met each
other before Simon started
training to qualify as an
actuary?
JH: Yes, we met at university
in our second year. We’ve
now been together four years
and he has been doing his actuarial
studies for two of these.
MW: Right. Are you studying
anything yourself?
JH: No, I work full-time, but the hours are
fairly standard – nine to ﬁve.
MW: Ok, so let’s get to the core of this. What is
it like living with an actuarial student?
JH: It’s deﬁnitely got its highs and lows.
For me, one of the best things about being
a working adult with no children is that
you can get cheap holiday deals if you take
them in September when the weather is still
quite good. However, that’s thwarted by the
actuarial exam season.
Last year we went on holiday with a few
friends. Simon was very reluctant to go and
needed some serious persuasion. Even then,
he brought his notes with him and spent
the whole time saying how he thought he

should be studying. It got to be too much so
we agreed not to do that again. It means we’re
more limited in when we can take holidays,
but I suppose it is bearable [hmm, remind me
to upload that one to #ﬁrstworldproblems].
MW: So, the inﬂexibility of the study period is
a bit of a nuisance?
JH: Yes. It also happens
that my birthday is in the

last week of September, so we never get to go
out and really celebrate that either.
MW: Are you saying that you’d prefer it if he
wasn’t studying for his exams?
JH: Well… [thinks for a few moments]
…I suppose it would be easier if he wasn’t. It is
a bit sad when we can’t go out much during
the weekends in April and September if the
weather is nice. When the exams are over
and we go out for a drink, it’s usually with his
actuary friends and all they talk about is the
exams they have just done. But I can see how
hard he works and can tell that it is important
to him. Sometimes, I like to gently remind
him that he should perhaps be studying
more, so I guess I can’t complain too much!
MW: Well, there must be some things that
beneﬁt you because he’s an actuarial student.
Can you think of anything?
JH: Well, it means he is at home during
the day, so it can be handy for organising
deliveries and things like that. And, if it is still
early in the study period, he will often make
dinner and put a little more eﬀort in than
is usual, as he ﬁnds that not commuting on
those days gives him an energy boost. Oh, and
he can run the occasional errand. I once got
cross with him, though, when it turned out
that he’d met up with a friend to go bowling
in the afternoon instead. To be fair to him,
he did pass his exams on that sitting, but
it makes me a little jealous when he has
more leeway in how he can sort out his
week. And that he can have a lie in on a
weekday!
MW: I think it’s safe to say that every student
takes at least one study day as ‘holiday in lieu
of studying at weekends’.
JH: Probably. I doubt that I’d be any diﬀerent!
MW: So what one piece of advice do you have
for student actuaries with partners?
JH: I would say, remember that we’re there
with you, looking after you at exam time
however it goes. Also, if you get a pay rise, you
should buy us a present!
MW: Thanks, Jacqueline. Student actuaries,
take note! a
*Name has been changed.

New editor coming soon
Thank you for the fantastic response to our call for
volunteers for the post of Student editor. Your support
is much appreciated. The application period has now
closed and we hope to make an appointment soon.

ILLUSTRATION: PHIL WRIGGLESWORTH
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Moves
Pope Anderson LLP has
promoted Oscar Brown
and Mark Buckley (left)
to partner. Buckley joined
the ﬁrm in April 2006 and
is based in the Sheﬃeld
oﬃce. In addition to
general scheme actuary
work, Buckley consults
on investment strategy
and leads on corporate
ﬁnancial reporting. Brown
acts as scheme actuary
to a selection of clients,
and is responsible for
consulting on pension
scheme wind-ups, derisking and exit strategies.

Friends Life has
appointed Jonathan
Moss as chief executive
oﬃcer of its Heritage
division, reporting directly
to Andy Briggs, group
chief executive oﬃcer of
Friends Life. Moss was
previously chief executive
oﬃcer of the Phoenix
Group, which he joined in
2003 as ﬁnance director.
Prior to this, he worked
at AMP in both their
Sydney and London
oﬃces, in a variety of
senior actuarial and
corporate ﬁnance roles.

Barnett Waddingham
has appointed Gavin
Markham (above) as an
associate in its corporate
consulting team. He
will be responsible for
the development and
marketing of the ﬁrm’s

corporate consulting
services. Markham joins
from BAE systems,
where he was head of
pensions actuarial for
ﬁve years. Prior to this he
was a senior consultant at
Towers Perrin for 12 years.
Thomas Harris (above)
has joined the London
oﬃce of Milliman as a
consultant in the general
insurance practice. He
was formerly chief actuary
of XL Re Europe Ltd.
TradeRisks has
recently announced
the appointment of

Jeﬀ Hunt (above), a
senior actuary with 20
years’ experience in
advising corporates and
trustees on pensions
risk management.
Hunt joins from KPMG,
where he led the rapid
expansion of the London
pensions team and the
development of a number
of innovative de-risking
solutions. He started his
career at Watson Wyatt
before moving to Punter
Southall, where he set
up their transaction
services division.

Life Conference 2012
4 - 6 November - Brussels
We’re delighted to confirm our attendance at this year’s Life
Conference where we will be exhibiting in the main hall at
stand number 30.
Whether you are in Brussels for Actuarial content, Trappist
beer or fine chocolate, we hope to see you there!

www.highfinancegroup.co.uk

40

THE ACTUARY • October 2012
www.theactuary.com

p40_aug_People–Moves_1•GC.indd 40

25/9/12 14:24:50

www.theactuaryjobs.com

A P PO I N TME N TS
To advertise your vacancies in the magazine and online please contact:
Katy Eggleton +44 (0) 20 7324 2762 or katy.eggleton@redactive.co.uk

www.highfinancegroup.co.uk

Specialist Recruiters

UK
Head of Capital Modelling

Senior GI Actuary

£100k - £140k + Bonus + Benefits, London

£80k - £120k + Bonus + Benefits, London

A strong Actuarial team within an established insurer is looking for a
Head of Capital Modelling. The team has grown considerably over the last
two years and needs a qualified Actuary to continue their strategic
growth and development. The ideal candidate should have a proven
capital background with the ability to get involved in the technical work
when required. Managerial experience is essential and this has the scope
to grow into a CRO role in time. William Gallimore

Growing US Insurer with holdings in London, Sydney, Dublin and Madrid
requires a Non- Life Actuary with a strong reserving background to work
across reserving, pricing and capital modelling. Working in a team of 6,
the role reports to the Chief Actuary, with managerial and mentoring
opportunities. Great opportunity to work across different actuarial areas
whilst gaining exposure to senior management and working as a number
two to the Chief Actuary. William Gallimore

Capital and Pricing Actuary

Actuarial Leader of the Future

£80k - £105k + Bonus + Benefits, London

Up to £130k + Bonus + Benefits, London

This mid sized Lloyd’s player is looking to grow and requires a qualified
capital and pricing Actuary to work under the Chief Actuary. The Actuarial
team of 12 work across a variety of lines of business and this role will be
split equally across capital and pricing. A pricing or capital background is
preferred , but a very ambitious reserving Actuary would be considered.
The Chief Actuary expects this person to help mentor and lead junior
members of the team. William Gallimore

This is an exceptional opportunity for a Qualified Life Actuary making
excellent progress to join a UK Plc which will reward and support their
professional development from the outset. As part of the Leadership
programme you will rotate around the business, be involved in
strategically important projects, work alongside risk, finance and sales
functions to drive new initiatives and take responsibility for how this
Company will maintain its competitive edge in the future. Clare Bethell

INTERNATIONAL
International Opportunities

Actuarial Director

Dependent On Experience, Asia

Up to US$ 200k + Bonus + Benefits, Bermuda

The unprecedented global demand for actuarial experience presents the
perfect opportunity for ambitious actuaries and actuarial analysts to
consider a move overseas. Our Senior Actuarial Consultant, Clare, will be
meeting with our clients in Asia in October. If you are interested in finding
out about the roles available to you or want a more general discussion on
relocation, visas, timescales and most importantly where to live and work
let us know by calling Clare on the number below. Clare Bethell

A career-making role for an experienced Non-Life Actuary with a strong
appreciation of ERM to join the Bermudan office of this Global
Consultancy. They are looking for a business leader who can deliver a
new service line as they co-ordinate their Risk & Actuarial advisory
practice to offer clients bespoke advice in the new regulatory era of
Solvency II. This is a unique opportunity for a FIA / FSA with a general
insurance consulting background to join this leading firm. Clare Bethell

Senior Life Actuary

Life Manager – Consultancy

Up to 150EUR + Bonus + Benefits, Germany

CHF 140k - 175k + Bonus + Benefits, Switzerland

A leading German Insurance firm is looking for a qualified Life actuary to
join their international team at group level. This role offers direct access
to senior management and has an excellent stakeholder group. You will
be working at the forefront of such topics as MCEV, IFRS and Solvency II.
This is the ideal opportunity for someone interested in developing a
strong international network and a fast paced career. Richard Senger

An exciting challenge is available in a pan European Actuarial
Consulting team. You will have responsibility to develop the business
with Zurich-based clients with the European and Global Actuarial team,
covering Solvency II, MCEV and IFRS. You should be ambitious and
energetic, with the ability to drive the process as well as develop the
competencies of your team. English speaking role. Richard Senger

Head of Actuarial - Non-Life

CLARE BETHELL
International Consultant

RICHARD SENGER
European Consultant

+44 (0) 207 337 8826
william@highfinancegroup.co.uk

+44 (0) 207 337 8829
clare@highfinancegroup.co.uk

+44 (0) 207 337 8806 | +33 (0) 8 05 11 13 62
richard@highfinancegroup.co.uk

WILLIAM GALLIMORE

+44 (0) 207 337 8800

actuarial@highfinancegroup.co.uk
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Appointments
Darwin Rhodes’ well established UK Actuarial Recruitment Team is based in the heart of the City on Cornhill, and has been
helping actuaries ﬁnd new roles across the globe since 1996. We work across Non-life, Life, Pensions and Investments at all levels
providing a range of services including retained search, advertised campaigns, and contingent solutions on a permanent and
contract basis.

Senior Actuary

London
£80-120k + bonus + beneﬁts

Ref: AVC6620

A London market insurer is looking for a Senior Actuary to join
their European team. The role would be two thirds focused on
reserving for Casualty, Property and Marine classes of business
and the remainder would be centred around underwriting
analysis, capital modelling & SII, risk and pricing. This role would
suit someone who is looking for variety and to travel. The ideal
candidate would have managerial experience as well as London
market and reserving experience.
Head of Reserving

London
£Negotiable

Ref: AVC6572

Pricing Analyst
Ref: AVC6592

London
Up to £50k + bonus + beneﬁts

A London market insurer is looking for a part qualiﬁed Pricing
Analysts to join their commercial lines motor team. The team is
split up into three smaller teams, working on diﬀerent projects so
there is the feel of a smaller team environment as well as the larger
team available which gives scope for career progression. The
ideal candidate would have excellent SAS knowledge along with a
strong mathematical background and previous experience in the
GI market. Commercial lines experience would be beneﬁcial but is
not essential.
Non-life Pricing Actuary
Ref: AAH1234

South East
£80k-£100k + beneﬁts

This insurer within the Lloyd’s market is looking for a Head

An experienced pricing actuary is needed for this well established

of reserving to build the reserve process from scratch, run the

but still growing personal lines insurer specialising in motor

department and grow the team over the next few years. This

business but also operating in across other lines. Experience of

would be a great opportunity for someone to come into a lively

GLM techniques and actuarial software packages linked with

environment and have an inﬂuence in the decisions of the

personal lines insurance is preferred. Any exposure to people/

company and how the business is run as well as develop new

project management is advantageous. Excellent prospects on

initiatives for the department.

oﬀer.

Longevity Risk Analyst
Ref: AJW6616

London
Up to £40,000 + beneﬁts

Longevity Pricing Actuary
Ref: AAB6053

South Coast or London
Up to £95,000 + beneﬁts

City based provider of innovation risk management solutions,
seek a diligent, dedicated, enthusiastic junior student to support a
team responsible for managing, pricing and monitoring longevity
risk. The role requires analysis of scheme valuation and experience
data for the setting of longevity assumptions, quotations analysis
for longevity reinsurance, monitoring of mortality experience and
settlement of reinsurance treaties. The candidate must have strong
academics, communication skills, experience within life or pensions
and some actuarial exams and good IT skills (ideally MoSes and R).

Expanding team are seeking a nearly or qualiﬁed Actuary to work
on annuity and longevity research and development. You will
provide thought leadership on longevity and morbidity, research
and analysis on impaired healthy mortality data sources, assist in
the development and pricing of new and existing products, develop
strategies to increase competitiveness and proﬁtability, develop and
maintain pricing models and assist in line management to junior
staﬀ as required. The successful candidate must be commercially
aware with relevant life or pensions experience within annuity
products and mortality.

Risk Analyst – Investment Performance & Risk London
Ref: AKW6255
£Competitive

Employee Beneﬁts Modeller

Our client is a large Financial Services organization. Due to rapid
expansion, they are seeking an Investment professional to join
their Risk Team. The role will be required to review and monitor
the investment funds against the risk metrics and monitor the
performance of fund portfolios and Fund Managers against
targets. You will be required to liaise with third party providers of
performance and risk information, lead and manage investment
performance and risk function. The ideal candidate will be a degree
holder and be CFA qualiﬁed. Must possess a good understanding of
pensions liabilities, DB focused pensions knowledge and derivatives.

Our client is a large Pensions and Investment Consultancy ﬁrm.
Currently, they are recruiting for an Employee Beneﬁts Modeller
to join their team. You will be responsible for the reviews data
speadsheets provided by the client to ensure completeness
and accuracy, liaising with clients, consultants and pension
administration to ensure that the data meets the required validation
rules for use in the modeller and can discuss the data gathering /
interpretation process. To apply, you must be Degree educated, with
proven analytical ability and experience in the manipulation and
handling of data. Expert in Microsoft Excel.

Ref: AKW6557

London
£ Competitive

To be considered for any of these vacancies please telephone the actuarial team or
e-mail your curriculum vitae to:

020 7929 7667 actuarial@darwinrhodes.com
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www.theactuaryjobs.com

Head of Actuarial - P & C - London &OLHQW0DQDJHU3URSHUW\ &DVXDOW\0XQLFK
F %RQXV %HQH¿WV3DFNDJH $WWUDFWLYH6DODU\ %HQH¿WV3DFNDJH
This person will be responsible for the actuarial function within
this successful and well established P & C insurer. The actuary will
manage an existing team looking after reserving, pricing and also risk
and capital management. Working closely with the business leaders,
he/she will provide an independent view on underwriting and on all
data and information relating to reserving and capital management.
They will have proven technical and management skills but be able
to demonstrate commercial acumen and successful collaboration with
other business leaders in a P & C environment. Candidates will have
DWOHDVWWKUHH\HDUVH[SHULHQFHLQDVLPLODUIXQFWLRQDQGEHTXDOL¿HG
as an FIA. He/she should have a good knowledge of ReMetrica and
catastrophe modelling tools.
&RQWDFWDQWKRQ\FKLWQLV#LSVJURXSFRXN
+44 207 481 8686

This global organisation requires a Client Manager to act as the
main point of contact for operating entities regarding non-life
topics. Principle tasks will include analysing operating entity
reinsurance businesses and evaluating, pricing, underwriting
and administrating their treaties. You will consult and negotiate
their implementation of reinsurance solutions, assess quarterly
results, coordinate all activities in respect to their client teams
and communicate with internal stakeholders.
7KHLGHDOFDQGLGDWHZLOOKDYHDWOHDVW¿YH\HDUV¶H[SHULHQFHLQ
insurance / re-insurance, proven success in managing customer
UHODWLRQVKLSVÀXHQF\LQ(QJOLVKDQGH[FHOOHQWDQDO\WLFDOFURVV
cultural skills with an entrepreneurial mindset.
&RQWDFWLYDQFODUNH#LSVJURXSFRXN
+44 207 481 8686

Senior Actuary Life - Germany Specialist Transaction Team - Student - London
$WWUDFWLYH6DODU\ %HQH¿WV3DFNDJH  'HSHQGLQJRQ([SHULHQFH
This global insurance company is looking to enhance their
*HUPDQRSHUDWLRQZLWKWKHDGGLWLRQRIDTXDOL¿HG/LIH
Actuary. Principal tasks will revolve around Solvency II,
MCEV calculation and internal models. The ideal candidate
ZLOOEHDIXOO\TXDOL¿HGDFWXDU\ZLWKVLJQL¿FDQWH[SHULHQFHLQ
the German life insurance market. Very good knowledge of
market consistent principles and valuation is a pre-requisite.
MoSes or Prophet modelling skills and experience with product
development, pricing and/or reserving within life insurance will
be an advantage.
&RQWDFWLYDQFODUNH#LSVJURXSFRXN
+44 207 481 8686

A unique opportunity has arisen for a student to join this specialist
transactions consulting division within a well known pensions
consultancy. The team currently has thirteen full time employees and they
advise private equity houses, investment companies and other corporate
entities on a whole range of pensions issues. They also provide ongoing
client relations once acquisitions are completed so this perhaps contrasts
WRVLPLODUWHDPVZLWKLQWKHELJIRXUDFFRXQWDQF\¿UPV
You will also have the opportunity to advise clients on share option
VFKHPHVDQGZLGHUHPSOR\HHEHQH¿WVZKLFKFDQRQO\EHQH¿W\RXUFDUHHU
moving forward. Candidates must have a maximum of three years UK
pensions actuarial experience with a 2:1 degree or higher and be making
progress through the actuarial exams.
&RQWDFWVLPRQDUWKXU#LSVJURXSFRXN
+44 207 481 8686

/RQGRQ2I¿FH,36*URXS/OR\G¶V$YHQXH+RXVH/OR\G¶V$YHQXH/RQGRQ(&1(6
7HOHSKRQH(PDLODFWXDULDO#LSVJURXSFRXN
/HHGV2I¿FH,36*URXS6W3DXO¶V6WUHHW/HHGV/6/(
7HOHSKRQH(PDLODFWXDULDO#LSVJURXSFRXN
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$FWXDULDO&RQWUDFWRUV
7KHZLQQLQJIRUPXODLQ
$W2$&$FWXDULHVDQG&RQVXOWDQWVZHDUHIRFXVVHGRQKHOSLQJRXUFRQWUDFWRUV
WREHFRPSHWLWLYHLQVRWKDWWKH\FDQUHPDLQIRFXVVHGRQPHHWLQJWKHLU
DVSLUDWLRQVERWKSHUVRQDODQGSURIHVVLRQDO$FURVVRXUOHDGLQJFRQVXOWDQF\
EXVLQHVVRXUVWDIIDUHFRPPLWWHGWRWKHKLJKHVWRISURIHVVLRQDOVWDQGDUGV
WKURXJKFRQVWDQWLQQRYDWLRQDQGWRQXUWXULQJORQJWHUPUHODWLRQVKLSVE\
HIIHFWLYHOLVWHQLQJ
2XUYDFDQFLHVFRYHUDZLGHUDQJHRIDFWXDULDOGLVFLSOLQHVDQGDOOTXDOL¿FDWLRQ
OHYHOVIURPVWXGHQWWRVHQLRUDFWXDU\6RUHJLVWHUZLWKXVWRGD\DQGUHVW
DVVXUHGWKDW\RXULQWHUHVWVJRWRWKHKHDUWRIRXUEXVLQHVV
)RUPRUHLQIRUPDWLRQ
&ROHWWH/XUVKD\
  
HQTXLULHV#RDFSOFFRP
RDFSOFFRPDFWXDULDOFRQWUDFWRUV
8VH45FRGHDSSRQVPDUWSKRQH

)ROORZXVDWWZLWWHUFRP2$&QHZV
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SEEKING THE EXCEPTIONAL

Top Level Capital & Risk Consulting

Solvency Planning & Valuations

London

Surrey or London

£Outstanding package

£60-85K +exc bonus

Signi¿cant bonus & prospects to partnership with this leading consultancy. This
is an exciting role where you’ll develop strategies in ¿nance, risk & business.
Suit newly or experienced actuary with a life consulting background with either
modelling & ¿nancial product development or Solvency 2. Ref:21001

Prestigious, challenging & hands on technical planning & reporting role for
leading retirement solutions provider. Redesign & deliver new processes,
liaise with capital & solvency actuaries & identify business risks. Valuations
exp essential. Vibrant environment. Flexi working possible. Ref:21007

Senior Pricing Analyst

Move Out Of Pensions

Surrey / Berks / London

to £55K + bene¿ts + bonus

London & Home Counties

£35-95K + bens

Lots of exposure to a wide range of products – life, critical illness, income
protection and annuities plus you’ll work closely with underwriting, marketing
and the business development team. Opportunity to visit clients and develop
your career. Life reserving / pricing backgrounds considered. Ref:21002

Use your pensions consulting skills at this very different risk consultancy.
Learn new skills in risk management & investment. Roles available from
consulting actuary to client support analysts. Brilliant chance to expand your
skills into new areas. Exam progress not essential for junior roles. Ref:21008

Financial Risk / Capital Modelling

Senior Investment Consultant

London / East Anglia /Hants

£60-100K

London

£Outstanding

Specialise in ¿nancial risk modelling work – capital models, ICA & Solvency 2.
Exciting role for ambitious individual with 3-4+ years’ GI exp. who’d appreciate
interesting projects & a variety of technical work. If you have strong ¿nancial
modelling, apply to join this world leader in non-life insurance. Ref:21003

This global ¿nancial leader specialises in investment solutions for corporates
& individuals. They need a snr quali¿ed investment actuary with consulting
exp. to help lead the investment team, formulate strategy, liaise with selected
clients and advise on solutions. Flexi working options available. Ref:21009

Pensions in the North

Life Solvency Analyst

North East / North West

£40-60K + bens

Surrey / Kent

£40-50K

Part qual & nearly qual pensions actuaries are needed to provide professional
delivery of service for this leading consultancy. You’ll have scope to broaden
your skillset, work closely with investment & get involved in other areas of
work. Advance your career with 18 months+ UK pensions exp. Ref:21004

Use your modelling skills at this prestigious life & pensions provider. Role
involves solvency valuations, with pro¿ts bonus recommendations & new
business pricing. Very varied & interesting work. Previous life modelling exp
essential. Great career prospects. Exam progress not important. Ref:21010

GI – Capital modelling & reserving

International GI Pricing

South East/South Coast

London

£Excellent package

c£55-85K

Join this global commercial and personal lines insurer as they seek to expand
their team. Varied duties include capital modelling, analysis & some reserving
and they seek both part quali¿ed and newly quali¿ed GI actuaries. Vibrant
environment, liaising across other teams & underwriters. Ref:21005

Brilliant chance for GI actuaries to join the European pricing team of this
global insurer. Varied, challenging & strategic role involving commercial &
London market work. Duties incl. developing models & advising European
of¿ces. GI reserving or pricing skills essential. Great career move. Ref:21011

Product Dev Actuary – Health/Life

Non Life Reserving & Capital

London

£60-90K

Unique opportunity for a creative analytical nearly/newly qual. actuary to
enjoy an inÀuential role with an international insurer. Communicate with
stakeholders & colleagues across the business. Strong UK pricing/product
development exp. in life or health sought to develop their market-leading
product range. Ref:21006

London

£50-95K + Exc bens & study sppt

Small, niche team in this global insurance & reinsurance leader needs a part
/ nearly quali¿ed actuary for a varied solvency & capital role. Duties include
London / Lloyds market risk, liaising with underwriters & some reserving.
GI exp. in capital, solvency or reserving needed. Exc. career prospects.
Ref:21012

To apply for any of these vacancies please phone 020 8420 1818, and speak to Peter or Norma
or apply online at www.actualsearch.co.uk or email jobs@actualsearch.co.uk.

www. a c t u a l s e a r c h . c o . u k
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High Finance Group
Specialist Recruiters

Time for change?
Senior GI Analyst (Mixed role)

£50k - £70k + Bonus, London

This market leading international Non-life company is searching for a
Senior Analyst to work a mixed actuarial role. You will gain exposure
across the business, with close access to senior management and
assist junior members of the team across Reserving and Capital
modelling. You should be in the later stage of your exams and eager
to take on more responsibility. James@highfinancegroup.co.uk

London Market Pricing Actuary

Up to £75k + Bonus, London

This medium sized Lloyd’s syndicate is looking to strengthen its
Pricing capacity with a nearly / newly Pricing Actuary. You will manage
a small team of student actuaries and be involved in individual case
pricing across all lines of business, taking ownership for a number of
the accounts. The successful candidate will be very good in person
with London Market Pricing experience.
James@highfinancegroup.co.uk

Capital Validation Actuary

Up to £80k + Bonus, London

A large Lloyd’s syndicate requires a Non-Life Capital Modeller to
join a team focused on the transformation of Solvency II Capital
Modelling work to BAU. You will be nearing the end of your
Actuarial exams or have equivalent experience, and will be
confident and good at liaising with various business functions.
You will be looking to gain exposure and build on previous model
building experience. James@highfinancegroup.co.uk

ERM Actuarial Student

£35k - £50k + Bonus, London

Join this top 5 leading Lloyd’s syndicate with a strong actuarial team
including a market known Chief Actuary. You will gain first hand
market exposure and close interaction with senior management,
allowing you to develop your career within a growing and supportive
environment. Capital Modelling experience required.
Chanelle@highfinancegroup.co.uk

Senior Reserving Analyst

£35k - £45k + Bonus, London

Due to continuous growth, this market leading insurer is searching
for a part-qualified Actuary to focus primarily on reserving with a
broad overview of the business. Working closely with senior
managers you will benefit from a supportive environment to help with
your qualification. Previous experience within General Insurance is
essential. Chanelle@highfinancegroup.co.uk

Pensions Consulting

46

Up to £70k + Bonus, UK Wide

£55k - £90k + Bonus, London / South East

ALM Actuary

A fantastic opportunity to join an industry leading ALM team. The
successful applicant will be instrumental in the strategic and tactical
asset allocation, implementation of hedging strategies and assessment of new investment classes. The role and calibre of the team will
suit an ambitious and confident individual. Previous ALM experience
is preferable but not essential. Graeme@highfinancegroup.co.uk

Reinsurance Pricing Actuary

£60k - £80k + Bonus, London

A market leading Reinsurer is seeking a talented Actuary to help
continue the impressive growth of the UK business. As part of the
Protection Pricing team this role will provide life and health reinsurance pricing and product development services to leading insurance
companies. Working directly with the Chief Actuary you will have
previous pricing experience and strong UK product knowledge.
Graeme@highfinancegroup.co.uk

Financial Risk Management

£50k - £80k + Bonus, London

A truly unique opportunity within the ever evolving Risk Management
space. Working with a top tier Life Insurer, you will provide specialist
support and advice to the 2nd line Actuarial and Financial Risk
activities. Responsibilities will include performing risk based capital
and risk appetite assessments as well as the implementation and
development of ERM frameworks. Graeme@highfinancegroup.co.uk

Strategy Consultancy

£50k - £75k + Bonus, London

This high calibre consultancy is seeking to bolster their UK based
Management Consultancy business. The role offers extensive
market exposure, international travel and diverse client
interaction. The team requires an individual with strong Life
Insurance and Wealth Management market knowledge as well as
excellent communication skills. Graeme@highfinancegroup.co.uk
Up to £80k + Bonus, South East

Prophet Developer

Join a high calibre team within a leading Life Insurer. Our client is
currently seeking a Prophet expert to work on high level design and
complex development of their Actuarial systems. This is a managerial
position, focusing on both UK and International products. A
commercial outlook to complement your technical ability is the key to
success within this position. Miranda@highfinancegroup.co.uk

Actuarial Analyst – Mixed Role

Up to £45k + Bonus, London

Take the next step in your career, with increased client contact across
a broader remit. This leading Pensions Advisory firm is seeking
ambitious Pensions Actuaries to undertake a range of Trustee and
Corporate advisory projects whilst gaining exposure to Employee
benefits, investments and HR advisory. First rate communication
skills and a desire to work on innovative solutions is essential.
Miranda@highfinancegroup.co.uk

Ideal for an ambitious student looking for a well rounded role within
Reporting and Pricing providing Solvency II exposure. With varying
branches of responsibility you will be working for a leading Life
Insurer alongside dedicated and experienced individuals. The ideal
candidate will have previous Life Insurance experience and be making
steady progression through their exams.
Sophia@highfinancegroup.co.uk

Have you just finished exams?

Part Qualified Pricing Actuary

Maybe it doesn’t feel like the right moment to move but it’s definitely
the time to think about your future. Whether you want to explore your
options following recent exams or thinking of career progression, we
can provide expert advice! Contact us if you are interested in learning
what the market can offer and how you can take the next step
forward in your Actuarial career. Sophia@highfinancegroup.co.uk

Student Actuary looking to broaden your experience and progress in
your career? This role will give you the opportunity to flourish within a
market leading Life Insurer. As part of the Pricing team, you will be
learning from qualified Actuaries whilst taking on the responsibility of
mentoring junior members of the team.
Sophia@highfinancegroup.co.uk

+44 (0) 207 337 8800
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Specialists in Actuarial Recruitment
Life

Contract roles

General Insurance

Life or GI

Implementation Manager

General Insurance

Capital Modeler

Executive Advisor

Pan-European Modeling Group
London based, to £120,000
A Fortune-500 organisation is
seeking modelling experts with
project-management skills for
their modelling group. Based in
London, the role will involve
liaison across Europe to design,
integrate, develop and review
modelling projects. Consultancylevel communication skills and
ﬁrst-class Prophet expertise
(or equivalent with another
package) are a prerequisite.

All London-based

Insurance M&A
City of London, £Negotiable
A City-based client is seeking an
nearly/newly qualiﬁed actuary to
build a global capital model in a
dynamic M&A environment.
Ideally you will be a ReMetrica
expert. An Igloo specialist able
to build from scratch would also
be appropriate.
This is an opportunity to get
involved in building a scalar
model in a deal-making
environment, to which the
insurance books of new
acquisitions can be incorporated.

Boutique Consultancy
Greater London, to £110,000
An opportunity has arisen for
an actuary or nearly qualiﬁed
actuary to apply insurance skills
to a novel range of consulting
challenges. You will have
excellent communication
skills, be able to apply your
technical knowledge to unusual
situations and have the ability to
explain actuarial concepts to
non-experts. Actuaries with
a life or non-life background will
be considered.

Ref: 5654011
peter.baker@reedglobal.com
020 7220 4774

Reserving –
Commercial Lines
Lloyds Syndicate
£1,000 per day
Ref: 5658746

Capital Modeling – SII
P&C Provider
£1,000 per day
Ref: 5647349

Capital Modeling
Major GI Multinational
£800 per day
Ref: 5587397
rowan.mollison@reedglobal.com
020 7220 4774

300 actuarial jobs online.

Ref: 5660787
mark.keizner@reedglobal.com
020 7220 4774

10 years in actuarial recruitment.

Ref: 5660787
peter.baker@reedglobal.com
020 7220 4774

Ofﬁces in 13 countries.

reed.co.uk/actuarial

Reed Specialist Recruitment Ltd is an employment agency and employment business.

Global Speciality & London Market
Financial Reporting Actuary
up to £120k + bonus + beneﬁts
In this role you will support business on a global basis, and have
additional responsibilities in respect of the business written in
the Lloyds syndicate.

theactuaryjobs.com
is the oﬃcial job board
for SIAS and The
Actuarial Profession.
To register for our
Jobs by email
service simply go to
theactuaryjobs.com

You will work with Underwriters whilst maintaining strong
relationships with other departments including Claims, Financial
Controllers, reinsurance and IT.
You will be involved with actuarial valuations of the business
group, support the budget process, and assist in global insurance
wide projects. You will deal with US GAAP, SEC ﬁnancial
requirements and UK GAAP regulatory frameworks.
You’ll manage a small team in London and work with an overseas
team. Naturally your ability to communicate at all levels
(internally and externally) in this role is absolutely key.
You will also become responsible for the completion of
the quarterly reserving process and claims liabilities
recommendations for speciﬁc lines of business across Lloyds and
non-Lloyds business.
Suitable candidates will be qualiﬁed (or experienced nearly
qualiﬁed).

Parvinder Matharu
Newton Recruitment
t +44(0)1689 862937
e parvinder@newtonrecruitment.com
w www.newtonrecruitment.com
Contact

theactuaryjobs.com
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Built for the long term
Standard Life is an industry leader, with millions of customers and hundreds of billons of pounds under administration. But it didn’t
happen overnight. Our success has been in the offing for almost 200 years.
We’re not just here to help our customers today. We’re here to provide a long-term future that’s secure and prosperous. And it’s no
different for our people.
With a variety of actuarial, risk management and other finance opportunities, the next chapter in our long-term future can be yours.
Balance the technical skill of an experienced industry expert with the kind of communication skills that make teams work better
together, and a role with us won’t just be the next step on your career path – it will be the first of many steps in a rewarding career
with us.

Visit www.standardlife.com/careers and find your growth.

The Way Forward

Contract Roles

Specialist Recruiters

General Insurance
Validation Actuary

London - £600-£1000pd

This prestigious Lloyd’s Insurer, recognised as an outstanding
employer, requires a contractor to work within their capital division.
Working with senior management you will be involved in all aspects of
Solvency II covering validation, re-parameterisation of the internal
model as well as assisting in BAU work, you will be a important player
in offering advice in for key management decisions.

Pricing Contractor

South East - Competitive

A niche advisory organisation is looking for a qualified Actuary with a
broad range of Solvency II experience to join their team on a long term
fixed-term contract basis. This role offers a great chance to evolve with
the Solvency II regulation and gain market leading knowledge of
specific IMAP and Standard Formula components. Aside from Solvency
II, this position will also require Risk knowledge and Reporting
experience for the more BAU and ad-hoc requirements of this contract.

Actuarial Analyst

South - £500-£750pd

A large Life insurer requires a senior Actuarial student to join their
expanding Actuarial team. The successful candidate will be exposed to
different areas of the Actuarial function assisting in elements of
Product Development, Pricing and Solvency II. Applicants should have
made significant progress in their actuarial exams and be comfortable
in learning new skills and working on multiple projects simultaneously.

London - Up to £1250pd

This leading Insurance Company requires an Actuary to work on the
production of the group validation documents. You will need to have a
good understanding of the Solvency II requirements covering
governance, technical methodology and implementation. You must
have good knowledge of GI economic capital techniques, and prior
Solvency II experience would be advantageous.

48

Solvency II Actuary

London - £700-£1000pd

A large London Market insurer, with offices in all of the key countries is
seeking a pricing actuary for up to 12months. You will be involved with
developing and maintaining the rating models, get involved with
individual case pricing and be able to work comfortably with
underwriters. To be considered you must have a high degree of pricing
experience.

Documentation Actuary

Life Insurance

Pricing Manager

South West - £700-£1100pd

An innovative Life insurer is seeking an experienced Actuary to work
on the testing of premiums, commissions and reinsurance calculations, ensuring these are produced in line with the latest regulatory
requirements. The role will also have the scope to work within the
Pricing team and other areas of the business, providing good
experience across the initial 6 month period.

Rupa Pithiya

Jack Snape

Contract Specialist - General
+44 (0) 207 337 1200
rupa@highfinancegroup.co.uk

Contract Specialist - Life
+44 (0) 207 337 8810
jack.snape@highfinancegroup.co.uk
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www.pwc.com/uk/jobs/actuarial

www.theactuaryjobs.com

There’s more to Risk &
Capital Management
than you realise
London
Edinburgh
Manchester
Bristol

Melinda – Associate Director, Harjit – Senior Manager, Domenico – Senior Manager

Actuarial Opportunities with PwC
Extend your actuarial expertise beyond compliance and build your career with us in a post
Solvency II world. Branch out into new areas and apply your knowledge to innovative solutions,
RUEHQHğWIURPZRUNLQJLQVSHFLDOLVWDUHDVŋVXFKDVFDWDVWURSKHPDQDJHPHQW$VVHWDQG/LDELOLW\
0DQDJHPHQW $/0 DQGFUHGLWULVNPRGHOOLQJ$VSDUWRIDPXOWLGLVFLSOLQDU\WHDPRIULVNDQG
FDSLWDOH[SHUWV\RXłOOZRUNZLWKWKHVWURQJHVWLQWHUQDWLRQDOQDPHVLQLQVXUDQFHDQGWKHğQDQFLDO
VHUYLFHVVHFWRU$QG\RXłOOKDYHWKHRSSRUWXQLW\WRDGDSW\RXUVNLOOVWRRWKHUDUHDVVXFKDVRLODQG
gas, healthcare and the wider corporate sector.
:KHWKHU\RXUEDFNJURXQGLVLQOLIHRUQRQOLIHLQVXUDQFHWKLVLVDFKDQFHWREURDGHQ\RXUKRUL]RQVZLWK
RQHRIWKHZRUOGłVOHDGLQJSURIHVVLRQDOVHUYLFHVRUJDQLVDWLRQV$VZHOODVJLYLQJ\RXWKHVXSSRUW\RX
QHHGWREXLOGRQ\RXUSURIHVVLRQDOFDSDELOLWLHVZHłOOKHOS\RXGHYHORSWKHPRUHURXQGHGEXVLQHVVVNLOOV
WKDWFRXOGWDNH\RXUFDUHHUZLWKXVLQDQ\QXPEHURIGLIIHUHQWGLUHFWLRQV
7RğQGRXWPRUHDERXWRSSRUWXQLWLHVLQ5LVN &DSLWDO0DQDJHPHQWRUH[SORUHRWKHURSSRUWXQLWLHVLQ
RXU$FWXDULDOWHDPDFURVVDOORXUORFDWLRQVYLVLW

www.pwc.com/uk/jobs/actuarial
© 2012 PricewaterhouseCoopers LLP. All rights reserved.
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“Client focussed, result driven executive search
professionals, with broad experience.
Their drive to go the extra mile to best
serve client needs is seldom seen.
Thorough industry knowledge.”
MD of EMEA Reinsurer
Eames Consulting Group provides
a full range of executive search
and interim solutions to the U.K,
continental Europe, the US, Middle
East and Asia Paciﬁc regions from
their London and Singapore ofﬁces.
Our reputation has been built
through providing clients with the
speed and ﬂexibility needed to meet
the demands of today’s business
environment. This is combined
with discretion; market insight and
a service offering which is truly
market leading. Our ethos is that
of Partnering. We work closely to
build a solid, long term relationship,
developing knowledge about your
business and its culture, to help us
ﬁnd the right talent for you.
Pensions & Investments | Non-Life | Life & Health

The Actuarial team has dedicated
experienced consultants who are
industry specialists covering non-life,
life & health, pensions & investments
and insurance risk management
markets. We are experienced at
delivering from board level to nearly/
newly qualiﬁed actuaries. As a
business we are straight talking and
honest with our clients offering a
tailored process, for both search and
contingent solutions.
Please contact us directly for an
informal discussion about your
career aspirations and our current
assignments or how we can assist
your business in the future.

CONTACT
Rob Bulpitt
Head of Actuarial, Insurance & Pensions Risk
Management
020 7092 3237
Rupert Rickard
Manager of Actuarial Non-Life and Insurance
Risk Management
020 7092 3219
Ofﬁce Number
+44 (0)20 7092 3200
For current opportunities please visit

www.eamesconsulting.com
UK | Europe | Asia Paciﬁc

www.eamesconsulting.com

Fresh Thinking
The Actuary’s website has a brand new look for 2012.
With high quality content, useful tools and easy
navigation, you will ﬁnd a wealth of actuarial
resources at your ﬁngertips.
View regular news and register for weekly alerts
Read the latest features and opinion and add
your comments
Access the 11-year content archive
Browse theactuaryjobs.com, the oﬃcial
jobs board of the UK actuarial profession

Visit www.theactuary.com to see how we’ve improved
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‘Sophie has a
rare combination of
skills in the
headhunting market ability, discretion
and succinctness.’

School of Mathematical and Computer Sciences

Lectureships in Actuarial Science/
Financial/Mathematics/Probability
or Statistics
Grade 7 £29,249 - £35,938 or grade 8 £37,012 - £44,166
The Department of Actuarial Mathematics and Statistics, in the School
of Mathematical and Computer Sciences at Heriot-Watt University
welcomes applications from suitably qualiﬁed candidates for university
lectureships in any of its areas of research specialism. The department
is internationally renowned in actuarial/ﬁnancial mathematics,
applied probability and statistics. It is part of the Maxwell Institute
for Mathematical Sciences (with the Department of Mathematics at
Heriot-Watt University and the School of Mathematics at the University
of Edinburgh). The Maxwell Institute is an international centre
of excellence, covering the whole range of mathematical science.
The Maxwell Institute performed extremely strongly in the 2008
Research Assessment Exercise, achieving critical mass as the third largest
mathematics research unit in the UK.
Actuarial/ﬁnancial mathematics is a key specialism of the Institute
which enjoys close links to the ﬁnancial services industry in Scotland,
through the Scottish Financial Risk Academy, and to the Actuarial
Profession. The research of the probability/statistics group includes both
the development of new theory and methodology within the realms
of probability, stochastic models and statistics and in the application
of these to tackle important real-world problems of a stochastic
nature, arising, for example, in communications, power systems,
and epidemiology.

Non-Life Solvency II & Technical Provisions
Financial Reporting Actuary
up to £120k + bonus + beneﬁts
In this role you will manage the Solvency II technical provisions for the legal
entities including a Lloyd’s syndicate. This will include:
• Analysing the technical provisions’ model and evaluating its
appropriateness for various legal entities and for the Group.
• Supporting and actively participating in the parameterisations
process including the development of stochastic modelling for
valuation purposes.
• Providing alternative methodologies and associated technical
opinions.
• Assessing and evaluating the parameterisations for reserve
volatilities including the development of stochastic modelling for
valuation purposes.
• Providing support for regulatory implementation.
• Analysing the governance of the modelling process and embed
stakeholders.
• Liaising with the Risk Committees and Risk Management function
of each entity and working with teams in the UK and overseas.
• Creating documentation and reports for the risk management
committee, legal entity boards and regulators.
In addition you will also work with consultants on various Capital
Assessments for other non-European legal entities.
Other roles available include ‘Financial Reporting Analyst’, circa £40k to
£70k + bonus and beneﬁts.

Heriot-Watt was the ﬁrst university in the UK to offer a specialist degree
course in Actuarial Science. The Department now offers BSc degrees
in Actuarial Science, Financial Mathematics and Statistical Modelling;
and MSc degrees in Actuarial Science, Actuarial Management, Financial
Mathematics and Quantitative Risk Management. There is a very active
PhD program.
This role will involve developing and delivering innovative teaching on
undergraduate and postgraduate programmes and courses offered by
the Department; carrying out and publishing internationally excellent
research; to further knowledge exchange activities; and to carry out
such administrative and promotional activities as may be required to
achieve these aims.
You will have either completed or be close to competing your PhD and
have a good publications record. Alternatively, you will have signiﬁcant
industry experience with a professional actuarial qualiﬁcation and the
ability to contribute to knowledge exchange and to develop research.
Informal enquiries are encouraged and may be made to the following
contacts:
Actuarial Science: Professor Angus Macdonald (+44 (0)131 451 3209,
A.S.Macdonald@hw.ac.uk)
Financial Mathematics: Professor Alexander McNeil (+44 (0)131 451 3230,
A.J.McNeil@hw.ac.uk)
Applied Probability: Professor Sergey Foss (+44 (0)131 451 3238,
S.Foss@hw.ac.uk)
Statistics: Professor
G.J.Gibson@hw.ac.uk)

Gavin

Gibson

(+44

(0)131

451

3205,

More information on the School and the Department can be found at
http://www.macs.hw.ac.uk/index.htm.
For application details see our website www.hw.ac.uk/jobs or contact
the Human Resources Ofﬁce, Heriot-Watt University Edinburgh EH14
4AS Tel +44 (0) 131 451 3022 (24 hours) email hr@hw.ac.uk quoting
Ref 154/12/A.
Closing date: 31 October 2012.

Parvinder Matharu
Newton Recruitment
t +44(0)1689 862937
e parvinder@newtonrecruitment.com
w www.newtonrecruitment.com
Contact

Heriot-Watt University is a Charity
registered in Scotland, SC000278

Distinctly Ambitious
www.hw.ac.uk
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Business Critical
As a self-respecting actuarial
professional, you’ll no doubt want to
keep up with the latest industry
developments, people and society
updates and professional news.
But you’re also busy being an
actuarial professional. Right?
That’s why The Actuary’s weekly email
alert brings you a handy round-up of
only the most relevant news stories
and comment, straight to your
inbox, every Thursday.

Sign up for weekly news alerts today
Visit www.theactuary.com/email-sign-up
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First established in 1987 Sue Hayes Actuarial Recruitment Consultants was the
¿rst ever recruitment consultancy to specialise solely in the actuarial sector
HERTFORDSHIRE based pension consultancy require a mid-level pensions student.
Ideally you will be making good progress with the actuarial exams, however exstudents will also be considered. It is essential that you have a pensions background;
candidates who are working within pensions in a life background will be considered.
ACTUARIAL STUDENT required for an investment consultancy. This role could be
based in either Manchester or Leeds. Students looking to make a switch from pensions
will also be considered. Excellent opportunity to progress to consultant level quickly.
RISK ACTUARY required for a leading insurer based in the South West. Candidates
with a statistical background will be looked at in a more favourable light. This is a high
proﬁle role which will allow the role holder to drive risk methodology of the business.
You must have experience of ICA and capital aggregation. £60-70k
SINGAPORE based consultancy requires qualiﬁed actuaries across both life and nonlife to support their clients with Solvency II delivery. Fantastic opportunity to utilise
Solvency II expertise in South Asia.
SENIOR PENSIONS ACTUARY required ideally with a Scheme Actuary certiﬁcate for
a pensions consultancy to work out of the London ofﬁce developing the team and the
client portfolio. You will be given an existing client portfolio and will also be expected
to win new business. Salary negotiable
DUBLIN BASED LIFE INSURER requires a qualiﬁed Actuary to work as a ﬁnancial
reporting manager. This is high proﬁle role which offers exposure board level including
CFO, CRO and CEO. You must be an excellent communicator who is comfortable
communicating at board level. ¤100k
NEARLY/NEWLY QUALIFIED LIFE PRICING ACTUARY required for a life insurer
based in the South West. You must be an excellent communicator; this role requires
someone with technical expertise who can communicate that to non- actuarial
stakeholders. Flexible working may be available. c£55k
NON-LIFE PRICING ACTUARY required for a general insurer based in the South East.
Candidates must have a minimum of three years’ experience of building models within
Emblem. Candidates with experience of Motor Pricing will be considered in a more
favourable light. £Market rate
INTERNATIONAL GROUP REPORTING MANAGER required for a leading life
insurer based in the South East. Ideally you will be a nearly/newly qualiﬁed Actuary
with a reporting background; this is a high proﬁle role which offers exposure to senior
board members. £50-70k + beneﬁts
BUSINESS PLANNING ACTUARY required for an aggressively expanding life insurer
based in the South East. This role would be suited to a nearly/newly qualiﬁed Actuary
with in depth knowledge of reporting metrics such as EV, MCEV or EEV. c£78k +
beneﬁts
PRICING AND REVIEW ACTUARY you must be a qualiﬁed Actuary and will be
managing a team of 1-3 and will be supporting the Head of Pricing through the
implementation of pricing strategy. You will be responsible for delivery of price reviews
and recommending changes to existing products. Up to £85k
ACTUARIAL MODELLING MANGER required for a leading life insurer based in the
South East. You must be a qualiﬁed actuary with 8+ years’ experience of modelling.
Suitable candidates should have a Prophet modelling background. £££ Negotiable

SCOTTISH LIFE INSURER requires a student at any level with some previous
life ofﬁce experience. Experience of using Moses modelling software would be
advantageous although not essential. Suitable candidates will have experience of any
of the following: product development, pricing, corporate pensions or with proﬁts
annuities. £30-45k
ACTUARIAL STUDENT required for a leading life insurer to build deterministic
models within Moses software, although it is not essential that you have previous
experience of building models within Moses. The role would involve testing, designing
and developing models. c£48k
RISK ACTUARY qualiﬁed Actuary required for a London based life insurance company.
You must be an excellent communicator with the ability to challenge and communicate
at senior exec level and will be expected to support the analysis of ﬁnancial risk and
how this will impact the business. c60k
NORTH WEST BASED LIFE INSURER has a requirement for an actuarial student
who has ideally completed, or is making good progress, with the Actuarial exams.
Candidates with exemptions will also be considered if they have relevant life ofﬁce
experience. £market rate
QUALIFIED NON-LIFE ACTUARIES NATIONWIDE OPPORTUNITIES we are
currently witnessing a high demand for qualiﬁed non-life Actuaries with experience of
working in the following areas: pricing, capital modelling and reserving. £££negotiable
DUBLIN BASED LIFE INSURER require a qualiﬁed Actuary with experience of
working with variable annuities. This is a ﬁxed term contract opportunity and you must
have around 3–4 years PQE or experience of working variable annuities. ¤90k
DUBLIN BASED RE-INSURER requires a reserving manager to be responsible for the
building of the Solvency II process. You will also be expected to work closely with other
non-actuarial functions including the underwriting team to support the importance of
reserve analysis. ¤95-100k
HEALTH INSURER BASED IN DUBLIN has an urgent requirement for a nearly/newly
qualiﬁed Actuary with experience of building pricing models within Emblem. You will
also be expected to provide technical support on product development and assess the
impact of risk equalisation on ﬁnancial performance. Salary DOE
QUALIFIED NON-LIFE ACTUARIES required for non-life consultancy based in
Dublin. Ideally you will be newly qualiﬁed as a minimum and have experience of
managing people and projects plus have gained good technical experience in either:
capital modelling, reserving or pricing. £Competitive
NON-LIFE RE-INSURER has a requirement for a nearly/newly qualiﬁed Capital
Modelling Actuary with experience of Remetrica or Igloo to support the building of
a new capital model. You will be also required to support other areas of the business
including pricing and reserving. Up to £90k
SENIOR PENSIONS ACTUARY required for a leading pensions consultancy based
in London. Suitable candidates must have a minimum of ﬁve years PQE and proven
business development experience as you will be expected to bring new clients on
board and nurture existing relationships. Six ﬁgure package

To ¿nd out more about a particular role or if you are considering possible
future opportunities, please contact me for a con¿dential discussion
Tel: 020 7629 5555 Email: info@suehayesactuarial.com
Evening and weekends please feel free to call Sue on 07980 109218
October 2012 • THE ACTUARY
www.suehayesactuarial.com
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RIS K & W I DERFI E L D SFUT UR ES
HEAD OF AUDIT

ACTUARIAL & INSURANCE

EDINBURGH (SOME FLEXIBILITY)

up to £180k package

CAPITAL & RISK ACTUARY
EDINBURGH

up to £165k package

As Head of Audit for Actuarial & Insurance you will have a key
leadership role and the opportunity to work across life and
non-life product lines. You will influence finance strategy and
policy, working practices and standards.
Ref: Star1005

Seeking an experienced actuary to take up a key role and
provide independent oversight of the development,
maintenance and operation of the risk, capital and
performance management framework.
Ref: Star1158

ENTERPRISE RISK ACTUARY

RISK AND CAPITAL CONSULTANT

LONDON

LIFE INSURANCE
up to £150k + bonus + benefits

Seeking a qualified actuary with drive and entrepreneurial flair
to become part of a new ERM practice. Core to this role is the
ability to both generate proposition ideas and successfully
bring the ideas to new clients.
Ref: Star1114

NON-LIFE CHANGING OPPORTUNITY
LONDON

RISK

up to £110k + bonus + benefits

LONDON

LONDON

up to £110k + bonus + benefits

An unrivalled opportunity for a life actuary to take an active
role in the strategic management and running of the practice,
taking the lead on core product areas of risk and capital.
Ref: Star1165

ENTERPRISE RISK ACTUARY
MIDLANDS

LIFE
up to £95k package

Ref: Star1179

Ref: Star1164

GLOBAL RISK CONSULTING

LIFE ACTUARY

As Enterprise Risk Actuary you will be responsible for the
calculation, monitoring and reporting of risk exposures as the
business moves towards business-as-usual from Solvency II.

Global organisation seeks a talented non-life actuary to lead,
manage and deliver a wide range of actuarial and
multidisciplinary risk and capital assignments.

ACTUARIAL & ANALYTICS
up to £90k + bonus + benefits

RESERVING ACTUARY
SOUTH EAST

HEALTHCARE
up to £85k + bonus + benefits

Our client has a number of exciting opportunities for actuaries
who are technically proficient to perform technical analysis
including risk quantification and stochastic modelling for
banks and insurance companies.
Ref: Star1186

Our client seeks qualified and part-qualified actuaries with
traditional reserving, reporting, and claims analytics and
forecasting experience, gained within a health or non-life
insurance environment.
Ref: Star1194

INVESTMENT BANKING SOLUTIONS

MANAGEMENT CONSULTANT

LONDON

WIDER FIELDS

up to £80k + bonus + benefits

MILAN, ITALY

PATH TO PARTNERSHIP
€ excellent + bonus + beneﬁts

This exciting and diverse role will offer you the opportunity to
focus on investment banking clients, allowing you to cover a
wide range of areas including financial/stochastic modelling
and asset valuation.
Ref: Star1139

International management consulting firm that combines deep
industry knowledge with specialised expertise in strategy and
risk management seeks extraordinary actuaries with in-depth
expertise.
Ref: Star1127

STRATEGY LEADER

MOVE TO RISK

LONDON

MANAGEMENT CONSULTANCY
£ excellent + bonus + benefits

One of the world's leading management consulting firms is
seeking exceptional actuaries to join in its success. This
practice is recognised worldwide for its innovation, insight,
and expertise. Contact us for more details.
Ref: Star1061

Louis Manson
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LIFE

MANAGING DIRECTOR
M +44 7595 023 983
E louis.manson@staractuarial.com
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EDINBURGH

LIFE COMPANY
£ excellent + bonus + benefits

Our client is seeking a nearly qualified or qualified actuary to
advise, challenge and influence all areas of the business in
relation to the organisation's risk management.
Ref: Star682

Irene Paterson FFA

Joanne Young

PARTNER
M +44 7545 424 206
E irene.paterson@staractuarial.com

OPERATIONS DIRECTOR
M +44 7739 345 946
E joanne.young@staractuarial.com
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N ON - LI FEFUTU RE S
SOLVENCY II REPORTING ACTUARY
LONDON

CAPITAL AND RISK SPECIALIST

NON-LIFE

ZURICH, SWITZERLAND

up to £120k + bonus + benefits

NON-LIFE

up to 140CHF + bonus + benefits

This is a fantastic opportunity for a non-life actuary to manage
the Solvency II technical provisions for an insurance group
including a Lloyd's syndicate. You will develop the use of
stochastic modelling for valuation purposes.
Ref: Star1152

Supporting the Chief Actuary, you will lead capital and risk
management activities, developing effective relationships
across the organisation and devising and implementing new
actuarial methodologies.
Ref: Star1170

RESERVING EXPERT

EUROPEAN CORPORATE ACTUARY

LONDON

NON-LIFE

LONDON

up to £81k + bonus + benefits

NON-LIFE

up to £80k + bonus + benefits

International (re)insurance group seeks a part qualified or
qualified actuary to support ongoing SII technical provision
and reserve risk process developments for a wide range of
lines of business.
Ref: Star1188

World leader in insurance has an exciting opportunity for a
non-life actuary to support the corporate actuarial team across
all lines and countries within Europe, primarily focusing upon
Solvency II.
Ref: Star1133

ACTUARIAL MANAGER

REINSURANCE BROKER

SOUTH EAST

MOTOR LINES

LONDON

up to £80k + bonus + benefits

NON-LIFE
up to £80k + bonus + benefits

Leading insurance Group is seeking a talented individual to
deliver technical reserving results and reports for all entities,
ensuring the use of appropriate techniques and data and high
quality documentation.
Ref: Star1142

An industry leader in capital markets is seeking an actuarial
expert to provide technical analysis and modelling in support
of broker transactions across all broker units, contributing to
client development and research.
Ref: Star935

PERSONAL LINES PRICING SPECIALIST

REINSURANCE MODELLING

SOUTH COAST

NON-LIFE

up to £70k + bonus + benefits

LONDON

NON-LIFE
up to £70k + bonus + benefits

Global insurance group seeks an actuary with non-life
insurance experience to play a key role in the development
and implementation of best practice pricing techniques for its
personal lines business.
Ref: Star1185

Global reinsurer seeks a motivated part-qualified actuary with
strong experience of ReMetrica or Igloo to take up a key role
with involvement in capital modelling, pricing, reserving and
due diligence.
Ref: Star1187

LONDON MARKET BROKING

REINSURANCE PRICING ACTUARY

LONDON

NON-LIFE
£ excellent + bonus + benefits

LONDON

NON-LIFE

£ excellent + bonus + benefits

Leading London Market Broker has an excellent opportunity
for a part qualified actuary to undertake a client-facing
pricing role. The successful candidate will have strong
relationship management skills.
Ref: Star1116

Market leading organisation seeks qualified non-life
reinsurance pricing actuary to join super talented team in
London.

MARKET PRICING ANALYST

MARINE PRICING ANALYST

SOUTH EAST

Ref: Star1176

NON-LIFE

LONDON

up to £55k + bonus + benefits

NON-LIFE
up to £54k + bonus + benefits

Seeking a part qualified actuary to develop advanced pricing
models for the Marine / Commercial Lines product set. You will
develop propensity models and provide technical support.

Seeking a part qualified or qualified actuary to develop the
market pricing capability and insight for the Group, driving
advancement in all areas of pricing decision making.
Cross-overs will be considered.
Ref: Star1154

Ref: Star992

www.staractuarial.com
Antony Buxton FIA

Paul Cook

Lance Randles MBA

MANAGING DIRECTOR
M +44 7766 414 560
E antony.buxton@staractuarial.com

SENIOR CONSULTANT
M +44 7740 285 139
E paul.cook@staractuarial.com

ASSOCIATE DIRECTOR
M +44 7889 007 861
E lance.randles@staractuarial.com
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P E N S I ONS&I NVE ST MENTFUT UR ES
BUILDING TRUST

DIRECTOR LEVEL PENSIONS

LONDON

up to £225K package

£ excellent + bonus + benefits

Ref: Star1013

INVESTMENT

EXECUTIVE RETIREMENT PLANNING

up to £100k + bonus + benefits

LONDON

LONDON

PENSIONS

Our client is looking for a marketing actuary to head up its
London office. In this key role you will not only lead and
develop a growing team you will actively contribute to the
development of the business.
Ref: Star722

A unique opportunity for a pensions actuary with significant
business development experience to build a trustee practice
for a leading consultancy. Contact us for more information.

SPECIAL PROJECTS

HEAD OF LONDON OFFICE

Leading global consultancy seeks Investment Consultant to
supervise all phases of Asset Transfers, Investment Strategy
Reviews (including Asset Liability Reviews) and special
projects.
Ref: Star1000

SOUTH EAST

PENSIONS

up to £75k + bonus + benefits

Our client is seeking a qualified actuary to work within a niche
practice area, providing specialist actuarial and pensions
consultancy services to employers and senior staff on all
Ref: Star974
aspects of pension planning.

A warm welcome to our new
Senior Consultant, Clare Roberts.
Clare has over 15 years of recruitment experience of which 11 have been within the actuarial sector.
The early part of Clare’s career was spent working alongside actuaries in a pensions role at Aon.
In 1997 Clare moved into recruitment and successfully set up and led the specialist actuarial
recruitment team at Reed Actuarial.
She has experience of placing candidates within life, non-life, investment and pensions,
both permanent and interim.
We’re delighted that Clare has joined us and look forward to her becoming a key member of our
growing team.
Contact Clare on +44 7980 178 505 or clare.roberts@staractuarial.com

SHAPE THE FUTURE
LEEDS

PENSIONS MANAGER
up to £75k + bonus + benefits

Our client has an excellent opportunity for an exceptional
candidate to join its pensions practice where you will become
a genuine business winner, having the chance to help build
the practice and take a route to the top.
Ref: Star1050

PENSIONS

MANAGEMENT CONSULTANCY
BIRMINGHAM

£ excellent + bonus + benefits

Global firm seeks part qualified actuary to provide management
consultancy services to corporate sponsors of pension
schemes. You will provide specialist advice on risk solutions
and scheme financing to a wide range of clients. Ref: Star1168

Louis Manson
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MANAGING DIRECTOR
M +44 7595 023 983
E louis.manson@staractuarial.com
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CORPORATE COMMERCIAL MANAGER
SCOTLAND

PENSIONS

up to £60k + bonus + beneﬁts

Leading provider of corporate pension schemes seeks a
qualified actuary to set the commercial terms and pricing on
pension scheme mandates and to play an essential role in
winning and retaining business.
Ref: Star1117

PRODUCT DEVELOPMENT ANALYST
EDINBURGH

PENSIONS

up to £40k + bonus + benefits

An exciting opportunity for a part qualified actuary to work
with product managers and quantitative analysts to develop
technical methods for the modelling of pension liabilities
within a stochastic modelling framework.
Ref: Star1119

Irene Paterson FFA

Carolina Emmanuel

PARTNER
M +44 7545 424 206
E irene.paterson@staractuarial.com

SENIOR CONSULTANT
M +44 7841 872 575
E carolina.emmanuel@staractuarial.com
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L IF EFU TURES
ACTUARIAL DIRECTOR

LIFE

SOUTH EAST

up to £200k package

Leading insurance group seeks a high-performing life actuary
with strong communication skills and technical strength to take
a up a key role overseeing the development and delivery of
pricing strategies for new and existing products. Ref: Star1177

INTERNATIONAL PRICING ACTUARY
LONDON & SOUTH EAST

LIFE

up to £85k + bonus + benefits

LEAD A VARIED LIFE

LIFE
up to £150k + bonus + beneﬁts

BRISTOL

Leading professional services firm seeks actuaries with strong
technical and people skills to build client relationships, lead
actuarial engagements and contribute to the firm's people
initiatives.
Ref: Star1193

CAPITAL MANAGEMENT ACTUARY

LIFE

up to £65k + bonus + beneﬁts

BRISTOL

A newly-created role within a leading life business for a
qualified actuary to provide pricing and actuarial expertise for
the development and maintenance of all new and existing
Ref: Star1163
international products.

An exciting opportunity has arisen for a qualified actuary to
join the capital management team within a major insurer,
where you will be responsible for a full range of balance sheet
management including Solvency II.
Ref: Star1180

ASSET LIABILITY MODELLING

MODELLING GURU

EDINBURGH

LIFE
up to £55k + bonus + benefits

In this desirable role you will be responsible for managing
shareholder ALM processes for Life, Pension and Insurance
companies, providing information and reports to ensure that the
businesses are managed in a prudent manner. Ref: Star1172

LIFE

STRATEGIC PRICING CONTRACT
LOCATION UPON APPLICATION

up to £1,000 per day

LIFE
up to £50k + bonus + beneﬁts

SOUTH EAST

Seeking a part qualified life actuary with strong communication
and advisory skills and a passion for technology to perform
profit testing, product design and pricing, and revenue and
earnings projections.
Ref: Star1167

LIFE IS WHAT YOU MAKE IT

LIFE

LONDON

£ excellent + bonus + benefits

Our client is seeking a high calibre contracting actuary to
provide strategic support in the development of its business
model. The successful candidate will play a key role in
Ref: Star1196
establishing pricing processes.

Our client seeks a qualified actuary with highly effective
communication skills, strong analytical and problem-solving
skills, and the ability to learn quickly to take up a varied role
within its market leading life business.
Ref: Star1195

QUALITY & RISK MANAGEMENT

TAKE THE LEAD

LONDON

LIFE
£ excellent + bonus + benefits

LIFE REPORTING

GUERNSEY

£ excellent + bonus + benefits

Seeking a qualified life actuary to drive improvements in
business processes and serve as a role model for Quality &
Risk Management. You will support the growth of the business
through the delivery of technical excellence.
Ref: Star1161

Major global player seeks actuary to manage the production of
Group and regulatory reporting requirements. You will assist in
the identification of risks and participate in the development
and enhancement of products.
Ref: Star983

RISK MODELLING

MANAGEMENT CONSULTANCY

SOUTH COAST

LIFE
£ excellent + bonus + benefits

Our client is seeking a qualified actuary to provide technical
expertise and advice in risk modelling to senior management
and to become a subject matter expert in aggregation
methodology.
Ref: Star1182

LONDON

LIFE INSURANCE
£ excellent + bonus + benefits

International management consulting firm that combines
deep industry knowledge with specialised expertise seeks
extraordinary actuaries with strong technical skills to become
managers in its London Insurance Practice.
Ref: Star1126

www.staractuarial.com
Antony Buxton FIA

Martine Scott-Gordon AFA

Lance Randles MBA

MANAGING DIRECTOR
M +44 7766 414 560
E antony.buxton@staractuarial.com

SENIOR CONSULTANT
M +44 7900 696 825
E martine.scott-gordon@staractuarial.com

ASSOCIATE DIRECTOR
M +44 7889 007 861
E lance.randles@staractuarial.com
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Appointments

Fresh Thinking
The Actuary’s website has a brand new
look for 2012. With high quality content,
useful tools and easy navigation, you will
ﬁnd a wealth of actuarial resources at
your ﬁngertips.
View regular news and register for
weekly alerts
Read the latest features and
opinion and add your comments
Access the 11-year content archive
Browse theactuaryjobs.com,
the oﬃcial jobs board of the
UK actuarial profession

Visit www.theactuary.com
to see how we’ve improved
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www.theactuaryjobs.com

WZDEEdŽƉƉŽƌƚƵŶŝƟĞƐŝŶ'/
ƐƐŝƐƚĂŶƚŝƌĞĐƚŽƌůĞǀĞůͲƵƉƚŽΨϯϬϬŬнŽŶƵƐнĞŶĞĮƚƐ;dĂǆ&ƌĞĞͿ
ZDh

Reinsurance Pricing Actuary - up to £125K
London

tĞ͛ƌĞĐƵƌƌĞŶƚůǇƌĞĐƌƵŝƟŶŐĨŽƌƚǁŽƐĞŶŝŽƌƉŽƐŝƟŽŶƐƚŽďĞďĂƐĞĚŝŶĞƌŵƵĚĂ͘
dŚĞƌŽůĞƐƌĞƋƵŝƌĞƉĞŽƉůĞǁŝƚŚĞŝƚŚĞƌĞǆƉĞƌŝĞŶĐĞŽĨĂƉŝƚĂů͕^ŽůǀĞŶĐǇ//ŽƌZŝƐŬ
ĐŽƵƉůĞĚǁŝƚŚƐƚƌŽŶŐŬŶŽǁůĞĚŐĞŽĨƚŚĞZĞŝŶƐƵƌĂŶĐĞƐĞĐƚŽƌ͘zŽƵǁŝůůĂůƐŽďĞĂ
ƋƵĂůŝĮĞĚ ĂĐƚƵĂƌǇ Žƌ ŚĂǀĞ Ă ŚŝƐƚŽƌǇ ŽĨ ĂĐƚƵĂƌŝĂů ǁŽƌŬ͘ dŚĞ ƌŽůĞƐ ŽīĞƌ Ă ǀĞƌǇ
ƐƚƌŽŶŐƚĂǆĨƌĞĞƉĂĐŬĂŐĞĂƐǁĞůůĂƐĂŶĞǆĐĞůůĞŶƚǁŽƌŬůŝĨĞďĂůĂŶĐĞ͘dŚĞǇĂƌĞďŽƚŚ
ŚŝŐŚ ƉƌŽĮůĞ ƉŽƐŝƟŽŶƐ ƚŚĂƚ ǁŝůů ƉƵƚ ǇŽƵ ŝŶ Ă ǀĞƌǇ ǀŝƐŝďůĞ ƉŽƐŝƟŽŶ ǁŝƚŚŝŶ ƚŚĞ
ŵĂƌŬĞƚĂƐĂǁŚŽůĞ͘
ŽŶƚĂĐƚ'ŝůĞƐůŵŽƌĞ͗ŐŝůĞƐΛĂĐƵŵĞŶͲƌĞƐŽƵƌĐĞƐ͘ĐŽŵͬϬϮϬϯϭϴϵϮϵϬϬ

/ŶƚĞƌŶĂƟŽŶĂů /ŶƐƵƌĞƌ ŝƐ ůŽŽŬŝŶŐ ĨŽƌ Ă ƋƵĂůŝĮĞĚ ĐƚƵĂƌǇ ƚŽ ǁŽƌŬ ŝŶ ƚŚĞŝƌ
ƌĞŝŶƐƵƌĂŶĐĞ ƉƌŝĐŝŶŐ ƚĞĂŵ͘ dŚĞ ƌŽůĞ ŝŶǀŽůǀĞƐ ŐŝǀŝŶŐ ƐƵƉƉŽƌƚ ƚŽ ƚŚĞ ŚŝĞĨ ŽĨ
WƌŝĐŝŶŐ ǁŚŽ ŽǀĞƌƐĞĂƐ Ăůů ƉƌŝĐŝŶŐ ǁŝƚŚŝŶ ƚŚĞ ŐƌŽƵƉ ĂŶĚ ĂůƐŽ ƐƵƉƉŽƌƟŶŐ ƚŚĞ
ƵƌŽƉĞĂŶZK͘>ŽŶĚŽŶDĂƌŬĞƚĞǆƉĞƌŝĞŶĐĞǁŽƵůĚďĞĂƉůƵƐďƵƚŶŽƚĞƐƐĞŶƟĂů͘
ŽŶƚĂĐƚZŝĐŚĂƌĚ<ŝƌǁĂŶ͗ƌŝĐŚĂƌĚΛĂĐƵŵĞŶͲƌĞƐŽƵƌĐĞƐ͘ĐŽŵͬϬϮϬϯϭϴϵϮϵϬϮ

Head of Reserving - up to £110K
London

tĞůů ŬŶŽǁŶ /ŶƐƵƌĞƌ ŝƐ ƐĞĞŬŝŶŐ Ă ƋƵĂůŝĮĞĚ ĐƚƵĂƌǇ ƚŽ ŚĞĂĚ ƵƉ ŝƚƐ ƌĞƐĞƌǀŝŶŐ
ĨƵŶĐƟŽŶ͘ zŽƵ ǁŝůů ůĞĂĚ Ă ŐƌŽǁŝŶŐ ƚĞĂŵ ĂŶĚ ǁŝůů ďĞ ƌĞƐƉŽŶƐŝďůĞ ƚŽ ŐƌŽǁ ŝƚ
ĨƵƌƚŚĞƌ ŝŶ ƚŚĞ ĐŽŵŝŶŐ ŵŽŶƚŚƐ͘ dŚĞ ĐůŝĞŶƚ ǁĂŶƚƐ ĐĂŶĚŝĚĂƚĞƐ ǁŝƚŚ Ă ƐƚƌŽŶŐ
ƌĞƐĞƌǀŝŶŐďĂĐŬŐƌŽƵŶĚĂŶĚƚŽŚĂǀĞŚĂĚĞǆƉŽƐƵƌĞƚŽ^ŽůǀĞŶĐǇ//͘
ŽŶƚĂĐƚZŝĐŚĂƌĚ<ŝƌǁĂŶ͗ƌŝĐŚĂƌĚΛĂĐƵŵĞŶͲƌĞƐŽƵƌĐĞƐ͘ĐŽŵͬϬϮϬϯϭϴϵϮϵϬϮ

Senior Manager Economic Capital
London
tĞůůŬŶŽǁŶŵƵůƟŶĂƟŽŶĂůŝƐƐĞĞŬŝŶŐĂƋƵĂůŝĮĞĚĂĐƚƵĂƌǇƚŽũŽŝŶƚŚĞŝƌĐŽŶŽŵŝĐ
ĂƉŝƚĂůƚĞĂŵ͘ĂŶĚŝĚĂƚĞƐŶĞĞĚƚŽŚĂǀĞƉƌĞǀŝŽƵƐĞĐŽŶŽŵŝĐĐĂƉŝƚĂůĞǆƉĞƌŝĞŶĐĞ
ĂŶĚŵƵƐƚŚĂǀĞ/ŐůŽŽŵŽĚĞůĚĞǀĞůŽƉŵĞŶƚĞǆƉĞƌŝĞŶĐĞĂƐǁĞůů͘
ŽŶƚĂĐƚZŝĐŚĂƌĚ<ŝƌǁĂŶ͗ƌŝĐŚĂƌĚΛĂĐƵŵĞŶͲƌĞƐŽƵƌĐĞƐ͘ĐŽŵͬϬϮϬϯϭϴϵϮϵϬϮ

WZDEEdŽƉƉŽƌƚƵŶŝƟĞƐŝŶ>/&

Capital Actuary - up to £85k
London
>ĞĂĚŝŶŐ >ŽŶĚŽŶ DĂƌŬĞƚ ŽŵƉĂŶǇ ŝƐ ůŽŽŬŝŶŐ ĨŽƌ Ă ŶĞĂƌůǇͬŶĞǁůǇ ƋƵĂůŝĮĞĚ
ĂĐƚƵĂƌǇƚŽũŽŝŶƚŚĞŝƌĐůŽƐĞͲŬŶŝƚƚĞĂŵǁŝƚŚƌĞƐƉŽŶƐŝďŝůŝƚǇŽĨĂƉŝƚĂůDŽĚĞůůŝŶŐ͘
ǆƉĞƌŝĞŶĐĞŝŶĂƉŝƚĂůŵŽĚĞůůŝŶŐĂƚĂŶŽƚŚĞƌĮƌŵǁŽƵůĚďĞďĞŶĞĮĐŝĂůďƵƚŶŽƚ
ĞƐƐĞŶƟĂů͘ƚŚŽƌŽƵŐŚŬŶŽǁůĞĚŐĞŽĨƌĞŐƵůĂƚŽƌǇĨƌĂŵĞǁŽƌŬĂƉƉůǇŝŶŐ^ŽůǀĞŶĐǇ//
ĂƐǁĞůůĂƐ>ŽŶĚŽŶŵĂƌŬĞƚĞǆƉĞƌŝĞŶĐĞǁŽƵůĚďĞŝĚĞĂů͘
ŽŶƚĂĐƚZŝĐŚĂƌĚ<ŝƌǁĂŶ͗ƌŝĐŚĂƌĚΛĂĐƵŵĞŶͲƌĞƐŽƵƌĐĞƐ͘ĐŽŵͬϬϮϬϯϭϴϵϮϵϬϮ

Corporate Actuary - up to £80K
London
dŚŝƐŽƌƉŽƌĂƚĞĐƚƵĂƌǇƌŽůĞǁŝůůƐƵƉƉŽƌƚƚŚĞĐŽƌƉŽƌĂƚĞĂĐƚƵĂƌŝĂůƚĞĂŵĂĐƌŽƐƐ
Ăůů ůŝŶĞƐ ĂŶĚ ĐŽƵŶƚƌŝĞƐ ǁŝƚŚŝŶ ƵƌŽƉĞ͘ dŚĞ ƉƌŝŵĂƌǇ ĨŽĐƵƐ ǁŝůů ďĞ ^ŽůǀĞŶĐǇ //͕
ĞƐƉĞĐŝĂůůǇƚŚĞƚĞĐŚŶŝĐĂůƉƌŽǀŝƐŝŽŶƐĂŶĚƚŚĞƐƚĂŶĚĂƌĚĨŽƌŵƵůĂĞ͘dŚĞƐƵĐĐĞƐƐĨƵů
ĐĂŶĚŝĚĂƚĞǁŝůůďĞŚĞĂǀŝůǇŝŶǀŽůǀĞĚŝŶƚŚĞĚĂǇƚŽĚĂǇƌĞƐĞƌǀŝŶŐĂĐƟǀŝƟĞƐŽĨƚŚĞ
ĚĞƉĂƌƚŵĞŶƚ͘dŚĞƐƵĐĐĞƐƐĨƵůĐĂŶĚŝĚĂƚĞǁŝůůďĞĂŶĞĂƌůǇͬŶĞǁůǇƋƵĂůŝĮĞĚĂĐƚƵĂƌǇ
ǁŝƚŚƉƌŝŽƌƌĞƐĞƌǀŝŶŐĞǆƉĞƌŝĞŶĐĞĂƚĂ>ŽŶĚŽŶDĂƌŬĞƚ/ŶƐƵƌĂŶĐĞĐŽŵƉĂŶǇ͘
ŽŶƚĂĐƚZŝĐŚĂƌĚ<ŝƌǁĂŶ͗ƌŝĐŚĂƌĚΛĂĐƵŵĞŶͲƌĞƐŽƵƌĐĞƐ͘ĐŽŵͬϬϮϬϯϭϴϵϮϵϬϮ

>ŝĨĞŽŶƐƵůƟŶŐ͗ƵƉƚŽάϭϱϬŬнďĞŶĞĮƚƐ
UK-wide

Prophet Developer - up to £60k
South-East

KƉƉŽƌƚƵŶŝƚǇ ƚŽ ŐĂŝŶ Ă ƐƵƉĞƌď ĐŽŶƐƵůƚĂŶĐǇ ďĂĐŬŐƌŽƵŶĚ ǁŝƚŚ ŽŶĞ ŽĨ ƚŚĞ
ǁŽƌůĚ͛Ɛ ƉƌĞŵŝĞƌ ƉƌŽĨĞƐƐŝŽŶĂů ƐĞƌǀŝĐĞƐ ŽƌŐĂŶŝƐĂƟŽŶƐ͘ tĞ ǁŽƵůĚ ůŝŬĞ ƚŽ ŚĞĂƌ
ĨƌŽŵĞǆŝƐƟŶŐůŝĨĞĐŽŶƐƵůƚĂŶƚƐůŽŽŬŝŶŐĨŽƌĂĐŚĂŶŐĞ͕ŽƌůŝĨĞĂĐƚƵĂƌŝĞƐǁŚŽŚĂǀĞ
ŶŽ ƉƌŝŽƌ ĐŽŶƐƵůƟŶŐ ĞǆƉĞƌŝĞŶĐĞ ĂŶĚ ǁŚŽ ǁŽƵůĚ ůŝŬĞ ƚŽ ĞŶƚĞƌ ƚŚŝƐ ĞǆĐŝƟŶŐ
ĞŶǀŝƌŽŶŵĞŶƚ͘KƵƌĐůŝĞŶƚŚĂƐŽƉĞŶŝŶŐƐĂƚůĞǀĞůƐĨƌŽŵƐĞŶŝŽƌƐƚƵĚĞŶƚƵƉǁĂƌĚƐ͘
'ĞŶƵŝŶĞŽƉƉŽƌƚƵŶŝƟĞƐĨŽƌĂĨĂƐƚƚƌĂĐŬƚŽƚŚĞƚŽƉ͘
ŽŶƚĂĐƚ:ĂŶ^ƉĂƌŬƐ͗ũĂŶΛĂĐƵŵĞŶͲƌĞƐŽƵƌĐĞƐ͘ĐŽŵͬϬϮϬϴϱϰϰϬϰϱϭ

DĂũŽƌ >ŝĨĞ ŝŶƐƵƌĞƌ ƌĞƋƵŝƌĞƐ ĂŶ ĞǆƉĞƌŝĞŶĐĞĚ WƌŽƉŚĞƚ ƵƐĞƌ Žƌ ĚĞǀĞůŽƉĞƌ ĨŽƌ
ǀĂƌŝĞĚǁŽƌŬŝŶƚŚĞŝƌŵŽĚĞůĚĞǀĞůŽƉŵĞŶƚƚĞĂŵ͘zŽƵǁŝůůŚĂǀĞĞǆƉĞƌŝĞŶĐĞŝŶ
ĚĞǀĞůŽƉŝŶŐ ĂŶĚ ƚĞƐƟŶŐ ĂĐƚƵĂƌŝĂů ƐǇƐƚĞŵƐ͕ ǁŝƚŚ ƐƚƌŽŶŐ ƉƌŽŐƌĂŵŵŝŶŐ ƐŬŝůůƐ ŝŶ
ƚŚĞ ĂƌĞĂ ŽĨ ĮŶĂŶĐŝĂů ŵŽĚĞůůŝŶŐ ŽĨ ŝŶƐƵƌĂŶĐĞ ďƵƐŝŶĞƐƐ͘  ŐŽŽĚ ŬŶŽǁůĞĚŐĞ ŽĨ
^ŽůǀĞŶĐǇ//ǁŝůůďĞĂŶĂĚǀĂŶƚĂŐĞ͘
ŽŶƚĂĐƚ:ĂŶ^ƉĂƌŬƐ͗ũĂŶΛĂĐƵŵĞŶͲƌĞƐŽƵƌĐĞƐ͘ĐŽŵͬϬϮϬϴϱϰϰϬϰϱϭ

WƌŝĐŝŶŐĐƚƵĂƌǇ͗ƵƉƚŽάϳϱŬ
South-East
WƌŝĐŝŶŐ ĐƚƵĂƌǇ ƌĞƋƵŝƌĞĚ ĨŽƌ Ă ůĞĂĚŝŶŐ ƌĞŝŶƐƵƌĂŶĐĞ ĐŽŵƉĂŶǇ͘ zŽƵ ǁŝůů ďĞ
ƌĞƐĞĂƌĐŚŝŶŐĂŶĚƉƌŝĐŝŶŐĂǁŝĚĞǀĂƌŝĞƚǇŽĨƉƌŽƚĞĐƟŽŶƉƌŽĚƵĐƚƐĂŶĚŚĞůƉŝŶŐƚŽ
ĚĞǀĞůŽƉƚŚĞĐŽŵƉĂŶǇ͛ƐĐŽƌĞƉƌŝĐŝŶŐƉƌŽŐƌĂŵƐĂŶĚďĂƐĞƐ͘zŽƵǁŝůůďĞĂ^ĞŶŝŽƌ
^ƚƵĚĞŶƚ ŵĂŬŝŶŐ ĞǆĐĞůůĞŶƚ ƉƌŽŐƌĞƐƐ ƚŽǁĂƌĚƐ ǇŽƵƌ &/͕ Žƌ Ă ƌĞĐĞŶƚůǇ ƋƵĂůŝĮĞĚ
ĂĐƚƵĂƌǇ͕ǁŝƚŚƉƌĞǀŝŽƵƐƌĞůĞǀĂŶƚůŝĨĞŝŶƐƵƌĂŶĐĞŽƌƉƌŝĐŝŶŐĞǆƉĞƌŝĞŶĐĞ͘
ŽŶƚĂĐƚ:ĂŶ^ƉĂƌŬƐ͗ũĂŶΛĂĐƵŵĞŶͲƌĞƐŽƵƌĐĞƐ͘ĐŽŵͬϬϮϬϴϱϰϰϬϰϱϭ

dĞĐŚŶŝĐĂů^ƵƉƉŽƌƚĐƚƵĂƌǇ͗ƵƉƚŽάϳϬŬ
London
KƵƌ ĐůŝĞŶƚ ŝƐ Ă ŚŽƵƐĞŚŽůĚ ŶĂŵĞ ŝŶ ůŝĨĞ ŝŶƐƵƌĂŶĐĞ͘  dŚĞǇ ĂƌĞ ĞǆƉĂŶĚŝŶŐ ƚŚĞŝƌ
dĞĐŚŶŝĐĂů ĐƚƵĂƌŝĂů ^ƵƉƉŽƌƚ ĨƵŶĐƟŽŶ Ăƚ ƚŚĞ ƐĞŶŝŽƌ ƐƚƵĚĞŶƚ ĂŶĚ ƌĞĐĞŶƚůǇ
ƋƵĂůŝĮĞĚůĞǀĞů͘dŚĞƌŽůĞŽīĞƌƐƚŚĞŽƉƉŽƌƚƵŶŝƚǇƚŽďĞŝŶǀŽůǀĞĚŝŶĂǁŝĚĞƌĂŶŐĞ
ŽĨĐƚƵĂƌŝĂůǁŽƌŬƐƵƉƉŽƌƟŶŐƚŚĞŵĂŶĂŐĞŵĞŶƚŽĨƚŚĞtŝƚŚͲWƌŽĮƚƐŽƌƉŽƌĂƚĞ
ĂŶĚ ŝƌĞĐƚ ƉƌŽĚƵĐƚƐ͘ ǆĐĞůůĞŶƚ ĚĞǀĞůŽƉŵĞŶƚ ŽƉƉŽƌƚƵŶŝƟĞƐ ĂďŽƵŶĚ ŝŶ ƚŚŝƐ
ĞǆƉĞƌŝĞŶĐĞĚƚĞĂŵ͘
ŽŶƚĂĐƚ:ĂŶ^ƉĂƌŬƐ͗ũĂŶΛĂĐƵŵĞŶͲƌĞƐŽƵƌĐĞƐ͘ĐŽŵͬϬϮϬϴϱϰϰϬϰϱϭ

KEdZdŽƉƉŽƌƚƵŶŝƟĞƐ
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Appointments
United Kingdom

General Insurance
Head of Capital / Solvency II
Paul Francis

Pricing & Capital Actuary
Rick Davis

London
£150,000 + Bonus + Bens

A leading London Market company is looking to hire a qualiﬁed
Actuary to perform a unique role within their business. You will be
required to lead and contribute to pricing and capital modelling
projects across the group insurance and reinsurance platforms.
Requires capital or pricing skills.

Client with a diverse set of business platforms (including Lloyd’s)
has instructed me to recruit a Head of Capital / SII. Excellent
opportunity with succession path to Chief Actuary built into the
growth plan. Remetrica knowledge preferred.

Deputy Chief Actuary
Rick Davis

London
£120,000 + Bonus + Bens

Actuarial Analysts – Pricing, Capital & Reserving South East
£75,000 + Bonus + Bens
Sarah Robins

Excellent chance to join the leadership team of a Lloyd’s Syndicate. You will be responsible for leading the Reserving & Pricing
function for the insurance and reinsurance businesses while
line managing a team of staff. Requires a qualiﬁed Actuary with
strong reserving experience.

Exclusive London Market Opportunities
Ben Pitt

London
£125,000 + Bonus + Bens

EXCLUSIVE - An award winning international insurance business
is looking to recruit three senior analysts / actuaries to take up
prominent positions in the team. You will report directly into the
Head of Department. The role will involve man management duties and will offer stimulating technical challenges.

London
£55,000 + Bens

London
£50,000 + Bonus + Bens

Pricing Specialist
Sarah Robins

Expanding London market business requires actuarial analysts
for a wide range of duties including Reserving, Capital & Pricing,
as well as non-traditional areas such as US acquisitions and
commutations work.

A large retail insurer is seeking a part qualiﬁed Actuary to join
their commercial pricing team. You must have strong statistical /
actuarial skills and a mathematical degree. This is a great opportunity for anyone looking to join an established and successful
business. They offer great beneﬁts and fantastic study support.

Capital Modelling Analyst
Ben Pitt

London
Recruiting Brand New Team - Exclusive
£Various + Bonus + Bens
Paul Francis

London
£45,000 + Bens

Leading London market insurer requires part-qualiﬁed Actuary
for their capital team. You will be responsible for the continued
development of the capital model and will gain invaluable experience with industry leading software.

Prominent client has mandated me to ﬁnd a Head of Capital, a
Head of Reserving & Pricing, a Capital Manager and a Reserving
& Pricing Manager. The catalyst is an increase in new business
strategy within the Lloyd’s market.

Contracts - GI
Senior Reserving Actuary
Stewart Cherry

Remetrica Capital Actuary
Stewart Cherry

London
Up to £1100/day - 12 Months

An international insurer is looking for a qualiﬁed Reserving Actuary for a 12 month contract. Retail experience ideal.

Solvency II Contractor
Rob Bentham

A Lloyd’s Syndicate is looking to recruit a Capital Actuary with
Remetrica experience for a initial 9 month contract.

London
Up to £1000/day - 6 Months

A London Market insurer is looking for someone to assist with
creating templates for newly acquired businesses.

London
£800 - £900/day - 6 Months

London
Up to £800/day - 3-6 Months

Capital Modeller
Rob Bentham

An experienced Solvency II Actuary is required to join a London
Market insurer on an initial 6 month contract.

60

London
Up to £1000/day - 12 Months

Systems Actuary
Rob Bentham

A London Market insurer is looking for someone to assist with
their IMAP process. SII experience essential.

Solvency II Actuary
Stewart Cherry

London
£1000/day - 9 Months

A London Market insurer is looking for an experienced Capital
Modeller. Igloo or Remetrica experience essential.

General Insurance - UK

Contracts - GI - UK

General Contact Details

Ben Pitt
0207 310 8719
Paul Francis
0207 649 9469
RickACTUARY
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Sarah Robins
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Rob Bentham
Stewart Cherry

Email

actuary@ojassociates.com

Web

www.ojassociates.com
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United Kingdom

Life Insurance
Life - Actuarial Project Leader
Rachel Kelly

London / South East
£120,000 + Car + Bonus + Bens

Head of Capital
Clare Nash

As a qualiﬁed Actuary you will be the lead for strategic business
projects. This key hire, reporting to the Chief Actuary, provides
autonomy and the opportunity to build a team. Actuarial systems and reporting experience required.

This is a highly visible appointment within a global player; senior
professional sought to lead a global player’s capital team. This is
a unique opportunity to shape and inﬂuence an expanding team.
Strong capital background required.

South East
£100,000 + Bonus + Bens

Actuarial Systems Specialists
David Parker

North West
Qualiﬁed Financial Risk Actuary
Up to £100,000 + Bonus + Bens
David Parker

Have you gained in-depth actuarial systems experience? My
client seeks both technical software developers and outgoing
consulting actuaries for their expanding, market leading team.
ERM, Prophet desirable.

Capital / Risk Actuary
Clare Nash

Are you a qualiﬁed Actuary looking for a new opportunity in
the North West? This senior appointment will play a key role in
shaping the business for Solvency II. Ability to communicate and
interact with senior stakeholders essential.

London
£90,000 + Car + Bonus + Bens

Manager – Capital Management
Mehwish Raza

My City based client seeks a technically adept Actuary to play
an autonomous role within a market leading team. You will have
a wealth of capital and / or reporting exposure and enjoy dealing
with senior stakeholders at the highest level.

Senior Reporting Actuary
Mehwish Raza

South East
£100,000 + Bonus + Bens

South
£75,000 + Bonus + Bens

A leading ﬁnancial services institution is seeking a technical,
strategically minded Capital Management Actuary. You will be
working closely with the head of the team and the AFH to improve internal models and assess the capital position.

South
£65,000 + Bonus + Bens

Scotland
£35,000 + Bonus + Bens

Longevity Research
Rachel Kelly

An ambitious Senior Reporting Actuary is sought by a top
insurance business. You would either be qualiﬁed or P/Q with
substantial experience in FSA and Solvency II Reporting. You will
be leading a team and work on cutting edge projects.

This role is perfect for a part qualiﬁed Actuary or statistician with
an interest in longevity. You will use up to the minute lifestyle research and experience analysis to develop models and manage
this key area of risk.

Contracts - Life
ALM Consultant
Ik Onyiah

UK Wide
£1000/day - 12 Months

Our client is seeking a qualiﬁed Actuary to assist their clients
on ALM/systems migration related projects. You must have an
understanding of the end to end reporting process.

Senior Pillar 1 Actuary to complete work on Internal Model for
FSA approval. Successful candidates will come with Solvency II,
RBS & ICA experience.

Solvency II Reporting Actuary
Ik Onyiah

London/South East
Up to £1000/day

Pricing - Various
Kaylash Kukadia

We are looking for a number of Pricing Contractors, P/Q &
Qualiﬁed. Across either Longevity Pricing or Protection Pricing.

Risk Management Actuary
Ik Onyiah

South East & South West
£1000/day

Pillar 1/IMAP Actuary
Kaylash Kukadia

London
£900/day

Our client is seeking a qualiﬁed Actuary to work on their solvency
II programme, the focus of the role will be Capital reporting.

Prophet Developer / Qualiﬁed
Kaylash Kukadia

Scotland
£800/day

The successful candidate will be responsible for the management and delivery of individual risk projects within our clients
business. You must be qualiﬁed.

South East
£700 - £800/day

Looking speciﬁcally for experienced Prophet developers at Qualiﬁed Actuary level for my client’s two upcoming projects.

Life Insurance - UK

Contracts - Life - UK

General Contact Details

Clare Nash
David Parker
Mehwish Raza
Rachel Kelly

Ik Onyiah
Kaylash Kukadia

Email

actuary@ojassociates.com

Web

www.ojassociates.com
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Appointments

Singapore
£££Competitive

Life Products Management
Alex Ince

Role within a leading insurer for a candidate experienced with
product innovation, pricing, marketing and portfolio management. Great opportunity to join a business working on the cutting
edge of a growing market.

Hong Kong
£££Competitive

European Actuaries Wanted
Jonny Plews

We have 14 European clients in Asia & they constantly need EU
experience (SII, MCEV, IFRS, Capital…). To learn more please
read the information I have provided on the opposite page. No
languages required, just English.

Hong Kong
£££Competitive

Financial Risk Actuary - Life
Alex Ince

A European Insurer seeks a top percentile Actuary to join their
group ofﬁce in Hong Kong. This is an excellent opportunity to
gain exposure to the most senior actuaries and risk professionals
within a highly successful international business. Previous FRM
experience is required.

Hong Kong
£££Competitive

Pricing Actuary
Chris Lee

A leading global insurer is seeking a Pricing Actuary with 6-7yrs
GI experience to join their Hong Kong team, working directly with
the Underwriters. This role reports directly into the CUO and covers all lines of business in the HK portfolio.

Thailand
£££Competitive

Chief Actuary
Gary Rushton

We are looking for a senior Actuary to provide technical and strategic leadership within our client’s key growth market in South
East Asia. Ability to inﬂuence at a senior level is a must. Qualiﬁed
Actuary with a minimum of 15 yrs experience.

Hong Kong
£££Competitive

Senior Capital Actuary
Alex Ince

A leading global insurer is seeking to hire an Actuary with experience of working in Europe. This is an exciting opportunity for
someone looking to move to Hong Kong. You will have exposure
to a majority of the business within this RBC focused role. Only
top percentile candidates need apply.

Hong Kong
£££Competitive

Senior Risk & Capital Actuary
Toby Weston

Global insurance business seeks Senior Risk & Capital Actuary
to develop and execute risk and capital management strategies
across the region. Extensive non-life actuarial experience and
commercial acumen required.

Europe
Zurich
CHF 130,000-150,000

Deputy Head of Reserving
Audrey Dresen

Great opportunity for an experienced Non-Life Reserving Actuary
with ambitions to one day take over a team. You will deputise
for the current leader of a team of seven and work on a broad variety of business lines. The ﬁrm has a big international presence
and offers excellent training.

Reporting Manager
Patrick McMahon

Dublin
€80,000 - €110,000 + Beneﬁts

My client, part of a wider Group, is recruiting for an actuarial
reporting manager. You must have extensive ﬁnancial reporting
experience, good knowledge of Sol II and preferably a sound
understanding of Variable Annuities.

Actuary Group Provisioning
Julien Fabius

Amsterdam
€100,000 + Beneﬁts

Qualiﬁed Reserving Actuary to lead the development of the ‘written report to management body’ required by Solvency II guidance. Head ofﬁce role within a global non-life insurance group.
Strong provisioning knowledge required together with strong
leadership skills.

Senior Valuation Actuary
Laurence Baken

Brussels
€60,000 - €80,000

Global insurer seeks an Actuary with extensive experience with
valuation. An exceptional opportunity to inﬂuence the development of their internal model of SII and IFRS Phase II, consulting
senior management on MCEV calculations.

Senior Actuary - Product Development
Niels van Nieuwkerk

Amsterdam
€75,000 - €80,000

Insurance company in the Netherlands is seeking to recruit an
outstanding senior Actuary for their Income Insurance team.
Requires product development / pricing skills, income and /or GI
experience.

Risk Management Consultant - Non-Life
Manuel Lovell

Germany
€100,000 + Above

A leading consultancy is looking for experienced Risk Management professionals to join their teams to deliver company-wide
strategic risk advice to Non-Life (re)insurance companies across
Germany on a wide range of topics.

Contract Opportunities
Benjamin Moses

Continental Europe & Ireland
Up to €800 /day - 6-9 Months

Contracting/Freelance actuarial opportunities within both life and
non-life insurance and reinsurance businesses.

Europe
Benjamin Moses
+40 (0)89 2206 1068
Laurence Baken
+32 (0)2 401 22 49
Manuel Lovell
+49 (0)89 2206 1003
62Niels
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Asian Market Insight by Jonny Plews

Life - Clare Nash
Clare joined OJ in 2007
and is now head of
the Life & Investments
Actuarial team.

Background
Traditionally actuaries in Asia have largely been employed for statutory purposes. Consequently actuaries often had
a very technical, back ofﬁce role. However, as the Asian insurance industry and actuarial profession continues to
develop, there has become a huge demand for actuaries to be involved in a much wider range of duties, often in front
ofﬁce commercial roles (e.g. Distribution, Risk Management, Capital/Solvency II…). The issue many companies are
facing in Asia though, is that they struggle to ﬁnd this skill set within the local markets.

clare.nash@ojassociates.com
+44 (0)207 649 9350

Commerciality
In an insurer, Chief Underwriting Ofﬁcers, Chief Risk Ofﬁcers, Chief Financial Ofﬁcers (senior management in general)
are all people who get huge amounts of value in understanding the work that actuaries do. Therefore our clients look
for those actuaries who can help the management understand the work they do, actuaries who can communicate
complex actuarial terms simply to a non-actuary. The skillset is often taken for granted within the European markets,
however it is in huge shortage throughout Asia, so it is overseas talent that Asia is looking for.
Asia - Jonny Plews

Regulation
The markets outside of Asia have a more developed regulation system than those in the region, Europe being a prime
example of this (Solvency II, IFRS GAAP). This strong regulatory framework, especially concerning capital adequacy,
has been seen as a strong factor in the insurance industry’s resilience to the recent market turmoil. It is therefore
expected that insurance regulation will develop quickly across the Asian markets. Because of the increased regulation
and the continual expansion of international ﬁrms (who are regulated already by their country of origin), companies are
increasingly looking for actuaries that have prior experience of working in markets with advanced regulatory requirements. Again it is overseas talent that Asia is looking for and as regulation continues to develop across Asia markets,
and International companies continue to expand throughout the region, this demand for overseas talent will only
increase.
Timing
Now is the time to move to Asia – the economy is the strongest in the world, yet talent is at its shortest. Every
month hundreds of actuaries are moving to Asia and they are moving into more exciting jobs than their home country
offered, jobs with far more growth and hence career progression, in a part of the world we usually spend our savings
on to visit for a holiday. There is no downside to this market and the sooner you make the move here, the sooner
you’ll realise this for yourself.
For more information on the Asian market please contact Jonny Plews.

Jonny joined OJ in 2004
and is now responsible
for our offering in Asia.
jonny.plews@ojassociates.com
+852 5804 9200

Europe - Audrey Dresen
Audrey is our specialist
recruiter for Switzerland
covering Actuarial, Risk
& Compliance.
audrey.dresen@ojassociates.com
+41 (0) 43 508 0444

Bonjour Brussels! Life Conference & Exhibition 2012 – Come and meet us!
For the fourth year running we will be attending the Life
Conference and Exhibition which this year will be taking
place at a spectacular new venue, the square meeting
centre in the vibrant Mont des Arts cultural quarter in the
heart of Brussels.
Europe - Julien Fabius

If you’re going to be there it would be a pleasure to meet
with you. Clare Nash (Head of Life Actuarial), Rachel
Kelly (Senior Consultant, Life Actuarial) and Ik Onyiah
(Managing Consultant, Contract) will be delighted to
meet you in an informal setting. As usual, we will be running a superb prize draw! All you need to do is visit our stand
(stand 14) and drop your business card in to us and you’ll automatically be entered to win some amazing prizes as
well as receiving a complimentary 2GB memory stick and plenty of sweet treats to keep you going!

Julien manages our
Benelux team recruiting
across Life, GI, Pensions and Investments.
julien.fabius@ojassociates.com
+32 (0)2 888 6051

The Life team will be more than happy to discuss current market trends, recruitment needs, salary bench-marking,
contracting or any other such matter. We fully appreciate however that you may just want to win a BIG prize!
We look forward to seeing you there!
If you would like more information on the Life Actuarial market please contact Clare Nash.
Non-Life - Paul Francis

Asia
Jonny Plews
Alex Ince
Gary Rushton

+852 5804 9200
+852 5804 9224
+852 5804 9223

Toby Weston
Chris Lee
Philip Chau

+852 5804 9042
+852 5804 9253
+852 5804 9287

Please contact one of the team for further information on any of the opportunities above.
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Paul joined OJ in 2007
and now heads up GI
Actuarial, Risk & Compliance.
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The Actuarial Recruitment Company

A fresh approach
Senior Life Market Actuary
Paris

Significant base salary plus bonus plus relocation assistance

PartnerRe is a provider of risk-assumption solutions for the global insurance and capital markets.
PartnerRe provides insurance companies with multiple lines of reinsurance — property & casualty,
catastrophe, specialty lines, life, and alternative risk transfer — through its offices around the world.
The Role is for the position of Senior Life Market Actuary, which will report into the Head of Life
Protection Pricing covering the Southern Europe, Middle East and Latin America territories.
The role holder will be based in the Paris office and responsibilities will include:
•
•
•
•
•

pricing of reinsurance treaties (proportional and non proportional)
market specific product research
conception of market specific products and reinsurance solutions
portfolio management
internal and external presentations

The Successful Candidate will be a qualified actuary or be qualified by at least 7 years relevant pricing / market experience. The
individual will have strong technical knowledge but also demonstrate excellent motivational and communication skills and a proven
track record of delivering in a multi-disciplinary environment via significant interaction with key internal and external stakeholders.
Fluent English language skills will be required, and Spanish language skills would be beneficial but not essential.
For more detailed information, or a confidential discussion, please contact
Chris Cannon, The Actuarial Recruitment Company, Phone +44(0)7711 228 449 or e-mail chris@the-arc.co.uk

Pricing Actuary
London

General Insurance
Circa £100K

Reporting into the Chief Underwriter, this role will allow a dynamic and
motivated individual to develop the pricing support across a wide range
of P&C business lines. Working alongside the underwriting team and with
some support from the central actuarial team the roleholder will have
scope to develop the pricing strategy within the business. The role needs an
independent minded candidate ready to take on the challenges of building
the pricing function and have the underlying technical and communication
skills to take on the business requirements. Ref: ARC25900

Pricing Analyst
London

Health
To £60K

This role working for a well established health business will provide
pricing support for new products, develop new pricing solutions,
carry out rate reviews and communicate results to the business. The
roleholder will be expected to demonstrate strong communication
and influencing skills both verbal and written. An insurance pricing,
ideally PMI background is preferable and candidates will need good
commercial awareness. SAS or Access knowledge useful. Candidates
will be expected to mentor more junior analysts. Ref: ARC25901

Call us anytime including evenings and weekends on 020 7717 9705 or email enquiries@the-arc.co.uk
General Insurance
Andy Clark BSc FIA
GI (New Entrant), Life & Pensions Chris Cannon BA CFI DAT
Contracts
Roger Massey BSc MBA FIA
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